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The Dean Reports
We are fortunate that our law school is part of a major 
comprehensive university. We build our strength on its 
strengths, and we must do what we can to make it even 
stronger. As we welcome a new president, who joined us 
on July 1, I thought that I would take a look at how our 
school's future and the university's future are interrelated.
You will find several articles in this issue that further 
explore our interrelations.
You will meet our new president, Agnar Pytte, later in 
these pages. Deans were involved in the presidential 
search and met the leading candidates. I was impressed 
with them. Each held a high position at another major 
institution, and each offered both administrative experi­
ence and impressive scholarly credentials. To me this 
demonstrated the quality of our university. As we deal 
with our day-to-day problems, it is good to remind our­
selves of the high opinion others have of us. If nothing 
else, this presidential search should renew our self- 
confidence.
Agnar Pytte brings significant administrative experience 
from Dartmouth College. His intimate knowledge of an 
undergraduate institution with such impeccable academic 
standards, coupled with his own background as a physi­
cist, offers the promise of knitting together our two under­
graduate divisions. Western Reserve College and Case 
Institute of Technology. In our few meetings together, he 
struck me as a thoughtful, deliberate man who cares 
deeply about academic quality and who is willing to invest 
in, and take some risks to reach, academic excellence.
During the search process President Pytte was exposed 
to a wide range of views on the opportunities facing the 
university. Several themes dominated the discussions. One 
was the need for the university to take a more active, 
visible role in the community. While we must continue to 
establish a national presence, we must not neglect our 
region. A strong Cleveland means a strong Case Western 
Reserve, and vice versa.
Another theme often repeated was the need to integrate 
the separate parts of our university. This is important to 
the Law School. Law is not an isolated field of study, but 
one enriched by the wisdom of other fields. The finest law 
schools expose their students to a broad range of related 
subjects, and we must too. But we are not yet wealthy 
enough to hire our own specialists in economics, political 
science, or medicine. Even if we were, it would still make 
sense to build our interdisciplinary programs in coopera­
tion with those departments and to use the talents of our 
university colleagues.
Similarly, in some of the articles in this issue you will 
see how our centers and institutes often depend on our 
developing ties with others on campus. Our Law-Medicine 
Center has been strengthened by the bridges that its direc­
tor, Professor Max Mehlman, has been building to the 
School of Medicine (especially its Center on Biomedical 
Ethics) and the Health Systems Management Center in the 
Weatherhead School of Management. The new Mandel 
Center, a cooperative effort of the schools of Law, Man­
agement, and Applied Social Sciences, is developing 
unique programs for research and teaching related to non­
profit organizations. And the Center for Professional Eth­
ics, co-directed by Professor Bob Lawry, combines the 
resources and learning of all the professional schools.
Even our program of Continuing Legal Education bene­
fits from our university relationships. We have begun to 
explore ways of using the expertise of the Weatherhead
School to offer special courses in law firm management.
Naturally, the joint degree programs that we have with 
the Weatherhead School of Management and the School of 
Applied Social Sciences provide promising ways of adding 
new dimensions to our program and making ourselves 
even more attractive to applicants. I hope to attract more 
students to the joint degree programs, smooth out some of 
the administrative kinks, and further integrate the schools' 
curricula by adding some jointly taught courses.
Forging these bonds within the university is not always 
easy, and it has not always been done successfully. Our 
new president must find ways of helping us do it better. 
This does not mean that we need to surrender the budget­
ary autonomy that has served us so well. Because each 
academic unit is an independent management center, we 
can guarantee to our alumni and friends that each dollar 
contributed to the Law School benefits the Law School. 
Our autonomy means that we profit from our good deci­
sions and suffer from our poor decisions: we know we are 
responsible for our own destiny. It also keeps budgetary 
control close to academic control, so that budgetary deci­
sions are governed by academic objectives.
Yet we must make sure that fiscal autonomy does not 
interpose a barrier between productive relationships. The 
president must have resources to invest in joint programs. 
He must provide strong academic guidance and convinc­
ingly outline for the different schools the advantages of 
shared activities. He must ask the deans not only to articu­
late their vision for their own schools but to relate their 
visions to the rest of the university and to explore com­
mon initiatives.
Much important work has already been done. I partici­
pate in university governance through regular deans' 
meetings—a forum in which we can address many of the 
issues that might otherwise keep us separate. Both as a 
body and individually the law faculty have governance 
responsibilities within the university that allow us to share 
our expertise and interest with our colleagues. Professor 
Spencer Neth discusses such university service elsewhere 
in these pages.
In addition, I have begun a series of discussions with 
several departments on campus, in some instances explor­
ing the possibility of making a joint faculty appointment, 
so that we might fulfill our curricular needs at a lower 
cost than would otherwise be possible, and in other 
instances seeking university faculty to teach specific 
courses. We are also discussing ways to organize colloquia 
and discussion groups for faculty of different disciplines 
who share common interests.
We can be pleased with the progress the university is 
making with the undergraduate colleges. The merger of 
Case Institute of Technology and Western Reserve College 
is proceeding and will strengthen the university. New 
academic programs will increase the quality and the 
reputation of the undergraduate education offered here. 
The program most closely associated with our school.
Law and Public Policy, is described later in an article by 
Professor Ted Mearns. We look forward to supporting 
such programs.
In sum, we of the Law School are inextricably part of 
Case Western Reserve University. Where we can contrib­
ute to its strength, we will, and where we can build on its 
strengths, we will. We look forward to our new president's 
leadership and to the promise of our combined future.
—Peter M. Gerhart
Advocacy as Charity
Redesigning the Limitations on Lobbying 
by Tax-Exempt Organizations
by Laura B. Chisolm 
Assistant Professor of Law
Editor's note: This is a piece of a longer article, soon to be 
submitted to a more scholarly publication, which surveys in 
some detail the evolution, scope, and impact of the tax law 
constraints on a variety of system-change strategies in the 
context of charitable, educational, and religious organizations 
and offers specific proposals for reformation of the law. Profes­
sor Chisolm's research has been supported, in part, by 
CWRU's Mandel Center for Nonprofit Organizations—K.E.T.
Over the last thirty years, the nonprofit sector has 
increasingly perceived that the traditional beneficiaries of 
"charitable" activity-the poor, the ill, the young, and the 
old—are incompletely served by activities that simply 
respond to individual problems overlooked or created by 
the laws and public systems devised to address their 
needs. Many organizations have turned to pressing for 
changes in the law and in the structure and operation of 
the public agencies charged with providing services to 
society's least fortunate. Although this emphasis on system 
reform may not fit squarely within the narrowest and 
most traditional sense of "charitable" endeavor, there are 
those who would argue that public policy development, 
social change experimentation, and governmental monitor­
ing are among the most vital roles of the charitable sector.
Federal tax law restricts the ways in which and the 
extent to which tax-exempt charitable organizations may 
be involved in political and governmental reform. With 
the shift of focus from clients to systems, these restraints 
have increased in number, complexity, and importance. An 
organization that defines part or all of its mission to be 
system reform rather than direct client service will 
encounter different constraints, depending upon the strat­
egy selected. For example, tax law limitations on direct 
involvement in political election campaigns virtually fore­
close this choice of strategy for an organization exempt 
under section 501(c)(3) (the tax code provision under 
which charitable, educational, and religious organizations 
are excused from the corporate income tax). Of all the tax 
law constraints imposed on system-focused advocacy by 
section 501(c)(3) organizations, the restrictions on legisla­
tive involvement are without doubt the most compli­
cated—and, I would argue, the least consistent with the 
principles which should shape the law in this area.
In November, 1986, after a ten-year delay, the Treasury 
issued proposed regulations to implement the sections of 
the Internal Revenue Code (501(h) and 4911) enacted as 
part of the Tax Reform Act of 1976 to modify the restric­
tions on lobbying by section 501(c)(3) exempt orgaiiiza- 
tions. Reaction to the proposed regulations was swift, 
loud, and uniformly negative; critics have pointed out that 
the rules by which organizations are directed to measure 
their legislative activity are far more restrictive than the 
1976 law suggests' thqy should be. In April, 1987, the Trea­
sury indicated that it would reconsider the regulations.
The critics were right—the proposed regulations are 
inconsistent with the 1976 law. By making legislative 
involvement less available and more risky to exempt orp- 
nizations, they clearly run counter to Congress's intent in 
1976 to liberalize the restrictions. But simply rewriting the 
regulations will not remedy the defects in the section 
501(c)(3) lobbying restrictions, which are fundamentally 
flawed in their conception and their application. The lim­
its appear to derive from a combination of historical acci­
dent, assorted political pressures, conclusions (perhaps 
unfounded, perhaps not) about the historical concept of 
"charity" and about Congressional motivation in the for­
mulation of tax law, and, occasionally, thoughtful response 
to legitimate policy concerns. Even after the 1976 modifi­
cations, which supposedly liberalized and clarified the 
restrictions, and even after the 1983 U. S. Supreme Court 
opinion Regan v. Taxation With Representation of Washing­
ton, ' which appears to permit unlimited lobbying through 
an affiliated section 501(c)(4) orpnization (which is 
exempt but contributions to which are not deductible), law 
in this area places the wrong kind of restrictions on the 
wrong kinds of organizations. Further, the reach of the 
limitations is unclear, raising a serious threat of uneven 
application and inappropriate exercise of administrative 
discretion. Organizations that cannot draw the line confi­
dently between safe and unsafe activity will almost neces­
sarily stand well back from the edge rather than test the 
limits of the restraints.
There are important justifications beyond academic 
exercise for attempting to define a deliberate and princi­
pled foundation upon which to build the law's approach to 
advocacy activity by exempt organizations. First, the reso­
lution of the issue has significant fiscal implications for 
organizations which see system change as a desirable or 
essential part of their charitable mission; these groups 
need the sort of reliable statement of rules that can be 
generated only by a clear approach to the question. More 
important, because the fiscal implications have incentive 
and disincentive effects that influence organizational 
behavior, ad hoc responses disserve broader societal inter­
ests as well.
Whether or not one subscribes to the view that exemp­
tion and deduction are "tax subsidies" which are equiva­
lent, in some sense, to a governmental outlay, one cannot 
escape the conclusion that exemption and deductibility 
operate as an incentive system with the power to promote 
or retard the pursuit of particular activities by nonprofit 
organizations. It follows, then, that the exemption and 
deduction rules ought to be carefully tailored to encourage 
selectively and effectively those activities which are wor­
thy of special support. A less deliberate approach may 
result in rules which defeat important underlying values 
and interfere with the achievement of desired ends.
The "Charitable" Exemption
What are the underlying values, the desired ends? The 
first step of the inquiry mugt focus on identifying the 
lange of endeavors that merit the institutionalized incen­
tive of tax exemption and deductibility. Incentives ought to 
encourage worthwhile activities which, without encour­
agement, would be undertaken in insufficient quantity or 
perhaps not at all; there is no reason to put the resources 
of government into the production of goods and services 
which will be adequately supplied by the normal opera­
tion of the private marketplace.
What distinguishes the sort of activities that ought to be 
encouraged? Speaking generally, the normal operation of 
the marketplace tends to result in an undersupply of "pub-
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lie” or "collective" goods, that is, commodities which are 
desired at least a little by a large number of people and 
which, if supplied to anyone, will necessarily benefit 
many others. (National defense and clean air are often- 
cited examples.) The market inefficiently reflects the 
demand for collective goods because of the distorting 
effect of high transaction costs (that is, the costs of identi­
fying, informing, and collecting from all who stand to 
benefit) and because of the "free-rider" problem—the 
natural reluctance of many to bear a share of the cost 
when they stand to benefit whether or not they pay. In 
addition, the market does not respond to many of society's 
equity concerns. The disadvantaged status of some "con­
sumer" classes chronically weakens their bargaining posi­
tion; basically, they are unable to command the attention 
of the market. Here, market forces lead to an undersupply 
not because the market is inefficient, but because it is 
inequitable.
Government has a wide array of mechanisms by which 
it can intervene to alleviate both efficiency- and equity- 
based market failures. One choice (putting aside for the 
moment whether and when it is the best choice) is the 
system of laws and regulations governing section 501(c)(3) 
exemption and deductibility, which funnels the interven­
tion through the private, nonprofit sector. It should come 
as no surprise that, again speaking generally, the section 
501(c)(3) classifications encompass a range of activities 
which have collective goods or redistributive characteris­
tics.
The kinds of endeavors to which the incentives of 
exempt status and deductibility are extended have 
changed little since 1894, when nonprofit "corporations, 
companies, or associations organized and operated solely 
for charitable, religious, or educational purposes" were 
exempted from the first imposition of a corporate income 
tax. The provision for deduction of charitable contribu­
tions by individuals originated in 1917 and paralleled the 
exemption provisions. Neither Congress's reasons for 
enacting the exemption and deduction provisions nor its 
early conception of the bounds of the favored categories is 
clear.
The absence of legislative history has led to some debate 
about the proper scope of the terms "charitable," "educa­
tional," and "religious." Much of the discussion focuses on 
the term "charitable," perhaps because its content is the 
least intuitively obvious, and quite certainly because it has 
two concentric but non-coextensive meanings, either of 
which could have been what Congress intended. Congress 
might have meant to include only organizations "charita­
ble" in the narrow, "popular" sense of the word—that is, 
organizations whose purpose is the relief of the poor, dis­
tressed, and disadvantaged. Or it might have had in mind 
the broader common law definition of "charitable" pur­
poses—"almost any thing that tends to promote the well­
doing and well-being of social man," so long as the benefit 
of the activity flows to a large, indefinite class. At any 
rate, it is clear that at least since 1959, when the Treasury 
issued regulations defining it to encompass the common 
law notion, the term "charitable," for tax law purposes, is 
broad in scope and subject to flexible construction that 
will evolve with changing societal values.
Even in its narrower sense, the term, is amenable to 
evolution and expansion beyond direct aid to the impover­
ished. "Distress and disadvantage" need not be financial; 
ministering to the special, non-financial needs of the ter­
minally ill, the handicapped, and the elderly have all been 
held to constitute "relief of the distressed" for tax law 
purposes. Within the reaches of the broader sense of 
"charitable” are several causes which the regulation offers 
as examples of "promotion of social welfare," such as 
lessening neighborhood tensions, eliminating prejudice and 
discrimination, defending human and civil rights, and 
combatting community deterioration and juvenile delin­
quency. In addition, section 501(c)(3)'s "charitable" desig­
nation has been extended to activities such as environmen­
tal preservation efforts and legal representation "on behalf 
of the public at large on matters of public interest”; the 
rationale is that these activities benefit the community as a 
whole.
Activity on behalf of the classes and causes that fit 
within section 501(c)(3)'s "charitable" classification cer­
tainly merits the incentives of tax exemption and deduct­
ibility. Each justification for designating a class or a cause 
to be an appropriate focus of "charitable" activity impli­
cates some variety of market failure that can be expected 
to result in a less-than-optimal supply of the activity. 
Endeavors which are "charitable" because of the broad 
public benefit they generate or because they promote 
social welfare by lessening neighborhood tensions or by 
combatting community deterioration implicate collective 
goods. Endeavors which are "charitable" because they 
relieve poor, distressed, and disadvantaged classes or 
because they "promote social welfare" by defending 
human and civil rights or by eliminating prejudice and 
discrimination are fundamentally redistributive. Both of 
these varieties of 501(c))3) "charitability" are exactly the 
sort of enterprise that is ill-served by the usual operation 
of the marketplace. Thus, the collective good or redistribu­
tive element of a "charitable" enterprise is a function of 
the group or cause which is the focus of the organization's 
efforts. "Charitability" flows from the ends pursued.
Left free to choose, the charitable organization would 
likely be guided in its selection of means by which to 
pursue its charitable ends by factors such as the pool of 
skills and expertise available within the organization, the 
perceived effectiveness of a particular strategy relative to 
others which might be chosen, and membership/manage­
ment views of the organization's appropriate role and 
style. Also influencing the choice will be external factors 
such as the relative direct and indirect costs of various 
activities and the desirability or necessity of carrying the 
organization's activity into an arena chosen by others, 
either to join in collective action with those who share the 
organization's purposes or to respond to those whose inter­
ests are counter to them.
So long as its activities are in pursuit of ends determined 
to be deserving of the exemption and deductibility "sub­
sidy," the organization's choice of its means should not be 
distorted by special regulatory constraints or entail the 
extra cost of losing its exempt status if it chooses one 
means over another—unless there are reasons for the 
restriction or control of a particular means that are at least 
equal in strength to the policy behind encouraging the 
pursuit of the organization's charitable ends. Without some 
convincing justification to the contrary, the tax law should 
be neutral with respect to a "charitable" organization's 
choice of means, even when those means include legisla­
tive advocacy.
Advocacy as "Charity"
In fact, there may be important reasons, at least in some 
circumstances, to be not just neutral, but especially solici­
tous of advocacy activity. In some circumstances, it is 
appropriate to recognize advocacy not simply as a means 
to an otherwise charitable end but as worthy, in its own 
right, of the incentives of exemption and deductibility.
This special deference is due where the advocacy activity 
operates to correct chronic underrepresentation in the 
processes of government. Examination of the interests 
represented by "charitable" organizations and of the work­
ings of the legislative process will show that much section 
501(c)(3) lobbying should, in fact, be the object of special 
encouragement.
Political science's classic pluralist model of representa­
tive democratic government describes a legislative process 
wherein the articulated preferences of groups of persons
who share attitudes and claims upon other groups in soci­
ety compete with the articulated preferences of other 
interest groups for attention and accommodation.^ The 
function of the legislative process is to hear and balance 
these articulated preferences, arriving at an accurate 
aggregation which is, by definition, the embodiment of the 
"public interest." The process and its outcomes are demo­
cratic to the extent that all articulated preferences are 
heard at a meaningful stage in the decision-making pro­
cess.
A version of the pluralist view of the legislative process 
has been embraced by law and economics scholars,* who 
propose that legislative outcomes result from the operation 
of a specialized marketplace, wherein coalitions of individ­
uals in pursuit of economic gain seek laws which will 
promote that goal from legislators who seek to ensure 
their own reelection. Groups seek to "outbid" competing 
interests for legislation favorable to them, with the cur­
rency of exchange being the group's value to the legisla­
tor's chances of reelection.
The pluralist model has been criticized as being neither 
an accurate description nor a sound normative principle. 
First, its critics'* argue, it is naive to think that the political 
process operates as a well-functioning market. More 
important, they are offended by the idea that the political 
process should be a well-functioning market, a simple 
reflection of the distribution of power among competing 
interest groups. Instead, some of these critics propose, 
government's function is not just to amalgamate expressed 
preferences of interest groups, but to reflect critically on 
them, to provide an effective forum for deliberation and 
discussion, and to arrive at expressions of public policy 
which embody a "public interest" separate from and 
loftier than a simple aggregation of competing private 
interests.
Under either the classic pluralist or deliberative model 
(although, apparently, not under the economists' view of 
pluralism), the legitimacy of the process and of the prod­
uct it generates depends on wide and effective access to 
the decision-making machinery. If the political market­
place is not open to all articulated preferences, it can 
hardly be an accurate aggregation of those preferences. If 
the legislative function is to reach a well-considered 
embodiment of some higher notion of the public interest, 
it can only be compromised by the diminution of informa­
tion and perspective available to policy makers which 
results if some groups are denied full access.
Equal protection analysis, although not directly applica­
ble to the question, offers further illumination. Equal 
protection jurisprudence is rooted in the idea that majori- 
tarian outcomes of the political process lose their pre­
sumed legitimacy when the processes from which they 
flow are fundamentally flawed; the systematic and perva­
sive disadvantage under which some groups labor in the 
political arena justifies a close and skeptical evaluation of 
policy formulations that adversely affect their interests. Of 
course, these are the "discrete and insular minorities" of 
Carolene Products"* famous footnote 4, groups with 
respect to which majoritarian prejudice "tends seriously to 
curtail the operation of those political processes ordinarily 
to be relied upon to protect minorities." While only racial 
and ancestral group characteristics have qualified unequiv­
ocally as "suspect” classifications which demand strict 
scrutiny, other groups operate under the same chronic 
political disadvantage that underlies our solicitude for the 
recognized suspect classes. Children, for example, may be 
such a class. Although children are not the objects of the 
class prejudice that is basic to the recognition of a group 
as meriting heightened protection under equal protection 
analysis, as a class they have no direct access to the politi­
cal process. Some subclasses of children—foster children, 
very poor children, and children of children—even lack 
effective indirect representation through their parents. 
These same subclasses have the most to lose from decision
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making that does not factor in their perspectives, because 
they are far more affected by public programs and policies 
than are children who have the buffer of a reasonably 
well-functioning family. A number of other groups, such as 
the very poor, the mentally ill, and the mentally retarded, 
share this characteristic of special vulnerability because 
their dependence on public systems coincides with a lack 
of effective access to decision-making processes and a high 
likelihood that their interests will not routinely be of 
much importance to those who do have access.
Scholars have suggested that the principle of political 
fairness which underlies footnote 4, and not its specific 
words, should shape judicial review.** "Anonymous and 
diffuse" groups—even majorities—are subject to systematic 
disadvantages in the political marketplace that are similar 
to, and perhaps worse than, those which justify special 
protection for "discrete and insular" groups. Because of 
the relative invisibility of the members of "anonymous 
and diffuse" groups to one another, the barriers to effec­
tive organization may be greater than those faced by (at 
least some) "discrete and insular" groups. The interests of 
groups which are discrete and diffuse (like women and 
handicapped persons), or anonymous and somewhat insu­
lar (like hofnosexuals), or both diffuse and anonymous 
(like poor people) are chronically underrepresented in the 
processes which set public policy. They should be 
extended the same sort of pfotection through careful judi­
cial review which is extended to footnote 4's "discrete and 
insular minorities."
Taken together, footnote 4's "discrete and insular minori­
ties" and Professor Ackerman's "diffuse" and/or "anony­
mous" groups describe a population that is very nearly 
coextensive with the combined population of the "dis­
tressed and disadvantaged" groups that are the appropriate 
focus of "charity" in its narrowest sense; the groups 
served by the anti-discrimination component of "charita­
ble" "promotion of social welfare"; and the "sufficiently 
large and indefinite" classes, the service of whose collec­
tive interests is "charitable" under the broad, common law
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reach of the term that has been incorporated into the tax 
law since at least 1959. Although neither established equal 
protection notions nor the exploratory extensions of their 
underlying principles dictate special incentives for partici­
pation, they do help to identify groups whose participation 
is chronically compromised. Even more important, they 
reveal the extent to which our belief in the legitimacy of 
legislative outcomes is conditioned upon the assumption 
that all have a fair opportunity to participate in their for­
mulation. And they suggest that we ought to consider 
whether other adjustments in the regulation of access to 
the arenas of policy making could diminish distortion of 
public decision-making processes.
Distribution of effective access to legislative arenas is 
clearly skewed, to the detriment of both the "distressed 
and disadvantaged" groups and the "large and indefinite 
classes" that have been identified as the appropriate focus 
of "charity." These are the interests that habitually lose in 
the policy process because they often lack the power nec­
essary to get their concerns onto the public agenda at all 
or the resources to obtain their desired outcomes once the 
issues are in the public arena. The degree to which a 
group obtains effective access to governmental decision­
making processes depends, among other things, on the 
group's prestige and the extent to which the decision 
makers belong to or identify with the group. Groups that 
are appropriate targets of "charitable" activity rarely enjoy 
much prestige. Further, government officials are unlikely 
to consider themselves to be members of these groups, 
particularly of the "distressed and disadvantaged" classes. 
They are more likely to identify with, and therefore give 
access and credence to, the professional service providers 
who are concerned with the same policy issues as their 
clients but who generally represent a very different 
(though not necessarily unsympathetic) perspective.
The economic theory of the legislative process also pre­
dicts that section 501(c)(3|'s "distressed and disadvan­
taged" groups and "large and indefinite classes" are likely 
to be at a chronic disadvantage in the political market­
place. First, the "distressed and disadvantaged" groups 
have, almost by definition, less of the currency of 
exchange with which to "buy" favorable legislation. Sec­
ond, the formation and successful mobilization of interest 
groups as "buyers" is affected by the incidence of transac­
tion costs and the extent to which the group must over­
come a free-rider problem. Where the perceived costs or 
benefits of legislation fall to a relatively narrow, well- 
defined group, that group will tend to organize and partici­
pate, because the net stake to each memljer is significant 
and the transaction costs of organizing are manageable. 
Where the perceived costs or benefits are widely distrib­
uted, however, the net stake of each potentially affected 
individual is small, and therefore less likely to seem worth 
the cost and effort of organization and active participation. 
Furthermore, as the size of the affected group increases, so 
does the cost of organization. As a result, economic theory 
predicts that narrow, well-defined groups will be more 
successful than large, indefinite classes. Furthermore, 
since legislators "supply" legislation in exchange for 
increased likelihood of reelection, they are reluctant to 
pass measures which call forth organized opposition— 
which is likely to be the case when the costs of the pro­
posed measure would fall on a relatively small, well- 
defined group. On the other hand, they are willing to 
grant concentrated benefits as long as the cost is wide­
spread and, therefore, the opposition unlikely to be orga­
nized. Economic theory predicts that the operation of the 
forces of political supply and demand will result in a large 
number of statutes favorable to the interests of well- 
organized, powerful interest groups and far fewer "public 
interest" laws, that is, laws which correct market failure 
by supplying collective goods or by implementing broadly- 
held notions of distributive justice, such as civil rights 
laws.
Empirical studies of interest group and legislative behav­
ior indicate that neither pluralist theory (either in its "clas­
sic" form or as modified by law and economics scholars) 
nor the deliberative model provides an accurate descrip­
tion of reality. What the studies do confirm is that while 
the legislative product is driven by a shifting mix of 
response to organized pressure and independent exercise 
of legislators' ideology, the pressure is exerted by groups 
that disproportionately represent upper-class and upper- 
middle-class interests.
Why Exemption and Deductibility?
A conclusion that increased participation in the legisla­
tive arenas by those whose interests are chronically under­
represented is worthy of public support does not necessar­
ily carry with it a conclusion that the best way to provide 
such support is through exemption for and deductibility of 
contributions to organizations which define their purposes 
to be the representation of those interests. Support could 
take the form of direct expenditures, either for govern­
mental activities or for the purchase of services through 
contracts with the private sector, or it could be provided 
through tax incentives directed toward business or individ­
uals. Structuring the support as section 501(c)(3) exemp­
tion and deductibility is justified only if the nonprofit 
organizations can do the job better than the for-profit sec­
tor, or individuals, or government itself.
It cannot be expected that the for-profit sector will, with­
out special incentive, provide monitoring and advocacy 
activity on behalf of narrow "charitable" or broader 
"social welfare" interests. And providing the special incen­
tive by directing governmental support through the private 
sector is not a promising solution. Forces other than lack 
of resources work to make the private, for-profit sector 
generally unavailable as a champion of disadvantaged or 
diffuse interests. To the extent that advocacy activity calls 
upon the skills of the legal profession, for example, con­
flict of interest considerations may limit the availability of 
specialized professionals.
Incentives to individuals, either by direct subsidy or 
through tax incentives, might help to correct what some 
perceive to be a general imbalance between the treatment 
of business participation and individual participation in 
the processes of policy making, but would be less useful 
as a mechanism to encourage representation of the partic­
ular "charitable" and "social welfare" interests which are 
especially worthy of support. First, a direct subsidy would 
be extremely cumbersome, perhaps impossible, to admin­
ister, particularly if the object were to limit it to activity in 
support of "charitable" and "social welfare" causes; it is 
beyond the bounds of ordinary imagination to conjure up 
a mechanism for screening qualified from unqualified 
activity. The same difficulty would arise if the incentive 
were structured as a tax deduction or credit to individuals.
Nor is it the answer for government to undertake the 
activity directly. The charitable sector, though it may 
indeed "lessen the burdens of government," does not 
simply accomplish some of what government would other­
wise do. The special capacity of the independent charita­
ble sector for innovation, flexibility, and contribution of 
diverse perspectives has often been hailed as an important 
justification for not only tolerance, but active nurturance 
of the sector as an essential adjunct to direct governmental 
design and implementation of social welfare programs.
The argument is stronger still in the context of advocacy. 
Government itself cannot monitor, criticize, and press for 
change in its own programs from the perspective of those 
whose needs the programs are intended to meet.
Not only is the nonprofit sector the appropriate vehicle 
through which to funnel support for advocacy activities on 
behalf of chronically underrepresented interests, but the 
mechanisms of tax exemption and deductibility of contri­
butions are the preferable means for accomplishing that 
support. While advocacy activities can be and have been 
supported by direct government grants to or contracts
with nonprofit organizations, the loss of independence 
which attends direct governmental support undermines 
one of the primary values of advocacy by charitable orga­
nizations—that is, the desirability of bringing critical, 
external perspectives to bear on the formulation and 
implementation of important public policy issues. The 
indirect nature of whatever "subsidy" may be provided by 
exempt status and deductibility of contributions insulates 
the benefited organization to some degree (though not 
entirely) from political pressure and is far less likely than 
direct funding to compromise its ability to criticize.
Are there any reasons, then, why charitable organiza­
tions should not be able to lobby freely?
Some have argued that exempt status and activist stance 
are inconsistent, and that any organization desiring to 
assume one of the two should forego the other. The argu­
ment cannot rest on parallels in the law of charitable 
trusts: neither traditional nor contemporary perceptions as 
to the appropriate functions of charitable organizations 
demand the restraints on legislative advocacy.
It has been argued that politically active charitable orga­
nizations should not have exempt status because it is 
important for government to avoid underwriting participa­
tion in political debate. To the argument that neutrality 
with respect to political activities was overturned by the 
passage of Internal Revenue Code section 162(e) (which 
allowed deduction of expenditures for lobbying on issues 
of direct interest to the taxpayer's business) proponents of 
maintaining the restrictions on charitable organizations 
reply that business-related lobbying expenses must be 
deducted to reach an accurate measurement of net 
income, but a deduction for contributions to politically 
active charitable organizations would constitute a subsidy 
for personal choice advocacy.
Even conceding this distinction (and not everyone 
would) it is clear that the present system is not maintain­
ing any real neutrality. Businesses can claim tax deduc­
tions indirectly, through trade association dues, for lobby­
ing that is not "of direct interest" to the business and, 
therefore, necessary to reach an accurate measure of net 
income. Nor does any principle of neutrality explain why 
there are no restrictions on political activity by section 
501(c)(19) veterans' organizations, although such activity is 
undertaken not to generate income but to pursue "per­
sonal choice" political agendas.
At any rate, neutrality is neither constitutionally 
required nor necessarily supportable as a matter of good 
policy. The object of imposing controls on, or providing 
incentives for, advocacy activity ought to be to protect the 
integrity of the processes to which the advocacy is 
directed. Where technical neutrality actually contributes to 
unequal access to government institutions and processes, 
reinforcing rather than relieving the chronic voicelessness 
of some segments of society, and where it leads to social 
policy built upon incomplete information, it no longer 
provides an adequate rationale upon which to rest a sys­
tem of controls and incentives.
I would not argue that the incentives should be extended 
except in circumstances where the policy concerns in favor 
of the incentive are, in fact, likely to be furthered. All 
advocacy by all varieties of nonprofit organizations is not 
alike. Under which circumstances, then, are the incentives 
justified and the underlying policies met? Which situations 
do not implicate the market failure about which we are 
concerned qr do npt compensate for that market failure in 
ways that justify the incentive?
As we have seen, it is the ends pursued by a charitable 
organization that justify exemption and deductibility. 
Almost by definition, the "charitable" organization exists 
to provide collective goods or to redistribute wealth; the 
articulation of its purpose identifies the disadvantaged 
group or the broad public concern whose interests it seeks 
to promote. In principle, the process by which those inter­
ests are pursued is irrelevant; the collective good or redis­
tributive aspect of the endeavor arises from the group or 
cause by which the organization defines its mission. Fur­
thermore, the very process of providing representation in 
the arenas of public decision making for interests which 
suffer chronic underrepresentation can be, in and of itself, 
a collective good and/or redistributional activity which 
merits incentive. But the justification fails where the activ­
ity does not alleviate the market failure of chronic under­
representation, that is, where it promotes interests that are 
adequately represented, or where the "charitable" organi­
zation does not truly represent the underrepresented inter­
ests which it has identified as the focus of its activities.
Present law supports lobbying in some situations where 
it is not justifiable. Section 501(c)(4) organizations are 
permitted nearly unlimited legislative activity (with 
exempt, but not deductible, dollars). While some 501(c)(4) 
organizations are simply the lobbying arm of a "charita­
ble" 501(c)(3), the 501(c)(4) classification is also available 
to organizations whose purposes do not necessarily impli­
cate the collective goods and redistributive aspects that are 
characteristic of even the broadest reaches of the "charita­
ble" classification. Further, the current law does not neces­
sarily withhold the incentives from "charitable" organiza­
tions which are primarily vehicles for amplifying already 
well-represented interests. Under these circumstances 
there is no market failure; providing a special incentive 
contributes to, rather than corrects, imbalance of represen­
tation.
Even where the inefficiencies or inequities of the mar­
ketplace do lead to chronic underrepresentation for a par­
ticular viewpoint, no cure is supplied by (and, therefore, 
no incentive should be given to) an organization that pur­
ports to give voice to the slighted viewpoint but in fact 
does not. Some have complained that charitable organiza­
tions cannot fairly claim to represent the underrepre­
sented. The staff of "public interest" organizations tend to 
be white, middle class, and both more highly educated 
and politically more liberal than the public at large. Even 
in what might be called "middle class" causes, such as 
environmental and consumer issues, an organization's 
members are likely to hold views that do not accurately 
reflect general public opinion, and the organization's lead­
ers (staff and board) are likely to subscribe to positions 
more extreme than those held by many of the members. If 
organizations dealing in "middle class causes" fail to mir­
ror the characteristics of their "constituencies," one might 
expect to find even more acute disparities between the 
supposedly represented group and the leaders of organiza­
tions whose focus is on the distressed, the disadvantaged, 
or victims of discrimination. In general, the groups that 
have the greatest need for advocates have the least power 
to control those who claim to speak for them.
However, given the nature of the efficiency- and equity- 
based market failures that tend to institutionalize underre­
presentation of some interests, effective action often 
requires the skills and the resources of the relatively well- 
educated and relatively well-heeled. History demonstrates 
that social movements have often begun with advocacy by 
"upper" classes. Basically middle-class organizations have 
provided aft avenue for reform on behalf of the "discrete 
and insular" target groups of charitable purpose as well as 
for "middle-class causes." Perhaps the best we can do to 
respond to this dilemma is to observe that even groups 
which do not mirror the characteristics of their "constitu­
ents" can be capable of valuing and prqmoting the inter- . 
ests of those who are not like them, and to construct the 
rules so that incentives for advocacy are extended only to 
organizations which are accountable, if not to their "con­
stituent" groups, at least to someone or something other 
than narrow, otherwise well-represented interests.
Specific proposals for redrawing the rules to fit the 
underlying policies are beyond the scope of this brief 
exploration. But, as a start, allowing lobbying with exempt 
and deductible dollars only by charitable organizations
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which draw their financial support from a broad base 
would be one way to avoid providing special incentives 
for the repetition and amplification of viewpoints that are 
not chronically disadvantaged in the political marketplace. 
Along with loosening the constraints on lobbying, it will 
be important to delineate carefully the division between 
lobbying and election campaign participation, which impli­
cates a different set of underlying rationales and therefore 
demands a different set of controls. Finally, a truly consist­
ent scheme would have to impose different controls on 
lobbying by section 501(c)(3) organizations that are "educa­
tional” or "religious" rather than "charitable," but that 
discussion, too, is for another day.
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Agnar Pytte
President of the University
by Gail Richardson 
Office of University 
Communication
The suggestion of a law school for 
Dartmouth College has come up from 
time to time, and Agnar Pytte always 
supported the notion.
"Law is a very important and 
ancient part of the scholarly tradi­
tion," says Pytte, the longtime Dart­
mouth scholar and administrator who 
became president of Case Western 
University July 1. "Law was a part of 
the earliest European universities.
The body of scholarship embodied in 
a law faculty is important to a uni­
versity, in its own right and because 
it intersects with much of the schol­
arship that takes place in other disci­
plines. I think there is something 
missing in a university that is not 
part of that tradition."
The concept of the great university 
clearly is an important one to Pytte, 
who began his Dartmouth career 
thirty years ago as a physics instruc­
tor and spent his last five years there 
as provost. He himself is a graduate 
of two great universities—Princeton 
and Harvard.
A Norwegian by birth, he grew up 
in the country sixty miles outside 
Oslo, where his father had a lumber­
ing business and operated a family 
farm, and came to the United States 
in 1949 to attend Phillips Exeter 
Academy. (He still retains ties to 
Exeter, which he refers to with 
understated enthusiasm as "a very 
fine school.")
After graduating with Exeter's Class 
of 1950 and returning to Norway to 
complete his studies at the gymnasium 
(a public college preparatory school) 
he entered Princeton with sophomore 
standing in 1951. He graduated in 
1953, at age twenty, moving on to
Harvard for graduate work in phys­
ics.
His Ph.D. thesis was in particle 
physics and his early research in the 
theory of weak interactions. His 
quest, as physicists explain it, was to 
understand how the basic building 
blocks of the universe interact.
While earning his doctorate he took 
an important personal step. He met 
Vassar College senior Anah Currie 
Loeb on the ski slopes of New Hamp­
shire and married her six months 
later.
He joined the Dartmouth faculty in
1958, and in the same year a meeting 
of the American Physical Society 
tilted his research toward the prag­
matic. At that historic meeting the 
leading scientists in the nation's 
nuclear fusion program first made 
their work public, and a fascinated 
Pytte turned to plasma physics.
A plasma, Dartmouth physics pro­
fessor John Walsh explains, is an 
ionized gas—a gas heated to thou­
sands or even millions of degrees so 
that the electrons, which normally 
cling to their nuclei, dissociate. By 
heating a plasma to several hundred
7
million degrees, it is possible to fuse 
the nuclei, forming new atoms and 
releasing energy. The process has the 
potential for supplying the world's 
energy needs.
"I thought this clearly would be the 
most significant scientific problem 
anyone could work on," Pytte says. 
"Scientists are naturally excited about 
being able to do something really 
useful."
The urge to do something really 
useful would inform much of Pytte's 
career. He became assistant professor 
in 1959, associate professor in 1963, 
and professor in 1967. In 1971 he 
became chairman of the Department 
of Physics and Astronomy, then in 
1975 associate dean of the Faculty for 
the Sciences and dean of graduate 
studies. He returned to the lab in 
1978 as a visiting fellow at Prince­
ton's Plasma Physics Laboratory and 
rejoined Dartmouth in 1981 as the 
Eleanor and Kelvin Smith Professor 
of Physics. One year later President 
David McLaughlin asked him to be 
provost.
As a faculty member, Pytte was 
among those who built Dartmouth's 
Ph.D. programs. When he arrived, 
the school was overwhelmingly an 
undergraduate institution.
"I would not have stayed if not for 
the willingness of President Dickey 
to start modern Ph.D. programs," 
Pytte says. "John Dickey clearly 
recognized that especially in the 
sciences you would not be able to 
maintain the high quality of faculty 
that Dartmouth students would 
expect unless you provided for the 
kind of advanced research that really 
requires graduate students."
His citing of the whole institution's 
needs is typical. Goals for parts of 
Dartmouth other than his home 
department motivated him to take 
the provost's spot. "I'd been here for 
a long tine," he says. "Certain things 
really bugged me that I thought 
needed to be done. For example, I 
had become convinced that our engi­
neering school was simply too small 
to provide the critical mass needed. It 
seemed essential that if we were to 
provide quality education for engi­
neers, we needed to expand. As a 
physics professor, I couldn't do any­
thing about that. As provost I could 
help that along quite a bit. And now 
it's happening."
As provost, Pytte had responsibili­
ties for three professional schools: the 
Amos Tuck School of Business 
Administration, the Thayer School of 
Engineering, and the Dartmouth 
Medical School. Also under his aegis 
were service functions including the 
physical plant, libraries, computing 
services, a new art museum, and a 
performing arts center.
During his tenure as provost, Pytte 
presided over these developments at
the professional schools: Trustees 
approved a $25 million expansion of 
the engineering school. Dartmouth 
launched a major fund-raising cam­
paign for the business school, with 
$8.2 million as the goal for the first 
phase. Plans were approved for the 
complete rebuilding of the medical 
school, hospital, and clinic on a 200- 
acre site a little distant from Dart­
mouth's main campus, at a cost of 
more than $200 million.
While he was building programs 
and schools at Dartmouth, Pytte and 
his wife were also building a family. 
Son Anders, now 30, is a computer 
software developer. Tony, 28, is a 
geologist, and Alyson, 26, a staff 
member with the Congressional 
Research Service in Washington, D.C.
Despite their years in New Hamp­
shire—where they lived in a contem­
porary, weathered-wood house of 
Anah Pytte's design on 250 mountain 
acres—the couple both were eager to 
come to Cleveland.
For Pytte, the challenge of a presi­
dency evokes obvious enthusiasm.
His friends at Dartmouth say he has 
always loved problem solving, 
whether in the lab or in the adminis­
tration building. As provost, he says, 
he got to know a number of univer­
sity presidents well. "I guess I have 
an appreciation for the fact that it's a 
tough job, but a doable job, an excit­
ing job," he says.
His wife, a learning disabilities 
specialist and homemaker who has 
pursued serious avocations in paint­
ing and classical guitar, seems like­
wise enthusiastic about her husband's 
presidency and her foie as presiden­
tial partner. But she has independent 
plans as well. Cleveland's arts com­
munity, among other things, lures 
her. '"The first thing I will do will be 
to find a guitar teacher," she says.
McLaughlin's resignation last fall as 
president of Dartmouth prompted 
Pytte to consider presidential possi­
bilities. As he contemplated the 
options, his concept of the "univer­
sal" nature of the ideal university 
helped him narrow his scope.
"I was interested in a university 
with a broad spectrum of programs 
and schools," he says. "It had tojae a 
high quality school. Case Western 
Reserve combines such great 
strengths in some areas with real 
opportunities to improi^e things in 
other areas. I really do think it can 
become one of the great independent 
universities in the country—in the 
absolute first rank. That's quite an 
interesting challenge."
A great CWRU, he believes, will 
benefit each professional school.
"The reputation of the university as a 
whole helps every part," he says. "A 
strong reputation makes it easier to 
recruit both students and faculty. 
Every part of the university has a
great stake in the strength of the 
rest."
Among his priorities is the recruit­
ment of undergraduate students for 
the newly joined Western Reserve 
College and Case Institute of Technol­
ogy and the establishment of the 
united colleges on a firm base.
"We're going to have to raise money 
to strengthen the undergraduate pro­
grams as well as the Ph.D. pro­
grams," he says.
The new president seldom misses a 
chance to stress fund raising. It 
comes up, for example, when he is 
questioned about how the coopera­
tive research centers that link 
CWRU's professional schools might 
blossom more fully.
"Any inter-school center needs the 
strong support of both schools 
involved," he says. "To some degree 
a new enterprise requires new funds 
to be raised, because otherwise 
you're simply taking away from a 
going concern. To start a new center, 
you should raise new money for it."
While he thinks in university-wide 
terms, he recognizes the professional 
schools' desire for autonomy. "There 
has to be autonomy in terms of the 
integrity of the academic enterprise," 
he says. "The faculty in the Law 
School, for example, obviously are 
the experts on teaching and research 
in the law. But at the same time the 
Law School and the other profes­
sional schools are not independent 
institutions. They are parts of a great 
university. And I think there are 
certainly many more benefits than 
detriments to that relationship."
He takes no position on such mat­
ters as whether the nation has too 
many lawyers. Primary yardsticks in 
judging a law school's optimal size, 
he says, are the maintenance of a 
high quality student body and, at the 
same time, sufficient students to 
support "a certain critical mass of 
faculty."
He is eager to strengthen alumni 
programs in every school, in the 
interest both of financial support and 
help in student recruitment. "Alumni 
can be very helpful in pointing out 
opportunities at CWRU," he says.
Alumni, faculty, and students can 
expect to see a great deal of the 
Pyttes. They have chosen the Samuel 
Halle rnansion in Cleveland Heights 
as the official university residence. 
"We want to entertain extensively," 
says Anah Pytte.
■Phe home was chosen with not 
only entertainment but evening 
returns to campus in mind. One of its 
great attractions was its proximity. 
Says the new president: "I look for­
ward to getting to know the faculty, 
students, and alumni of the Law 
School and I hope I will have a 
chance to participate with them at 
their events and reunions."
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New for Undergraduates: 
University Programs
by Edward A. Mearns, Jr. 
Professor of Law
When we think about interconnec­
tions between the Law School and other 
parts of the university, we usually think 
of the other professional schools. The 
following article reminds us that we are 
also bound to the undergraduate col­
leges, Case Institute of Technology and 
Western Reserve College (now undergo­
ing a merger, but still to be known as 
"the colleges"!. Law faculty have a role 
to play in undergraduate education and 
an immediate interest in the colleges' 
welfare.—K.E.T.
Universities and colleges in the 
United States are, once more, deeply 
and self-consciously concerned about 
undergraduate education. They are 
under strong pressure to take a hard 
look at the programs they currently 
provide their students—pressure from 
within and without, exerted by stu­
dents, parents, graduate and profes­
sional schools, and prospective 
employers, as well as by their own 
faculties. There is increasing dissatis­
faction with the current generation of 
students' level of preparedness for 
further study or for employment. 
Added to this is the pressure of 
declining undergraduate enrollments 
at most institutions.
This all sounds pretty familiar.
What seems new is the pervasiveness 
of the concern about undergraduate 
education. What seems different is 
the growing acceptance by university 
faculties that undergraduate pro­
grams must be reshaped and that 
they must do the reshaping.
Case Western Reserve has felt the 
pressure. Over the past several years, 
it has studied and restudied its aca­
demic program in a sincere effort to 
improve the undergraduate curricu­
lum. And, like many of its sister 
institutions, it faces significant enroll­
ment decline. We have watched our 
undergraduate numbers fall from 
3,116 in 1982-83 to 2,684 in 1986-87.
In the fall of 1984, partly in 
response to anxiety about the num­
bers but mostly in an ongoing effort 
at self-evaluation, the university 
conducted a comprehensive study of 
undergraduate life. In its final report, 
published July 1, 1985, the Commis­
sion on Undergraduate Education 
proposed (among many recommenda­
tions) "that the university design and 
implement a series of innovative 
interdisciplinary programs that draw 
upon the faculties of Case Institute of 
Technology, Western Reserve College,
Professor Ted Mearns came back, full time, 
to the law faculty a year ago after serving as 
vice dean of the School of Medicine and then 
as the university's vice president for under­
graduate and graduate studies. A graduate of 
Yale University (B.A.j and the University of 
Virginia (LL.B.j, he came to CWRU in 1974 
after teaching (and in some instances 
deaningj at Virginia, Northwestern, and the 
University of Cincinnati.
the professional schools, and other 
University Circle institutions.” These 
programs, which the commission 
suggests be called "University Pro­
grams," would be taken by all under­
graduates at the university.
During the next academic year a 
faculty committee began implement­
ing that recommendation. It set goals 
for the individual programs, defined 
their characteristics, and, after 
review of numerous proposals, rec­
ommended specific University Pro­
grams for adoption.
Last year the first of the new pro­
grams, Law and Public Policy, was 
offered to the sophomore class. 
Directed by Michael Grossberg, asso­
ciate professor of history and also a 
member of the adjunct law faculty, it 
involved faculty from Western 
Reserve College, Case Institute, and 
the Law School.
This fall undergraduates are offered 
a second program. Medical and Social 
Aspects of Human Development, 
designed and taught by a strong and 
balanced group of faculty drawn 
from the disciplines of medicine, 
psychology, sociology, anthropology, 
and history.
These two initial programs exem­
plify the principal goal of University
Programs: to make full use of the 
rich and varied academic resources of 
a comprehensive university such as 
ours, resources that distinguish us 
from smaller colleges with more 
narrowly focused missions. Another 
goal is to ensure that a community of 
scholarly interest develops between 
our liberal arts students and our 
students whose orientation is toward 
science and engineering. The hope is 
that University Programs will foster a 
dialogue between those two worlds, 
which must live and work together in 
our society in the decades to come.
The nature and purposes of Univer­
sity Programs can be better appreci­
ated by looking at specific guidelines. 
Each program represents the equiva­
lent of 15 credit hours. Beginning as 
sophomores, the students take 6 
hours in the second year, 6 in the 
third, and 3 in the fall of the senior 
year. To provide the necessary bal­
ance, a program must enroll a signifi­
cant number of students from each of 
the two colleges. The programs are 
interdisciplinary and sequential, each 
course building on courses taken 
earlier. Both in the planning and in 
implementation, each program will 
use faculty from throughout the uni­
versity and, when appropriate, other 
University Circle institutions. The 
programs are to be topic-oriented, 
rather than discipline-oriented. Each 
one will culminate in a senior semi­
nar that requires students to engage 
in a project characterized as "prob­
lem solving" or "applied" in nature. 
This capstone experience will try to 
show students how most problems 
are defined and addressed in the 
"real world," that is, by collaboration 
among different specialists rather 
than by isolated individual efforts.
It was the vision of the Commis­
sion on Undergraduate Education 
that every undergraduate would be 
required to take a University Pro­
gram. If this comes to pass and the 
University Programs are successful, 
we may see graduates in the humani­
ties who are literate in technology 
and the sciences. And there may be 
engineering and science majors who, 
when facing technical problems, are 
sensitive to the human elements 
these problems contain. If this hap­
pens, we will know that something 
very valuable has been going on in 
undergraduate education at Case 
Western Reserve.
And what if college-bound high
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school seniors were to discover that, 
at Case Western Reserve, students 
were taught by the best professors 
from any and every department in 
the university, that students took 
courses which neglected neither the 
technical nor the humanistic aspects 
of their development, and that their 
college experience promised them a 
modest measure of competence in 
some small area of interest? It would 
prove difficult to keep those seniors 
from applying.
It remains to be seen whether Uni­
versity Programs will be successful 
and become a significant part of the 
undergraduate curriculum. So far we 
have only the experience provided by 
the program in Law and Public Pol­
icy. Since the scale on which we are 
conducting this experiment is small, 
the lessons to be learned are few.
One thing is already clear. Success 
for University Programs will depend 
on the capacity of the faculties of our 
separate schools and colleges to 
accept the changes and make the 
sacrifices that the new undergraduate 
programs will require.
This is the problem. University 
Programs will prove costly in faculty 
time and in money. Established pro­
fessors may not choose to give up 
their favorite courses or postpone 
their research projects. Younger fac­
ulty may justly fear that the three or 
more years teaching interdisciplinary 
courses outside their special fields
EUCLID Links
by Kathleen Carrick 
Associate Professor 
Director of the Law Library
Cooperation and collaboration are 
key words for the libraries on the 
Case Western Reserve University 
campus.
Our clientele in the law library 
became aware of the new trend 
toward coordination last spring when 
a new online catalog—EUCLID— 
appeared. Eventually EUCLID will 
reflect all the holdings of the Univer­
sity Libraries (the term that includes 
Freiberger Library and Sears 
Library), the Health Science Library, 
the library of the School of Applied 
Social Sciences, and the Law Library.
Users of the Law Library will thus 
be able to identify items owned in 
the other libraries on campus. And 
off-campus users will be able to dial 
into the online catalog via their home 
or business computers.
The database that is being created 
by the new system will also allow
will not help them toward tenure. 
University Programs will "drain" 
students as well as faculty from 
courses valued by the faculty and the 
departments presently offering them.
And all of this will take place dur­
ing a time when undergraduate 
enrollments and tuition income are 
declining. It appears to many that our 
university's colleges are living some­
what beyond their means. For the 
university these are tough financial 
times. In such times something has to 
give, and what that something will be 
will certainly cause considerable 
faculty struggle. Yet it may well be 
that this is precisely the time for the 
university to begin the urgent task of 
reshaping its undergraduate curricu­
lum.
The demand for change and sacri­
fice will reach the professional 
schools and their faculties. There will 
be great reluctance to "invest" people 
and money in undergraduate pro­
grams. Limited resources presently 
slow these schools in their efforts to 
achieve their own academic goals. 
Their reasons for not wanting to 
cooperate will echo those set out 
above. And we will also hear: "It's 
not our problem." But it will be our 
problem. No medical school or law 
school can hope to remain strong if 
its university's undergraduate schools 
are not academically first-rate and 
financially sound.
the Libraries
CWRU's various libraries to coordi­
nate their collections. Until now it 
has been almost impossible to 
attempt to avoid duplication of 
expensive materials. Now representa­
tives of all the libraries meet periodi­
cally to compare their collection 
development policies and coordinate 
acquisitions.
The creation of the online catalog 
mandated a university-Y^ide project to 
convert our conventional hard-copy 
catalog to machine-readable tape that 
could be loaded into the computer 
system. This "retrospective conver­
sion" has been financed in part by 
special grants and in part by univer­
sity funds. We hired a librarian 
(Sheila Fehlman) on a long-term- 
temporary basis to work on the proj­
ect.
These large and complex projects 
have required considerable coordina­
tion among the various staffs of all
Experience may show that Univer­
sity Programs should give way to 
some newer proposal holding greater 
promise for improving the undergrad­
uate curriculum. One can hope that a 
better proposal will be well received. 
But the risk is that when it is intro­
duced into faculty meetings around 
the campus, the parade of the horri­
bles will begin. In the process the 
separate schools and faculties may 
find it too difficult to make the sacri­
fices necessary to achieve the com­
mon good.
In 1908 Professor F. M. Cornford, a 
renowned British classics scholar, 
took time to publish a satirical guide 
for young academic politicians. In 
Microcosmographia Academia he 
describes, with a large dose of irony, 
how faculty members argue. He 
reminds his readers (and us): "There 
is only one argument for doing some­
thing; the rest are arguments for 
doing nothing."
There is only one argument for our 
professional school faculties to sup­
port University Programs or some 
similar proposal for improving under­
graduate education: it will strengthen 
the university. In helping the univer­
sity, the professional schools must 
surely help themselves.
the university libraries, and our law 
library staff has played a major role 
on several committees. Recognizing 
the increasingly significant interrela­
tionships that are developing among 
the libraries, the library directors 
meet weekly to discuss current prob­
lems and to plan for the future. The 
others in this working group are 
Susan Cote, University Libraries; 
Robert Gheshier, Cleveland Health 
Sciences Library; and Arthur 
Biaganti, School of Applied Social 
Sciences.
All these efforts will improve the 
individual user's access to the valu­
able collections of Case Western 
Reserve University. They will make 
the libraries an even more signifi­
cant—and more usable resource—not 
only for students and faculty but for 
others in our Northeast Ohio commu­
nity.
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Reflections on
by Spencer Neth 
Professor of Law
The job description of a university 
professor has three parts: teaching, 
scholarship, and a third category called 
"service," which some regard as the 
bane of professorial life but which is 
essential in the workings of academia. 
Service is the faculty's part in institu­
tional governance. It includes tasks 
performed for one's own school or 
department, but it also means participa­
tion in the larger structure. Because no 
member of the law faculty in recent 
years has had a greater involvement in 
university service than Professor Spen­
cer Neth, In Brief asked him for some 
general thoughts on the subject and, as 
a specific illustration, for some details 
of his own activities.—K.E.T.
The Law School operates with 
considerable autonomy and, over the 
years, has been able to maintain a 
fairly steady improvement in quality 
and reputation even when other parts 
of Case Western Reserve University 
have struggled with declining enroll­
ments and tight budgets. But we have 
always had to keep in mind that we 
are a part of a greater whole—a 
major university with strengths and 
weaknesses, needs and resources.
The university, generally, contributes 
a great deal to the life and work of 
the Law School, and its strengths, 
resources, and reputation have a 
bearing on our ability to fulfill our 
mission and advance our goals. Rec­
ognizing the interdependence, the 
Law School and its faculty accept our 
responsibility to the university and 
generously give time and energy in 
its service. This is the story of a few 
of those contributions.
We necessarily get involved in the 
work of the greater university when­
ever the concerns of our school 
directly coincide with the concerns of 
other parts of the university. Law 
faculty serve on the CWRU Faculty 
Senate and its committees, and some 
of the Senate's decisions impact 
directly on the Law School. For 
instance, the Senate must approve 
our bylaws, and the Senate has a say 
in determining faculty fringe benefits 
and promotion policies and proce­
dures. Over the years members of 
the law faculty have been particu­
larly involved in those areas of Sen­
ate responsibility where our legal 
training is obviously relevant.
Law faculty have also made impor­
tant contributions where the apparent 
interest of our own school is at best 
indirect. For instance, the ad hoc 
committees that hear faculty and 
student grievances typically include
University Service
Professor Spencer Neth, on the faculty since 
1970, received his B.A. degree from Miami 
University and J.D. and LL.M. degrees from 
Harvard. He teaches Contracts, Conflicts 
Resolution, and courses in commercial law; 
having spent a semester at Stanford as IBM 
Law and Computer Fellow, he has been 
much involved in the computerization of the 
Law School in the last few years.
one or more law professors. We may 
also sit on the presidential advisory 
committees that must review every 
university faculty member recom­
mended for promotion. Law faculty 
have given many hours to the diffi­
cult and time-consuming but tremen­
dously important task of reviewing 
promotions of other departments.
A third category of Law School 
involvement in university affairs falls 
between the two just mentioned. My 
own two major efforts fit within this 
third category: matters that are of 
some interest to the Law School but 
primarily concern the university 
generally.
Although this is primarily a story of 
my own work, there are many others 
on the law faculty who have equally 
compelling stories of working for the 
betterment of the whole university. 
The most obvious example, perhaps, 
was Dean Louis Toepfer's agreeing to 
become president of the university in 
1970, but there are other examples 
more recent. Professor Edward 
Mearns was loaned out from the Law 
School for several years, first as vice 
dean of the School of Medicine and 
then as vice president for undergrad­
uate and graduate studies. Lately he 
was involved with the President's 
Commission on Undergraduate Edu­
cation; see page 9. Happily, Ted 
Mearns always found time, some­
how, to teach at least one law course 
a year throughout his time of univer­
sity service; we felt that he continued 
to be "one of us."
Other of my colleagues have had 
university involvement while keeping 
both feet in the Law School. Robert 
Lawry in addition to his heavy teach­
ing responsibilities, serves as co­
director of the Center for Professional 
Ethics (see page 16), which crosses 
the boundaries of law, medicine, 
management, nursing, social work, 
dentistry, and engineering. Professor 
Laura Chisolm (see page 2), Deans 
Gellhorn and Gerhart, and I have 
been actively involved in the Mandel 
Center for Nonprofit Institutions, a 
joint venture of three schools—Law, 
Management, and Applied Social 
Sciences. And a number of our fac­
ulty have lectured or taught courses 
to undergraduates or to students in 
the other professional schools—often 
on top of their full-time responsibili­
ties in the Law School. Aside from 
the pleasure and the broadened per­
spective of working with students 
and faculty in other fields, the 
reward for such extra service is 
mostly the feeling of having done 
something worthwhile. More tangible 
rewards in the academic world are 
largely—and quite properly—reserved 
for excellence in teaching and schol­
arship.
Having indicated some of the scope 
of the law faculty's contribution to 
the greater university, and with a 
reminder that my own story is just 
one of many, I will describe in some 
detail two university projects that I 
have worked on. Both are projects 
that I take some special pride in, and 
both, I think, may interest In Briefs 
readers.
The University Budget 
and Re-accreditation
Thanks to my earlier service on 
budget committees, I was named 
chair of the Faculty Senate Budget 
Committee for the 1984-85 academic 
year. In a normal year the position 
would have entailed a modest com­
mitment. But 1985 was the year in 
which the North Central Association 
would make its regular visit to Case 
Western Reserve to reinspect the 
university's programs before recom­
mending its continued accreditation.
In preparation for these accredita­
tion visits, which take place every 
ten years, the university is required 
to prepare an extensive and critical 
self-study. The University Steering
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Committee, overseeing the self-study, 
had decided that the 1985 reinspec­
tion would be most useful if it were 
to focus on five areas of special con­
cern. One of these was financial 
management, and as chair of the 
Senate Budget Committee I was 
asked to work with the Steering 
Committee on that section of the self- 
study.
There was a second reason why 
1984-85 would be an exceptionally 
strenuous year for the Budget Com­
mittee. In the period just preceding, 
the committee's deliberations had 
revealed widespread unhappiness 
with the impact of the university's 
budget system upon its programs of 
teaching and research. 'The Faculty 
Senate charged the 1984-85 Budget 
Committee to examine that system 
and recommend reforms.
Over the course of 1984-85, the 
Budget Committee under my leader­
ship made what was probably the 
most intensive and extensive study 
ever done of the budget system, its 
impact on the mission of the univer­
sity and the reasons for general dis­
satisfaction with the system.
During that year I personally inter­
viewed more than twenty deans, 
department chairpersons, directors of 
academic centers, faculty members, 
and administrators, past and present.
I talked with others by telephone, 
and I met frequently with my com­
mittee and its individual members. I 
even took a course in the Weather- 
head School of Management- 
Accounting for Nonprofit Organiza­
tions—in order to understand the 
often arcane ways of university book­
keeping. My committee gathered and 
analyzed quantities of statistical and 
financial data. Many people contrib­
uted ideas, complaints, and stories of 
how the budget system worked—or 
didn't work.
The result of all this was, as you 
might expect, a report. The report 
took several forms. The long version, 
more than 80 pages plus hefty appen­
dices, was submitted to the univer­
sity administration and the Faculty 
Senate. A somewhat condensed ver­
sion became a major part of the rein­
spection self-study. Several briefer 
versions were more widely distrib­
uted. In the spring of 1985, when the 
report was completed, I made presen­
tations to the Faculty Senate and the 
university's Board of Overseers, and I 
met with the North Central Associa­
tion's evaluation team.
Our report was largely critical of 
the operation of the university's 
budget system. In that system the 
various schools of the university- 
including the two that enroll under­
graduates, Case Institute of Technol­
ogy and Western Reserve 
College—are treated as separate and 
largely autonomous "management 
centers" (or profit centers), each
responsible for preparing and living 
within its own budget and contribut­
ing to the overall goal of a balanced 
university budget. A shorthand 
description of the system is "every 
tub on its own bottom."
While the report did not come 
close to recommending that the uni­
versity abandon the whole manage­
ment center concept, it did point out 
many ways in which the system had 
operated to the detriment of the uni­
versity and its separate schools. We 
identified ten major perceived prob­
lems with the existing system and 
made six specific recommendations 
for change. Perhaps the single most 
important criticism was this: the 
management of the budget had come, 
over time, to predetermine important 
issues that are basically academic and 
not budgetary. This would not have 
been so bad, had the mechanisms for 
allocating income and expenses been 
more rationally related to the teach­
ing and research missions of the 
university and its constituent parts 
and more sensitive to the changing 
needs and opportunities of the differ­
ent schools. But I will spare you the 
details.
The report seemed to be well 
received by the Faculty Senate and 
the Board of Overseers. President 
David Ragone and his office (which 
includes the University Budget 
Office) were, understandably, less 
enthusiastic, and at several of my 
presentations President Ragone and I 
exchanged frank expressions of dis­
agreement. I should note, however, 
that the president and other adminis­
trators were always cooperative and 
cordial, even after they had seen 
partial drafts of the highly critical 
report.
The NCA evaluation team agreed 
with most of our report's diagnosis 
and prescriptions, and their final 
report drew heavily from the finan­
cial management section of the uni­
versity self-study.
Although the Faculty Senate 
approved our recommendations, I 
cannot say that our report has 
resulted in significant changes in 
many areas. I believe it did have 
some influence on the recent joining 
together of the two undergraduate 
divisions, which will surely solve at 
least some of the more pressing prob­
lems created by the old system. I 
continue to get requesp for copies of 
the report, and it continues to be 
discussed in the Faculty Senate. In 
the years since my chairmanship the 
Budget Committee has continued to 
work for improvement, using our 
1984-85 report as a partial blueprint. 
So movement is under way and I 
hope that the university's new presi­
dent will take budget reform as one 
of his first tasks.
I might note that none of this bore 
directly on the Law School. We have 
done well under the old budget sys­
tem, and we will not be affected by 
the proposed changes as long as we 
continue to operate with some auton­
omy and live within a balanced 
budget. But the strength of the whole 
university is important to each of its 
parts, and it was my goal and my 
committee's goal to make the univer­
sity stronger. To the extent that we 
were successful, the Law School—and 
the other schools—will reap benefits 
in the years to come.
University Computing
The second chapter in this story of 
my university service has to do with 
my involvement in the development 
of policies relating to computers.
Here my effort has been more mod­
est and can be more briefly 
described.
As readers of In Brief know, we 
have been a leader among law 
schools in using computers. Besides 
being a pioneer in using and teaching 
LEXIS, we were one of the first law 
schools to make microcomputers 
available to virtually all faculty and 
staff and to establish a microcompu­
ter laboratory for student use. We 
were one of the first law schools to 
have our own minicomputer to han­
dle our administrative operations.
Most of this computer activity at the 
Law School has been independent of 
the university's computer installa­
tions, although we did consult exten­
sively with our university colleagues 
as we went along.
Computers have become essential 
to nearly everything done at a major 
university. Case Western Reserve 
University, with strong programs in 
medicine and the basic sciences and 
a longstanding preeminence in tech­
nology, has been involved in a major 
way with computers for a very long 
time. The various schools of the uni­
versity have been "taxed" a share of 
the computing expenses, and the tax 
entitles each school to a certain 
amount of "free" time on the univer­
sity computers. Although in fact the 
Law School has seldom been able to 
make much use of the university 
computing facilities, we have always 
been represented on the advisory 
committees to the Jennings Computer 
Center,XWRU's main computer 
installation, and most of the time I 
have served as the Law School's 
representative.
Computer technology changes 
faster than you can blink. CWRU, 
like other universities, is faced with a 
continuing need to reassess our 
investment in computing facilities
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and reconsider the way these facili­
ties are used and paid for. In recent 
years there has been a major shift in 
the nature of computing, and the day 
of the central mainframe—such as 
the Jennings Computer Center—has 
past. At the one end, sophisticated 
users in the sciences and certain 
fields like economics have shifted 
from using large mainframe com­
puters on time-sharing systems to 
using dedicated minicomputers or, 
when they need massive computing 
power, to using supercomputers such 
as those recently made available to 
us through regional and state univer­
sity consortiums. At the other end, 
students and faculty make increasing 
use of less and less expensive micro­
computers.
Many universities have gone a long 
way toward connecting these micro­
computers and the larger computers 
into networks. Networking com­
puters is still expensive, difficult, and 
full of problems. Nevertheless, it has 
obvious advantages: expensive equip­
ment like laser printers can be 
shared, and faculty, administrators, 
and students can more effectively 
communicate with each other. 
Although once a leader in computer 
networking, lately our university has 
fallen behind the pace of others. A 
major commitment of our resources 
is needed and—given the current 
state of the technology—is timely.
The committees that for some years 
had been advising the Jennings Com­
puter Center finally became morbid, 
probably because the shift to mini- 
and microcomputers had made the 
central mainframe seem increasingly 
irrelevant. Meanwhile the various 
schools within the university (includ­
ing Law) had invested—and were 
continuing to invest—a lot of money 
and manpower in microcomputers, 
largely without any central direction 
or coordination. With these develop­
ments in mind. Acting Provost Her­
man Stein appointed a new advisory 
group this past year to plan for the 
future of academic computing at Case 
Western Reserve, and I was asked to 
serve as the Law School's representa­
tive.
The Academic Computing Advisory 
Group acted with a sense of urgency 
seldom seen in a university and in 
the spring produced a report that set 
out a blueprint for computing at 
CWRU for the near, intermediate, 
and long-term future. Perhaps 
because of my prior involvement in 
university computing and my experi­
ence in helping computerize the Law 
School, I had been asked to head the 
subcommittee which would draft the 
portion of the report dealing with 
microcomputers. While this was by 
no means comparable to my Budget 
Committee service, I viewed it as an 
important task. I am happy to say
that a major part of the final report 
submitted to Provost Stein last spring 
was the product of my subcommit­
tee's work.
I should expect that by now our 
new president has read this report. 
Since Agnar Pytte was long at Dart­
mouth, a university known as a com­
puting pioneer, I have every reason 
to believe that he will soon act upon 
our recommendations. If my hopes 
are fulfilled, then the many hours of 
meetings, discussions, and drafting 
and redrafting will have been well 
spent.
No matter what happens at the 
university level, we will still be a 
leader among law schools in the use 
of computers. But if the Academic 
Computing Advisory Group's recom­
mendations are adopted, the Law 
School will surely benefit: we will be 
connected to a university computer 
network, and the entire operation 
will be more economical and effi­
cient. The work that I and others 
have done in service to the univer­
sity—as opposed to the service that 
we each perform in our own more 
narrow worlds—will strengthen the 
whole and every one of the constitu­
ent parts.
Visitors to the Law School
Kenneth A. Ripple of the U.S. Court of 
Appeals, Seventh Circuit, visited the Law 
School for two days last spring as a Halle 
Lecturer. He spoke to the Academy on 
"Dialogue and Constitutional Adjudication" 
and to a faculty workshop on "The Academic 
Bar—the Fifth Estate." Before his 
appointment to the bench he was on the law 
faculty of the University of Notre Dame; 
among his students there were Richard 
Myers and Mollie Murphy, now on the 
CWRU law faculty.
William T. Coleman, Jr., former secretary of transportation under President Carter, was the 
speaker at the Law Review's annual banquet last spring. With him are Professor Jonathan 
Entin, the Review's faculty adviser, and (thenj students Mary Timpany and Dean Gamin.
13
The Dual-Degree Programs: 
JD/MBA and JD/MSSA
by Mary Beth Breckenridge 
Office of University Communication
For most law students the J.D. 
degree seems goal enough, but a few 
have special interests or special 
career directions that seem to require 
a law degree—and then some. Recog­
nizing that law-plus-business and 
law-plus-social-work are particularly 
useful combinations, the Law School 
has established joint degree programs 
with Case Western Reserve's School 
of Applied Social Sciences and its 
Weatherhead School of Management.
Since it generally takes three years 
to get a law degree and two to get the 
master's in business or social admin­
istration, simple arithmetic tells you 
that either combination ought to take 
five. But in the specially tailored joint 
degree programs a student can com­
plete two degrees—J.D./M.B.A. or 
J.D./M.S.S.A.—in four years.
Students are required to take all the 
core requirements of both degree 
programs, with electives chosen from 
the two schools. Typically a student 
spends the first year in one school, 
the second year in the other, and 
then combines classes from both 
curricula in the third and fourth 
years.
The joint degree programs give law 
students insight into other disciplines 
that law school alone can't provide, 
the programs' administrators say. 
Their dual training can open up job 
opportunities in nontraditional fields 
or make the student a more attractive 
candidate for legal jobs that require 
other specialized education.
"I think what's happening is that 
law students have seen that some of 
their predecessors in joint degree 
programs have been particularly 
marketable," says Frances B. Cort, 
executive director of the Weather- 
head School's M.B.A. program. That 
placement success, she says, has 
helped to boost the popularity of the 
law/business program.
The J.D./M.S.S.A. program was 
started about a decade ago and is one 
of only a handful in the country, says 
Judith P. Lipfon, who-was involved in 
administering the joint program 
before she joined the faculty of the 
Law School Clinic. Its students, she 
says, tend to fall into two categories: 
those who hope to become adminis­
trators or development officers of 
human service agencies, and those 
who want to provide services directly 
to individuals.
The latter group enter the program 
"with a real variety of goals," she 
says. "They're not really sure how 
they're going to put it together, but 
they know they want to find a way."
That has been Geralyn Presti's 
experience. Presti entered the joint 
program two years ago after working 
as a music therapist for six years. At 
the time she had no clear idea of 
what she wanted to do with the law 
and social work degrees. She knew 
only that in her work she had 
encountered clients with mental or 
physical handicaps who needed legal 
assistance, and she was powerless to 
help.
She still has not decided on a 
career, but she believes the diverse 
internships and field placements that 
have been part of the joint program 
will be valuable. She has fought for 
the rights of handicapped people as 
an intern with the Legal Aid Bar 
Advocacy Program, helped develop a 
proposal for reorganizing the income 
maintenance department of the Cuy­
ahoga County Department of Human 
Services, and worked for the Cleve­
land law firm of Thompson, Hine & 
Flory.
Presti sees a number of possibilities 
for her future: working as a legal aid 
lawyer, perhaps landing a job eventu­
ally that involves lobbying or policy 
making, and maybe someday becom­
ing a judge. "I like to think of myself 
as innovative and creative," she says. 
"I sense that I'll find a place for 
myself. And even if I just go out and 
practice law, I will be an attorney 
with some heart."
Graduates of the joint program 
have gone on to varied careers. Lip- 
ton says. One represents the interests 
of abused women as legal director of 
a Cleveland battered women's shel­
ter; some work for legal aid or public 
interest law firms or as juvenile court 
referees: one got a traditional job as a 
litigator on the basis of her communi­
cation skills and knowledge of psy­
chodynamic theory. Others have 
explored the possibilities of using 
social science research methods to 
address legal questions.
Working in the field is an impor­
tant element of the joint program. 
Indeed, the SASS curriculum is built 
around a field placement, with stu­
dents working at their jobs three days 
a week and going to class the other 
two days. "Usually we try to place 
the joint degree students in an agency
like Legal Aid, where they can get 
experience in both areas, says SASS 
associate dean John Matsushima.
Matsushima believes one of the 
benefits of the joint program is the 
insight it gives to prospective lawyers 
who will be working in positions 
such as juvenile or domestic court 
referees and judges, positions that 
will put them in contact with people 
who have problems. Those lawyers, 
he says, need to understand human 
behavior and know what kinds of 
care or family situations are best for 
certain people, rather than following 
what he calls the layman's convic­
tions—for instance, that home is 
invariably the best place to be, and 
that maternal love cures all.
Dual degree programs in law and 
business are much more common 
than the law/social work combina­
tion. Four other Ohio universities 
offer a J.D./M.B.A. program: Cleve­
land State, Ohio State, Toledo, and 
Cincinnati.
Perhaps law/management is just a 
natural duo. Lawyers, after all, fre­
quently work for corporate clients 
and are involved in dealings that 
require business knowledge; con­
versely, persons in the business world 
can benefit from a knowledge of law.
In the few years since it was estab­
lished, CWRU's M.D./M.B.A. pro­
gram has proved quite popular and 
attractive. Most students come into it 
with an undergraduate background in 
business or economics. It is certainly 
not necessary to have majored in one 
of those fields, but it does mean that 
the student can waive some courses.
Frances Cort believes that the joint 
degree program gives its graduates an 
edge in the job market by serving as 
an entree to nontraditional legal 
fields such as health care regulation 
or specialized consulting. "The tradi­
tional marketplace for all professional 
degrees has tightened up," she says, 
but she thinks the M.B.A. market is 
still adding new, nontraditional 
opportunities.
Dinorah Manon, for instance, plans 
when she graduates to use her 
degrees to find a job in patent law; 
she may eventually open her own 
company or law firm. Her interest in 
the field came from working as a 
liaison between the United States and 
her native Puerto Rico on regulatory
affairs for Bristol Myers and as an 
analyst in product development for 
Roche Products.
What drew Manon to CWRU two 
years ago, she says, were the 
Weatherhead School's placement 
record, the university's academic 
reputation, and extracurricular activi­
ties: "At the same time that you have 
a great academic experience, you 
have contacts with the outside 
world."
"I think both degrees help you to 
balance," she says. "It gives you both 
an economic and a legal perspective 
as well as a perspective on how to 
relate to your peers."
Jeffrey Van Fossen and Ernest 
DeFoy, both in their last year of the 
program, plan to follow paths fairly 
typical for joint degree holders: Van 
Fossen probably will go into corpo­
rate finance, banking, or trust and 
estate work; DeFoy plans a career in 
corporate law, tax, securities, or 
investment banking.
Both have experience in corporate 
as well as law settings. Van Fossen 
worked for a summer at Scanlon & 
Gearinger, an Akron law firm special­
izing in personal injury work, and 
another summer at Roadway Ser­
vices. DeFoy spent a year as a mar­
keting research intern with Reliance 
Electric Company, a summer as an 
intern in investment research with 
the AmeriTrust Company, and 
another year with the law firm of 
Gold, Rotatori, Schwartz & Gibbons.
As DeFoy sees it, knowledge of 
business and fluency in the language
of the corporate world are important 
skills for the kind of work he is seek­
ing. "I think it makes me marketable, 
by providing me with an understand­
ing of two important areas of a busi­
ness enterprise."
David Metzger, who just graduated 
in May, also feels that his M.B.A. will 
pay off, though he notes that his 
present job is one that he could have 
landed without it: he is working in 
patent law for the Chicago law firm 
of Hill, Van Santen, Steadman & 
Simpson. He hopes to become 
involved with business development 
and entrepreneurial groups in Chi­
cago, and for that his M.B.A. should 
prove useful. In any event, he 
believes that the organizational and 
accounting skills he acquired will be 
invaluable in a litigation practice.
He comments that the joint pro­
gram required heavy course sched­
ules. One semester, he recalls, he 
took 19 credit hours, and he averaged 
17 during his last 4 semesters. So he 
hopes that the time and money he 
invested in the two degrees will yield 
a recognizably greater return than 
either degree alone. Getting the two, 
he says, was tough work.
The story of the Law School's rela­
tions with the School of Applied 
Social Sciences and the Weatherhead 
School of Management would be 
incomplete without at least a mention 
of the Mandel Center for Nonprofit 
Organizations, established in 1984
and involving all three schools. The 
program is just getting started, but in 
another year or two there should be a 
degree program geared specifically to 
managers of nonprofit organizations.
Nonprofits are different enough 
from the private sector to justify a 
separate program, says Arthur Blum, 
a SASS professor who was the Man- 
del Center's acting director until the 
recent appointment of director Den­
nis R. Young. "The courses will be 
geared toward nonprofits—not just 
business management courses very 
slightly modified."
Although details of the degree pro­
gram are still uncertain, Blum says it 
probably will involve about 12 
courses and take approximately 15 
months to complete. It will lead to a 
new degree, probably one awarded 
by the three schools involved in the 
center—Weatherhead, SASS, and the 
Law School.
In the meantime the center has just 
begun a certificate program in the 
management of nonprofits. This 12- 
month program will include 5 
courses and a practicum (a project at 
an agency) as well as a lecture series 
that students are required to attend.
The certificate program was 
planned by a faculty group that 
includes members from the three 
schools and also from the Depart­
ment of History. The group is also 
working on the curriculum for the 
degree, and as that goal nears Blum 
hopes to involve faculty from the 
archival history and art history 
programs.
The Law-Medicine Center
by Maxwell J. Mehlman 
Associate Professor 
Director, Law-Medicine Center
Founded in 1953 and now in its 35th 
year, the Law-Medicine Center is the 
granddaddy among the Law School's 
interdisciplinary programs. For this 
issue of In Brief we asked Professor 
Mehlman, who succeeded Oliver Sch- 
roeder as director just over one year 
ago, to describe the ways in which the 
center, which since its inception has 
been based in the Law School, depends 
upon and interconnects other parts of 
the university.—K.E.T.
A chief reason for the success of 
our Law-Medicine Center is the uni­
versity environment in which it is 
located. The center maintains close 
relationships with all levels of the 
campus community, from the under­
graduate students who serve with me
on university health policy commit­
tees (which I chair), to University 
Professor Fred Robbins, a Nobel 
Laureate and former dean of the 
School of Medicine, who is a member 
of the center's National Advisory 
Committee.
As its name suggests, the center has 
always had a particularly close inter­
connection with the School of Medi­
cine. Its director participates in the 
medical curriculum as a lecturer. Dr. 
Phillip Resnick, associate professor of 
psychiatry, teaches the popular Law 
and Psychology course at the Law 
School, and another key element of 
the center's curriculum. Law and
Medicine, is actually taught at the 
Medical School. A number of medical 
faculty have given lectures at the 
Law School, and a good many medi­
cal students find time in their 
crowded schedules to attend the 
center's informal Law-Medicine 
Forums. Professor Duncan 
Neuhauser of the Department of 
Epidemiology and Biostatistics con­
tributed a commentary, published in 
the Case Western Reserve Law Review, 
to our recent symposium on legal 
aspects of health care cost contain­
ment. And most recently we have 
appointed as the center's medical 
advisor Dr. Richard Ludgin, a senior 
clinical instructor who recently com­
pleted his J.D. degree at the Law 
School.
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Within the School of Medicine 
perhaps our closest connection is 
with a sister center, the Center for 
Biomedical Ethics. In addition to 
mutual assistance on various research 
projects, we are planning a jointly- 
sponsored two-day conference, to be 
held in 1988, on high-technology 
home health care. It will focus on the 
special issues—legal, ethical, psycho­
social, and clinical—raised by treating 
patients in the home with such 
devices as chemical infusion pumps, 
portable respirators, defibrillators, 
and hyperalimentation equipment. 
And the two centers expect to be 
bound even more closely: together 
we are conducting a search for an 
expert in law and bioethics who will 
hold a joint teaching appointment in 
both schools.
We are also in frequent collabora­
tion with the Health Systems Man­
agement Center at the Weatherhead 
School of Management. Students in 
the Weatherhead School's M.B.A. 
program frequently enroll in the 
Health Care Regulation course at the 
Law School; they provide a different 
and valuable perspective on the prob­
lems of health care delivery systems. 
With the management faculty we are 
discussing the possibility of offering a 
university-wide introductory course 
on the structure and function of the 
health care system, and we are also 
considering a joint faculty appoint­
ment in health law and economics. 
Finally, through its Keck Research 
Fellowship program, the Health Sys­
tems Management Center has gener­
ously supported research at the Law- 
Medicine Center on medical 
technology assessment.
Just as the management students 
enrich our classes, students of the 
School of Applied Social Sciences 
bring their own perspective and their 
very different background. The Law-
Professor Max Mehlman joined the law 
faculty in 1984 and one year ago succeeded 
Oliver Schroeder as director of the Law- 
Medicine Center. He holds B.A. degrees from 
Reed College and Oxford University (he was 
a Rhodes Scholar) and the J.D. from Yale. 
Before coming to Case Western Reserve he 
practiced law with Arnold & Porter, 
Washington, D.C. Under Mehlman's 
direction the Law-Medicine Center continues 
to expand its focus and is actively seeking 
new funding for ever-more-ambitious 
programs.
Medicine Center continues to benefit 
from the presence in the Law School 
of J.D./M.S.S.A. dual-degree candi­
dates. These students are among the 
most active in the health law pro­
gram and provide a special under­
standing of patient needs. They are 
particularly attracted to the Law of 
Nonprofit Organizations, a course 
which focuses significantly on non­
profit providers of health care. It is 
taught by Professor Laura Chisolm, 
our school's liaison with the school of 
social work. Another linkage between 
the two schools should be mentioned: 
Professor Claudia Coulton of the
SASS faculty serves on the program 
committee for our upcoming high- 
technology home health care confer­
ence.
Our connections with the Frances 
Payne Bolton School of Nursing are 
less well developed, but we are 
working to establish a closer relation­
ship. I have had conversations with 
Dean Joyce Fitzpatrick about a possi­
ble course in nursing and law and— 
again—the possibility of a joint fac­
ulty appointment. Among the Law 
School's students are a number of 
nurses pursuing health law studies. 
There is a critical need for high- 
quality legal research in the area of 
nursing law, and the Law-Medicine 
Center hopes to address itself to that 
need.
No description of the ties that bind 
the Law-Medicine Center to the 
greater university would be complete 
without mention of Health Matrix, a 
quarterly publication whose staff 
includes students from all six profes­
sional schools—law, management, 
medicine, nursing, dentistry, and 
applied social sciences. As director of 
the Law-Medicine Center I serve as 
the Law School's faculty advisor; 
Duncan Neuhauser, whose home 
base is the School of Medicine but 
who also is an adjunct professor in 
the Weatherhead School of Manage­
ment and co-director of the Health 
Systems Management Center, is the 
faculty editor. Over the years Health 
Matrix has provided students inter­
ested in the health field with an 
opportunity to review and edit artic­
les, has introduced them to many 
substantive health law areas, and 
through its speakers programs has 
given them acquaintance and interac­
tion with students and faculty in 
other schools and other disciplines.
CPE: The Center for Professional Ethics
for Professional Ethics
by Robert P. Lawry 
Professor of Law 
Co-director, Center
In the fall of 1978 a rotund, white- 
haired, amiable, energetic gentleman 
came knocking on rfly office door.
'Tm Bob Clarke," he said, wrap­
ping a warm hand around mine and 
grinning an elfin grin. "I'm a friend 
of Ollie Schroeder's. Something's got 
to be done about the lack of ethical 
awareness in the professions. Case 
Western Reserve University is 
uniquely constituted to become a 
center for consciousness-raising in
X
this area. Ollie said you were the 
man to see. Would you help me do 
something about all of this?”
If I didn't actually say "yes" before 
Bob's bottom sank into my orange- 
colored canvas visitor's chair, I know 
I said "yes" in my heart just because 
of the forthright manner of the man 
and the twinkle in his eyes. Oh, yes, 
and there was the incantation of the 
magic name—Ollie Schroeder. I had 
been at the Law School three years.
more than enough time to know that 
the Gov'ner was my kind of man. He 
had (and has) a larger vision of the 
universe than most mere mortals, 
and he had a way of hugging you just 
by bidding you good morning or 
bouncing his ample eyebrows up and 
down. This Clarke fellow seemed 
possessed of the same qualities. I 
thought if I got in their way, some of 
that stuff might rub off.
Bob began his pitch to me with a
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story of an Oliver Schroeder failure. 
Ollie was convinced that if leaders 
from the fields of law, medicine, and 
religion could come together in dia­
logue, “good things" would happen 
for the planet. So he convened a 
representative group of lawyers, 
doctors, and clergy to come together 
and talk about Faith, Justice, and 
Health. From all reports, the meeting 
was a disaster. There was no real 
dialogue—only bickering and suspi­
cion—and surely no "good things" 
resulted. Except one: Bob Clarke was 
here in my office.
I had been hired primarily to teach 
Professional Responsibility at the 
Law School, and I had already been 
teaching an interdisciplinary course 
in the undergraduate school, groping 
to find a way to become an integral 
part of the larger university commu­
nity. If I was not quite "the man to 
see," I surely was a possible partner 
in any enterprise that dealt with 
professional ethics and cross- 
disciplinary endeavors.
Somewhere along the course of that 
first meeting Bob Clarke and I agreed 
to venture forward. We had no fixed 
ideas as to what to do or how to it. 
But we sallied forth, two Don Quix­
otes, nodding in comradly apprecia­
tion at the third Quixote, Don Ollie, 
who had his eye on some other wind­
mill somewhere else.
What to do? I had been reading 
Sessela Bok's new book. Lying: Moral 
Choice in Public and Private Life. It 
was an extraordinary effort to do 
what we wanted to do: explore moral 
choices across professional lines and 
in that murky area where the profes­
sional in us bumps up hard against 
the larger person, who demands 
"more" and sometimes "different" 
than the professional knows how to 
give. So we asked via campus-wide 
posters who would like to come 
together and talk about Sessela Bok's 
book. And lo! Folks from social work, 
medicine, law, nutrition, biomedical 
engineering, and campus ministry 
came together to talk about lying, 
professional education, the integra­
tion of the personal and the profes­
sional. We called ourselves the Pro­
fessional Ethics Planning Committee 
because we had big plans. We would 
hold conferences and seminars, write 
everybody in every school and 
department, and invite others to join 
with us, to do what we were doing- 
talk about moral choice as profession­
als and as people.
On first conference was held on 
March 31, 1979. Realizing how much 
the entire atmosphere inside the 
professional school contributes to 
students' understanding of their pro­
fessional role, we decided to focus 
our attention on Personal Integrity 
and Professional Life: The Socializa­
tion of the Student. We asked the 
Law School's Ted Mearns to keynote
the conference because of his unique 
multidisciplinary perspective and his 
rich personal gifts. Donald Whitman, 
then the university's vice president 
for professional studies, found $400 
for us, and the dean of the Law 
School, Lindsey Cowen, kicked in 
another $100 from his discretionary 
fund and opened the Moot Court­
room and lower rotunda for our use. 
More than a hundred people came 
and were nourished. (We served a 
hot lunch as well as intellectual and 
moral fare.)
Through the years since that heady 
beginning, the Center for Professional 
Ethics (CPE to insiders) has formally 
produced nearly sixty conferences 
and seminars. In addition to the 
many talented members of the uni­
versity community who have served 
as speakers at our events, nationally 
known philosophers in the field of 
professional ethics have graced us 
with their wisdom and presence. 
Daniel Callahan of the Hastings Cen­
ter drew 250 people to a session in 
Harkness Chapel to talk about ethics 
in the university community. William 
May of the Kennedy Institute 
enthralled us when he spoke on the 
meaning of the professional's obliga­
tion to public service.
We did some unique things too. In 
1980 we performed a series of dra­
matic skits on the theme of interper­
sonal problems between profession­
als. In 1985 we held a theater party 
at the Cleveland Play House to view 
and discuss the play Billy Budd, and 
two of the Play House actors shared 
their views of the moral choices 
facing the characters they played. But 
mostly we tried to bring together 
faculty members, students, and prac­
ticing professionals to exchange ideas 
and perspectives on questions of 
confidentiality, conflict of interest, 
lying, professional decision making— 
the whole range of issues that profes­
sionals have to engage in their vari­
ous practices. We continue to believe 
that an illuminating cross-fertilization 
occurs when different professional 
groups compare and contrast their 
own situations with those of other 
professionals facing similar issues.
Where has the wider university fit 
into the center's programs?
First, deans and faculty members 
from every school in the university 
have assisted us directly through cash 
contributions, administrative largess, 
or full, rich participation in programs 
as panelists or audience. To name all 
the names would be impossible, but I 
must cite for her special generosity 
Dr. Mary Mahowald, one of the lead­
ing medical ethicists in the country. 
Mary was first an "outside speaker"
The Reverend Robert W. Clarke (standing) and Professor Robert P. Lawry (seated) are the co­
founders and co-directors of Case Western Reserve University's Center for Professional Ethics. 
Clarke retired not long ago as director of the University Christian Movement, a campus-based 
Protestant ministry. Lawry, who holds the B.A. degree from Fordham University, the J.D. from 
the University of Pennsylvania, and the diploma in law from Oxford University, has been at the 
Law School since 1974, teaching such courses as Professional Responsibility and Ethics in the 
Professions.
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rfor us; then, after she joined the 
faculty of the School of Medicine, she 
became an integral part of our Steer­
ing Committee and a speaker we turn 
to again and again to lead us through 
the latest medical maze or to keep us 
in touch with the larger philosophical 
tradition.
Second, students from every school 
have contributed generously to all of 
our undertakings and to the manage­
ment of the center as well. Through 
the years, particularly in the Law 
School and the School of Nursing, 
student leaders have arisen to give 
sustained effort to myriad tasks. Of 
the many law students who have 
been distinguished leaders, I think 
particularly of Tom Wells, '81, who 
now practices law in New Jersey, and 
Mary Anne Fox, '83, now with the 
Federal Trade Commission in Wash­
ington, D.C. Tom was our first stu­
dent co-chairman and the first to 
assume significant responsibilities. 
Mary Anne epitomized all that the 
CPE aspired to be; she was every­
where, into everything, leading, cajol­
ing, wisecracking, pondering, asking 
the tough question, questing.
The third university connection 
came about through the good offices 
of colleagues at the School of Applied 
Social Sciences and the schools of 
Law, Medicine, and Nursing. For 
four years running we have been 
able to offer a unique interdiscipli­
nary course called Ethics in the Pro­
fessions. Flere students and faculty 
members from the four schools come 
together to do in a fully developed 
academic setting what we do in small 
doses at our conferences and semi­
nars: examine moral issues across 
professional lines.
Finally, special mention must be 
made of the recent legacy of CWRU's 
just departed president, David 
Ragone, and his wife, the efferves­
cent Kit. Several years ago. President 
Ragone dipped into his discretionary 
fund and found some money for us— 
his way of offering encouragement 
and support for our efforts. We were 
grateful then, but we were over­
whelmed by his parting gesture: the 
establishment of the David and 
Katherine Ragone Endowment Fund, 
which, in the words of the resolution 
establishing it, "shall be used to sup­
port educational and scholarly activi­
ties related to the study and practice 
of professional ethics, especially 
those activities organized by the Cen­
ter for Professional Ethics." In his 
message to me annoliilcing the estab­
lishment of the fund, Dave Ragone 
cited, as of particular value, the "uni­
fying force" that the center has
begun to be within the university. We 
are proud of that evaluation, and 
resolute in our determination to 
strengthen the bonds that tie us 
together as a university rather than a 
collection of loosely affiliated, but 
separate, institutions.
The future is bright with promise. 
We are still working toward the goal 
of having a course in ethics taught in 
every school in Case Western Reserve 
University. I personally look forward 
to having an ethics colleague in every 
nook and cranny of the campus. 
Although I have simply assumed the 
value of ethics training for the pur­
poses of this article, I could argue the 
value—and do argue it—with passion 
and conviction. No, I do not believe 
we change the souls of the students 
who pass through our doors. But the 
charge is to create an atmosphere, an 
environment, so that students realize 
deep in their professional bones that 
ethical decision making is part of 
every professional's (and every per­
son's) normal life. Our first confer­
ence, on the Socialization of the Pro­
fessional Student, exemplified the 
need and the problem. High on the 
agenda, too, is the establishment of a 
training program for those who want 
to teach ethics to professionals. That 
usually means teaching some philoso­
phy to a dentist or some law to a 
philosopher. Harvard has just 
recently started such a program. We 
are not that far behind.
Officially the Center for Profes­
sional Ethics is a division of the uni­
versity's Office of Student Affairs.
This link has more than symbolic 
value, although it has that as being 
part of the one management center 
that is truly university-wide in scope. 
However, our connections are more 
substantive. The university's vice 
president for development, Tom 
Anderson, was dean of student affairs 
at the time the center was estab­
lished. He was one of our first board 
members and has continued to be a 
source of support and advice. In his 
present capacity, Tom and his won­
drous colleague Jim Conway enabled 
us to secure a major grant from the 
GAR Foundation and Mr. and Mrs. 
Leland Schubert in 1985, so that we 
could continue our educational tasks. 
Maureen Anderson, Tom's successor 
as dean of student affairs, was 
equally supportive and found the 
administrative strings *o pluck to get 
us office space and official status.
Our latest "boss," newly appointed
Dean Glenn Nicholls, has already 
proved to be a warm and talented 
colleague.
Our internal structure has changed 
quite a bit through the years. We 
began with a Steering Committee, 
composed of 20 to 25 students, fac­
ulty members, and practicing profes­
sionals. We added a smaller Execu­
tive Board (5 or 6) to handle more of 
the nitty-gritty. We also experimented 
with a large, diverse Advisory Board 
of 15 to 20 distinguished community 
and university representatives. In 
1986 we became a membership orga­
nization, dropping the Steering and 
Advisory Committees and expanding 
the Executive Board to 12.
Although our titles change and our 
duties vary. Bob Clarke and I remain 
full partners in the enterprise. After 
35 years of blessed service. Bob 
retired as director of the University 
Christian Movement in 1986. He also 
tried to retire as director of the cen­
ter. I wouldn't let him. So, always co­
founders, we are now called co­
directors too, and—theoretically—Bob 
can take a fishing trip now and again. 
I have told him he can fish all he 
wants, as long as he comes back to 
us.
That shadow from our past, Ollie 
Schroeder, has retired from the Law 
School, but he keeps sending me 
clippings from the newspapers about 
the latest ethics scandal, whether on 
Wall Street or in the operating room 
or at the courthouse. "What are you 
going to do about this?" Schroeder 
scrawls on the clipping.
Me? I will phone Mary Mahowald. 
She will outline the several possible 
ways of approaching the problem. I 
will phone Wendy Rosett or Kate 
DeVito, current law student members 
of the center, who will volunteer to 
get the subject organized as one of 
our regular Monday evening dia­
logue-forums. I will phone Bob 
Clarke. I always phone Bob Clarke. 
"Don Ollie is riding again," I will say. 
Bob laughs. "Let's saddle the horses, 
then, partner. We've got work to do."
Interestingly, there is a small posse 
forming behind us now—doctors, 
nurses, dentists, lawyers, managers, 
social workers, engineers, pre­
professionals, practitioners, deans, 
administrators. Who would have 
thought that an Ollie Schroeder tilt at 
a windmill would come to this?
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'Doing History in a Comparative Mode
Carl Ubbelohde, left, recently left the chairmanship of the Department of History to be acting 
dean of humanities and social sciences in the merged Colleges of Case Institute of Technology 
and Western Reserve College. A University of Wisconsin Ph.D., he taught for ten years at the 
University of Colorado before coming to Case Western Reserve in 1965. His colleague Michael 
Grossberg (B.A. University of California at Santa Barbara, Ph D. Brandeis University) is a 
lecturer in law as well as associate professor of history; as a member of the adjunct faculty he 
teaches American Legal History.
by Carl Ubbelohde 
Henry Eldridge Bourne 
Professor of History
What do the authors of historical 
studies of Cleveland's and Toronto's 
public housing policies, Ohio and 
Ontario workers' compensation sys­
tems, and the review of lawyers' 
professional conduct, again in Ohio 
and Ontario, have in common? Meet 
Phil Star, Paul Bellamy, and Liz 
Brandt, all holders of the degree J.D., 
all candidates for the Ph.D. in social 
policy history at Case Western 
Reserve University, and all successful 
practitioners of the techniques of 
comparative history.
Elizabeth Barker Brandt, who has 
been an instructor in the Law 
School's RAW program, was an hon­
ors graduate of the College of Woos­
ter and earned her J.D. at the Law 
School in 1982. Her research interests 
center on the historical role of the 
civil litigation system in the formula­
tion and enforcement of social policy, 
particularly regarding professional 
conduct.
Paul Bellamy was awarded the B.A. 
by Clark University and his J.D., in 
1978, by Cleveland State University's 
Cleveland-Marshall College of Law. 
Since 1981 he has been in solo prac­
tice in Cleveland. His historical 
research interests focus on tort litiga­
tion in industrial injury and death 
cases and workers' compensation 
systems.
Phil Star is a 1975 CWRU Law 
School graduate, having previously 
earned a B.A. at the University of 
Wisconsin and an M.A. at New York 
University. He has worked in 
landlord-tenant and housing law and 
brings that interest to his historical 
research in housing policy formula­
tion and application.
To understand how three lawyers 
became apprentice scholars of his­
tory, a brief explanation is in order. 
The effort on the CWRU campus to 
investigate social policy history in a 
comparative manner resulted from 
several concurrent developments 
involving the Department of History 
and some of its faculty. A half decade 
ago, aided by a grant from the 
National Endowment for the Human­
ities, the department devoted a full 
year to the systematic planning of a 
doctoral program in social policy 
history. The program joins the per­
spectives and insights of history to 
the study of policies in such fields as 
public welfare, public health, geron­
tology, criminal justice, labor'rela­
tions, family life, education, and 
museum and cultural policy. Each fall 
semester since 1983, a new class of 
not more than five students has
entered the program; our fifth class 
has just begun their course work.
During these years. Professor 
Michael Grossberg and I inaugurated 
a multi-year project combining a 
teaching component with an ongoing 
research activity. The research, titled 
Law and Social Policy: Ohio/Ontario, 
1890-1940, centers particularly on 
issues involving children and work­
ers, two groups whose circumstances 
and whose status were especially 
affected by the urbanization and 
industrialization of the late nine­
teenth and early twentieth century. 
The instruction occurs in a graduate 
seminar in comparative social policy 
history, again using Ohio and Ontario 
as the fields of inquiry. The design 
and the early stages of both the 
research and teaching activities were 
much aided by our participation in 
the 1983 summer legal history semi­
nar directed by Professor David Fla­
herty at the University of Western 
Ontario, and by grants from the gov­
ernment of Canada and the American 
Association for State and Local His­
tory.
Our seminar's objectives are to 
introduce Case Western Reserve 
graduate students to comparative 
historical analysis, using the Ohio 
and Ontario "fields" for comparison. 
Each student selects a social policy
issue of particular interest—usually 
within the student's dissertation field. 
A "do-able" topic is identified, and 
the story in both jurisdictions is con­
structed and then explained. One of 
the more unusual, and memorable, 
aspects of the course is the Toronto- 
based research that occurs during the 
week of the university's spring break, 
as the seminar literally moves across 
the lakes for intensive total- 
immersion research in the Ontario 
archives and libraries.
Phil Star, Paul Bellamy, and Liz 
Brandt were students in the compara­
tive seminar. They created research 
projects that related centrally their 
individual areas of interest—housing, 
workers, professional conduct. And 
they attempted to analyze the history 
of policy in those areas in a "relent­
lessly comparative" fashion. Compar­
ison is a central thrust of the enter­
prise—its methodological base.
Stanford University's George Fre- 
derickson, whose own study of the 
American South and South Africa 
offers an excellent example, provides 
a definition of comparative history: 
"scholarship that has as its main 
objective the systematic comparison 
of some process or institution in two 
or more societies that are not usually 
conjoined within one of the tradi­
tional geographical areas of historical
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specialization." Ohio and Ontario 
match that description.
And Ohio and Ontario also match 
well the criteria of Marc Bloch, who 
identified and explained the methods 
of comparative historical analysis 
sixty years ago. Bloch cautioned that 
comparative history requires a sur­
face concurrence of historical events 
and an underlying dissimilarity—but 
not too great a dissimilarity—in social 
environments. The challenge, then, is 
to proceed from the recognition of 
surface sameness to exploration of 
underlying difference.
During the half-century from 1890 
to 1940 that marks the chronological 
limits of the seminar's work, Ohio 
and Ontario offer surface similarities 
that then, as now, mask underlying 
differences. Social scientists and 
commerical advertisers may make 
reference to a monolithic "North 
America," but English-speaking Can­
ada and the United States are, in fact, 
distinctive societies. Their common 
British origins often obscure persist­
ent and telling differences.
Some institutional features illus­
trate the similarities that are particu­
larly relevant to seminar participants' 
understanding; both nations are long 
established and stable democracies, 
spawned by the English legal tradi­
tion, federal in structure and typified 
by strong regional difference. They 
share a number of economic and 
social commonalities such as west­
ward agricultural expansion, indus­
trial growth, and ethnic tensions. In 
the years the seminar studies, both 
countries experienced common 
changes in economy, population, and 
sense of social problems.
Yet it is the differences that are the 
most telling. Even at an elementary 
level these include contrasting 
national origins (the American repub­
lic began with a revolutionary break 
with the British Empire; the Cana­
dian confederation arose out of a 
gradual evolutionary process of 
decolonization) and contrasting gov­
erning principles (the American con­
stitution uses a series of checks and 
balances to limit and control national 
and state authority; the Canadian 
constitution maintains the British 
principle of parliamentary supremacy 
with its subordination of the judici­
ary and the executive to the legisla­
tive.) Even national social visions 
differ—a melting pot versus a mosaic.
Social policy, though, especially 
needs examination at thte state and 
provincial level because federal 
involvement in the years under study 
was limited by the British North 
American (Canada’s de facto constitu­
tion) and American concepts of feder­
alism. Ohio and Ontario seem to be 
compelling comparative case studies. 
They share a number of historical, 
demographic, economic, and political 
features that make the comparisons
Paul Bellamy, Liz Brandt, '82, and Phil Star, '75.
useful yet manageable. These include 
first white settlement during approxi­
mately the same era, a few dominant 
cities, significant rural hinterlands, a 
mixed economic base of agriculture 
and industry, rural-urban political 
tensions, significant immigration both 
foreign and domestic, and a common 
set of industrial problems such as 
poor urban housing, transportation 
conflict, high industrial accident 
rates, and educational disputes. Ohio 
ranked near the top of the 48 states 
in measures of industrialization, 
urbanization, and population size, 
and Ontario was equally a (or the) 
primary Canadian province in the 
same categories during the era. Each 
of these is critical in assessing argu­
ments about the causal forces at 
work in social policy. Together they 
provide students of the comparative 
past references to aid them as they 
measure their data.
Not all students in the Ohio/
Ontario comparative seminar select 
topics that combine social policy 
history and legal history; not all stu­
dents in the seminar have law 
degrees. Some students pursue topics 
in educational policy; some are inter­
ested in health or medical policies; 
some investigate problems in social 
welfare such as shelter for homeless 
persons. Yet despite the diversity of 
interests and topics, thus far every 
student has found a topii for 
grounded research that has a compar­
ative dimension—whether it takes as 
its geographical fields Ohio and 
Ontario or Cleveland and Toronto.
When the topic is carefully defined, 
and an appropriate strategy for 
research is implemented, the results 
are significant contributions to our 
understanding of the past. At the first 
annual conference of the History 
Department's Center for Regional 
and Comparative History in May,
1986, Phil Star and Paul Bellamy
shared some of the results of their 
research.
Bellamy compared the historical 
roots in Ohio and Ontario for the 
present differences in court litigation 
concerning workers' compensation. 
Ontario's courts handle few workers' 
compensation cases while the Ohio 
judiciary hears many, despite the 
enactment of reforms by both state 
and province around 1910 in an 
attempt to move compensation cases 
from the courtroom to a review 
board. Bellamy argues an explanation 
for the difference resulting from 
differences in legal education: the 
American lawyer's training inculcates 
a sense of unrelenting devotion to his 
client, while Canadian training 
directs the lawyer toward a role as 
mediator with a degree of devotion to 
the state. The Canadian bar accepted 
the workmen's compensation reform 
which prohibited lawyer participation 
in the settlement process since it 
seemed conflicts would be resolved 
fairly and at less expense to the state. 
Americans, however, kept open the 
possibility of appeal in their reform 
as a "safety valve." Lawyers then 
pecked at the law, gradually opening 
up the process for significant attorney 
participation. Bellamy sees this as a 
result of an American tradition of 
litigation which stems from our 
nation's characteristic individualism. 
He develops the argument further by 
comparing what he sees as two types 
of legal training available in the 
United States (both of which produce 
strong client advocates) with Cana­
dian legal education, which has relied 
on apprenticeships.
At the same conference Phil Star 
discussed the history of policies 
toward urban slums in Cleveland and 
Toronto. In the early part of the 
twentieth century reformers in both 
cities studied the slum areas and 
suggested public housing as a
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response to the slum conditions. But 
today Cleveland's slums remain, 
while Toronto has achieved a certain 
amount of economic integration. In 
the 1930s Lieutenant Governor Her­
bert Bruce reported on Toronto's 
most notorious slum—"the Ward" — 
while R. B. Navin from Catholic 
University studied Cleveland's down­
town slum areas. Navin compared 
the economic costs to the potential 
tax revenue with the costs of munici­
pal services and found that Cleveland 
was spending to "maintain" the slum 
more than one million dollars annu­
ally in excess of its tax revenue from 
the slum. His conclusion was that 
slums were an "expensive luxury" 
that Cleveland could not afford. Since 
the 30s, however, the city has contin­
ued to pay the price for its slums and 
they have had a major impact on the 
development of Cleveland and the 
perception of the city. Toronto was 
much slower in its government 
response to the slums but has learned 
over time to live without the "lux­
ury." Toronto dispersed its public 
housing sites, while Cleveland 
massed its development in a few 
areas, some of which were isolated 
from the rest of the city by large 
roads or rail lines. Obvious differ­
ences resulted—a product, according
to Star, of the two countries' national 
cultures.
Liz Brandt, the third law-trained 
student who has completed the Ohio/ 
Ontario seminar, focused her compar­
ative analysis on the regulation of 
lawyers' conduct through disciplinary 
proceedings and malpractice actions 
within the organized bars of Ohio 
and Ontario in the years from 1890 
to 1920. The evidence appears to 
demonstrate that during these years 
neither Ohio nor Ontario citizens 
turned to the courts for redress that 
was unavailable through disciplinary 
action. The arena in Ontario for disci­
plinary proceedings was the Upper 
Canada Law Society; its counterpart 
was the Ohio State Bar Association. 
Here a very significant difference in 
roles is observable. Brandt explains 
that in Ohio the professional organi­
zation might investigate reports of 
misconduct, but its actions then led it 
to file complaints in court against the 
offender "in much the same way that 
any citizens could file a disciplinary 
complaint against a lawyer." In 
Ontario, on the other hand, the Law 
Society both reviewed complaints 
and imposed disciplinary action, up 
to and including disbarment. Brandt 
concludes that the Canadians were 
much more willing to entrust the 
exercise of authority to institutions 
resembling American private organi­
zations than Americans would have
been—or were. This cultural differ­
ence, this Canadian willingness to 
blend private agencies and public 
purposes, has been observed by other 
scholars analyzing other institutions 
or processes in a comparative man­
ner.
The pattern that Brandt, Star, and 
Bellamy established as law-competent 
apprentice research historians seems 
likely to be continued as the 1987 
seminar in social policy history 
begins its studies. Included in the 
group is Cynthia Lyman, who com­
pleted her law studies at Case West­
ern Reserve in May. And another 
lawyer is Arthur Rotatori. He returns 
to CWRU, where he earned his B.A. 
with honors in history seven years 
ago, after studying law at Northwest­
ern University.
Spring break should find them, 
along with their classmates and 
instructors, in Toronto, digging the 
archives for evidence to use in histor­
ical comparison of a social policy 
during the years from 1890 to 1940. 
Their efforts will reward them in the 
way that comparative history 
rewards all its true practitioners: they 
will gain a deeper understanding of 
their primary area of inquiry by 
measuring its attributes and compo­
nents against a similar, but different, 
historical experience.
Attorneys for the University
Two graduates of the Law School, 
Joel A. Makee, '69, and Margaret 
Anne Cannon, '73, share a unique 
perspective on Case Western Reserve 
University: they represent the corpo­
ration as, respectively, university 
attorney and assistant university 
attorney.
Few others have so clear a sense of 
the whole university as an indepen­
dent entity. Cannon makes the com­
ment that she has been both student 
and legal representative at the same 
institution, and her view of Case 
Western Reserve is not what it was in 
her student days: "When you're a 
student, you don't think of the uni­
versity as a corporation whose busi­
ness is the provision of education. 
Adelbert Hall is just a place to cash 
your checks or get a loan approved."
For most others within the univer­
sity community, some part is more 
important than the whole. Cannon 
and Makee have always to think of 
the whole. As Makee says, "Our 
primary client is the corporation. We
represent the officers and the admin­
istrators, but our primary responsibil­
ity is to the university as a nonprofit 
Ohio corporation. We act in the best 
interest of the institution."
When Makee became university 
attorney in January, 1973, he was less 
than four years out of law school: he 
had clerked two years for Judge Jack 
G. Day (Ohio Court of Appeals), done 
a short stint in the Army Reserve, 
worked for attorney Harry Dworkin, 
and then hung out his own shingle. 
Since 1973 Makee and the position of 
university attorney have more or less 
grown up together.
"It was a sleepy little office in 
1973," he says; "the university got 
sued maybe three times in a year.”
For various reasons, says Makee,
"the job of university lawyer just 
exploded in the 70s," and what began 
for him as a half-time appointment 
has turned into a virtually full-time 
position. Though he maintains a 
downtown practice as a partner in 
the firm of Kelley, McCann & Living­
stone, the university, he says, repre­
sents "a very, very significant part of 
my practice."
Within ten years the job was more 
than Makee alone could handle, and
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in 1983 Margaret Cannon was 
appointed assistant university attor­
ney. Also a partner at Kelley 
McCann, Cannon had been with the 
firm ever since a student clerkship. 
She had started out in the housing 
area (the firm represents the Cuy­
ahoga Metropolitan Housing Author­
ity) and had gone on to develop what 
she describes as "an institutional 
practice, with public-sector and pri­
vate-sector-public-related clients" — 
municipalities, school districts, agen­
cies. Since 1984 she has been law 
director of Shaker Heights.
As Makee describes their division 
of labor, "Margaret handles the 
trustee matters, board resolutions, 
real estate, contracts—the non­
litigation, non-claim matters—and I 
handle whatever could potentially go 
into litigation. But there's a certain 
amount of overlap. I help with cer­
tain things just because, historically. 
I've done them and I know about 
them."
Cannon adds: "There's another 
category—the day-to-day matters that 
get handled by whoever is sitting in 
the chair. It may be a question of 
whether someone is authorized to use 
the university name, or a potential 
patent matter, or 'What do I do with 
the check?—This person has just 
died.'"
Incidentally, Cannon's phrase— 
"whoever is sitting in the chair"— 
should be taken literally. The two 
attorneys share a single office and a 
single desk. As they explain the 
arrangement, whoever gets there first 
gets the chair. It seems to work out 
amicably enough.
In addition to the matters they 
handle in-house, they refer "a sub­
stantial amount," says Makee, to 
outside counsel: "The corporate 
counsel has always been Jones, Day, 
Reavis & Pogue. We use Squire, 
Sanders & Dempsey for bond work 
and certain other matters, and for 
employee benefits and retirement 
matters, Schneider, Smeltz, Huston & 
Ranney. Patent matters go to Fay, 
Sharpe, Fagan, Minnich & McKee." 
Cannon adds: "We also refer things 
for geographic reasons, as any corpo­
ration would do. For instance, we 
have an estate matter right now in 
Alabama, and for that we've retained 
local counsel. Incidentally, the Law 
Alumni Directory has been very 
helpful!"
In Makee's observation, theirs is 
not the typical university attorney's 
office. "Most universities are repre­
sented totally by outside counsel, or 
they have a big legal staff, or they 
have an inside counsel who's just a 
conduit to ship things to the outside. 
Ours is a combination of all those 
things. It's an arrangement that has 
grown up—a unique relationship."
Not everyone in the university 
community understands the role of 
the university attorney. Cannon says: 
"To some people 'university attorney' 
means 'an attorney for everyone in 
the university.'" Students and others 
come into the office with a variety of 
personal legal problems; often they 
are referred to the Law School Clinic.
Makee says, "We have to make it 
clear that we represent the institu­
tion—not persons. Sometimes a stu­
dent or a faculty member comes in 
with what is potentially a claim 
against the university. We have to 
say—diplomatically—'We really can't 
talk to you about this; we're the ones 
who will be defending the university 
if you sue.'"
"Representing the institution" 
entails a remarkable variety of legal 
activity. "It's a wonderful practice," 
says Makee, "new and different 
every day. Everything from an IRS 
audit to bailing students out of jail."
The latter reference is to an inci­
dent in the 70s, one of the few times 
when Makee, as the institution's 
attorney, has been called on to act on 
behalf of individuals. Three black 
students from CWRU were arrested 
in Youngstown, and Louis Toepfer, 
then the university's president, 
"thought it smelled fishy" (in 
Makee's phrase). At Toepfer's 
request, Makee and the dean of stu­
dents, Patricia Kilpatrick, drove to 
Youngstown. There they discovered 
that, as Makee tells it, "Louie was 
right. The students were being held 
without any probable cause, their 
rights were being disregarded, and 
there had been no illegal conduct 
whatsoever. In the vernacular, we 
sprung 'em."
For Makee that incident is espe­
cially vivid in memory because he 
not only sprung 'em, he brought 'em 
home. And his car was a Volkswagen 
beetle. Makee is not a diminutive 
man; Kilpatrick is not a petite 
woman; and the three students, 
Makee says with emphasis, were 
"THREE BIG GUYS." All five were 
"gasping for air."
Fortunately, the life of university 
attorney is usually more routine. 
Much of the work is what you might 
expect: contracts, real estate matters, 
government regulations and compli­
ance, student discipline, dismissals or 
denial of tenure, allegations of dis­
crimination. Tax and impiigration 
questions are big at the moment 
because of the new federal legisla­
tion, and a new Cleveland ordinance 
sharply restricting smoking in the 
workplace has also commanded a 
share of Makee's and Cannon's atten­
tion.
Immigration is always a major part 
of the office activity because Lila 
Krause, the office administrator, acts 
as the university's immigration coor­
dinator. Cannon describes Krause as 
"a first-rate legal assistant—and then 
some. She runs a walk-in immigra­
tion office and handles a tremen­
dous—a staggering!—number of mat­
ters for faculty, post-doctoral fellows, 
and so on." The staff also includes 
Rosemarie Nobilio, who not only 
serves as a topnotch legal secretary 
but acts as receptionist, often dealing 
with immigrants who speak little 
English.
For many of the immigrants the 
Case Western Reserve attorney's 
office is the first stop in this country 
after the port of entry. As Cannon 
tells it, the office has achieved a 
certain international notoriety, thanks 
in part to Lila Krause's welcoming 
offer of instant tea plus Tang. In 
particular the Chinese, who of course 
take the subject of tea seriously, have 
carried word back to the People's 
Republic that "at Case Western 
Reserve University you have to drink 
this unspeakably dreadful concoc­
tion."
Makee and Cannon point out sev­
eral ways in which their work is 
different from that of most universi­
ties' legal counsel. One is the number 
of international visitors. A second, 
related to the first, is the fact that, in 
Cannon's words, "in addition to the 
direct educational functions, this is a 
tremendous research facility—not 
limited to any one kind of research, 
and much of it extremely sophisti­
cated." A third is the university's 
special relations with other institu­
tions in University Circle, involving— 
for example—cooperation in the 
development of finite land resources. 
Still another is the complicated rela­
tionship between the university's 
School of Medicine and two affiliated 
teaching hospitals, each an indepen­
dent corporation with its own board. 
Makee points out, almost wistfully, 
that most universities with medical 
schools own their own hospitals—a 
far simpler arrangement, from a 
lawyer's perspective.
Despite these differences, says 
Makee, university attorneys have a 
lot in common. "College and univer­
sity law is definitely a specialty, and 
that's a recent development. The 
National "Association of College and 
University Attorneys has grown 
incredibly, because there is a real 
need to share information and dis­
cuss current issues. The annual meet­
ing is one of the highlights of my 
year. It's remarkable how common 
the issues are across the country. If 
we have a problem dealing with 
asbestos, other universities are hav­
ing the same problem."
In Brief asked the two attorneys to 
hazard a guess as to which legal 
issues would be in the forefront of 
university law in the years just 
ahead. They immediately mentioned 
liability and insurance—"That's not 
over yet," said Makee—and continu­
ing asbestos problems. A newer con­
cern is the AIDS situation: Should the 
university offer a testing service? Can 
we guarantee confidentiality? Can we 
offer appropriate counseling? What 
are our responsibilities for education 
and awareness?
Makee foresees "a harder look at 
the unrelated business activity of 
nonprofits. That may be one result of 
the Jim and Tammy Bakker thing. 
Universities are likely to be chal­
lenged on everything from their 
bookstore operation to their research 
programs."
Cannon foresees any number of 
questions that might be categorized 
as "substance issues." Smoking—and 
compliance with the city's new ordi­
nance—is just "the first question." 
Makee comments that alcohol is
another concern: "I talk to the frater­
nities a lot about their responsibility. 
Things have radically changed on 
college campuses." Then there are 
questions about drugs and drug test­
ing, and athletics, and how to bal­
ance legitimate institutional needs 
against an individual right to privacy.
But neither Makee nor Cannon is 
willing to predict the future of uni­
versity law with any certainty. To the 
above list of likely issues Cannon 
says should be added: "... and five 
other things we haven't seen before."
-K.E.T.
Alumni Relations— 
a New University Emphasis
In March, 1986, the report of the 
Advisory Committee on Collegiate 
Structure was released to the Case 
Western Reserve community. Among 
other proposals, it suggested that the 
university "consider the establish­
ment of a University Alumni Council, 
a representative body for all the 
alumni organizations at Case Western 
Reserve University, including the 
professional schools." The council 
would be the primary communication 
link between the university presi­
dent's office and the several alumni 
bodies. It would provide a forum for 
discussion and coordination of uni­
versity alumni relations, alumni pro­
grams and services, alumni commun­
ications, and alumni-related fund 
raising.
Since then the vice president for 
university development has been 
retitled, and Thomas W. Anderson is 
now vice president for university 
development AND alumni affairs.
And a new position within his 
department has been created. Carol 
R. Elliott has been appointed director 
of alumni and parent relations. She 
will be responsible for enhancing the 
university's relationships with alumni 
and parents through university-wide 
programs on the campus and around 
the country, and she will work to 
make the proposed University 
Alumni Council a reality.
Although many of the separate 
schools have had active and success­
ful alumni programs, Elliott notes 
that there is a need to complement 
the schools' alumni activities with 
some university-wide programs and 
to establish a stronger sense of the 
total university. She has found that 
the graduates who attend CWRU 
alumni functions in cities outside 
Cleveland—whether their degree is a 
bachelor's, master's, or professional 
degree—see themselves as graduates
Carol Elliott, director of alumni and parent 
relations, works with Susan Stevens Jaros,
'73, once the Law School's director of 
development and now the university's director 
of university development.
of Case Western Reserve University 
rather than as graduates of a specific 
school. And they want to meet other 
university alumni.
They also want to hear about the 
university generally. Elliott comments 
that several schools have publica­
tions—such as In Brief—that keep 
their graduates informed about the 
school and about their own class­
mates. But a law graduate does not 
hear much about the medical school 
or about the university generally. 
Elliott says that CWRU alumni in 
Baltimore or Palm Beach or San Fran­
cisco feel a certain comradeship in 
identifying with Case Western 
Reserve University. They would wel­
come—and it is a long-term goal—a 
university magazine.
Since her appointment Elliott has 
been working with alumni in several 
cities to establish CWRU alumni 
chapters. Until recently. New York
was the only city with an active asso­
ciation. Now alumni chapters have 
started up in Baltimore and San Fran­
cisco, and soon chapters should be 
functioning in Dan Diego, Palm 
Beach, Tampa, Los Angeles, and 
Washington, D.C. Elliott's fall travel 
schedule includes several other cities 
targeted for alumni development: 
Columbus, Toledo, Detroit, Cincin­
nati, Akron, Pittsburgh, Boston, Chi­
cago, Mansfield/Marion, Philadelphia, 
Atlanta, Naples/Fort Myers, Houston, 
Tucson, Phoenix, Denver.
Elliott points out that another way 
for alumni to get together is to plan a 
trip through the university's alumni 
travel program. This year's program 
includes trips to India, Bavaria, and 
southern France (see page 51).
If you are interested in learning 
more about university alumni activi­
ties, and perhaps in developing an 
alumni chapter in your own region, 
you can write to Carol Elliott at 120 
Baker Building, Case Western 
Reserve University, Cleveland, Ohio 
44106, or telephone her at 
216/368-3734.
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Commencement 1987
For the second year in a row, the 
gods did not smile kindly on a Case 
Western Reserve University com­
mencement. It rained.
So the plans for the university's 
outdoor ceremony had to be 
scrapped, and all the graduates had 
their degrees conferred inside Sever­
ance Hall. The law graduates did 
NOT release a skyful of purple bal­
loons, to be trapped in the dome of 
the orchestra's concert hall. They had 
thoughtfully left their balloons 
behind, festooning Gund Hall.
After the university-wide ceremony, 
the law graduates regrouped in the 
Severance Recital Hall, graduates of 
other schools scattered to other loca­
tions, law-related families and friends 
(who had watched the university 
ceremony at the Law School on 
video) poured into Severance Hall, 
and the law diploma exercises pro­
ceeded almost on schedule. Most of 
the 223 J.D. candidates listed in the 
program were there to walk across 
the stage. The figure includes 213 
May graduates, 2 who completed 
their work in August of 1986, and 8 
who finished in January, 1987. The 
Class of 1987 will also include a 
handful completing their degrees as 
this issue of In Brief goes to press.
There were two graduates summa 
cum laude: Scott Jeffrey Davido and 
James Charles Koenig. Another 
twenty graduated magna cum laude 
and, with the summa graduates, were 
elected to the Order of the Coif.
James Koenig and Scott Davido graduated at the top of the class, summa cum laude, and also 
were at the top in the Edwin Z. Singer competition in business and commercial law: Koenig won 
first place, and Davido second.
Debra Kidney Palmer was one of the winners of 
the Sidney H. Moss Award in evidence.
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Order of the Coif
Douglas Jonathan Bell 
David Lewis Biek 
Phillip Mark Callesen 
John Gerard Colucci 
Leonard Michael Cosentino 
Robert Bruce Cottington 
Scott Jeffrey Davido 
Anita Angela DiPasquale 
Brian Richard Henry 
Florence Annett Hollington 
Edmund George Kauntz 
Mark Robert Koberna 
James Charles Koenig 
Mary Beth Levine 
Thomas Jeremiah Mahoney, Jr. 
Debra Ann Kidney Palmer 
David Allen Perry 
Judith Krajewski Steiner 
Ronald Jay Teplitzky 
Timothy N. Toma 
Katherine Lee Wambsgans 
John Paul Zima
Order of Barristers
The Order of Barristers is a 
national honor society whose purpose 
is to encourage skills in oral advocacy 
and brief-writing. The following grad­
uates were selected "for excellence in 
advocacy and for their total overall 
contribution to the Moot Court and 
advocacy programs at the Law 
School." Through an oversight, they 
were not listed in the commencement 
program.
Sally Ann Ackerman 
Scott Paul Borsack 
Jennifer Lynn Branch 
John Gerard Colucci 
Nancy Grant
Charles Grant McCorkhill 
Jonathan David Sands 
Steven Daniel Shafron 
Todd William Sleggs 
Michael David Zaverton
Three Michelson sisters. Debbie, in the center, received the International Academy of Trial 
Lawyers Award.
The Guardian Title Award (real property law) 
went to Mark Prosise.
Anita DiPasquale collected an armload of 
awards: the Society of Benchers Award,
"Cum Studiis turn Moribus Principes"; the 
Harry A. and Sarah Blachman Award for an 
essay on improving government; the Federal 
Bar Association (Cleveland Chapter} Award 
for excellence in constitutional law; and the 
Student of the Year Award.
David Perry and Ambrose McCall were third- and second-place winners, respectively, in the 
Theodore T. Sindell tort law competition. The first-place winner, Victoria Wise, graduates 
next year.
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The three winners of the Stanley I. and Hope S. Adelstein Environmental Law Award: Julie Ann 
Parker (first placej, Jeff Bloom (third!, and Elizabeth Ann Dellinger-Thorman (second!, who also 
won a new award—the Arthur E. Petersilge Award for excellence in the study of wills and trusts.
Mary Beth Levine won the award presented 
by the National Association of Women 
Lawyers to an outstanding woman graduate.
Karen Silberman, who won the Banks- 
Baldwin Award as the outstanding student in 
the clinical program, is with her brother 
Marc, '80.
Maria Thomas and Tim Ivey shared the 
Martin Luther King Award. Ivey also shared, 
with Debbie Michelson, the International 
Academy of Trial Lawyers Award.
Steve Burns received the United States Law 
Week Award for exceptional scholastic 
progress in the third year.
Cathy Kilbane, who won the William H. 
Thomas Foundation Award, is with Thad 
Cooke, the foundation's president. The award 
goes to an outstanding member of Delta 
Theta Phi.
Tom Mahoney, one of the winners of the Sidney H. Moss Award, is here with his uncle, 
John P. Mahoney, '48.
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Father and daughter: David ('58j and 
Jill Friedman.
1\vo members of the Class of 1960 saw sons graduate in 1987. Above are Tom and Richard Giffels, 
Joseph and Ed Mamone.
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Class of 1987 
Placement Report
This list includes positions 
reported as of July 15, 1987.
Sally Ann Ackerman
Montgomery, McCracken, 
Walker & Rhoads 
Philadelphia, Pennsylvania
Scott Emerson Allbery 
Buckingham, Doolittle & 
Burroughs 
Akron, Ohio
Donald Arthur Arndt, Jr.
U. S. Marine Corps.
Benjamin Francis Barrett
Miraldi & Barrett 
Lorain, Ohio
Timothy Alund Barry
Brouse & McDowell 
Akron, Ohio
Susan T. Bartle
U. S. Army JAG Corps.
Chris Bator
Vorys, Sater, Seymour & Pease 
Cleveland, Ohio
Christopher Pierce Bauman
Sager, Curran, Sturges & 
Tepper
Albuquerque, New Mexico 
Douglas Jonathan Bell 
Federal Process Corporation 
Beachwood, Ohio
David Lewis Biek
Leydig, Voit & Mayer 
Chicago, Illinois
Scott Paul Borsack
Internal Revenue Service 
New York, New York
Margaret J. Bowen 
Baker & Hostetler 
Columbus, Ohio
Walter Alan Bradley
Mason & Wetherill 
Rockport, Indiana
Jennifer Lynn Branch
Legal Aid Society of Cincinnati 
Cincinnati, Ohio
Patricia Marie Bunn 
Arter & Hadden 
Columbus, Ohio 
John William Burnett 
U. S. Marine Corps 
David Ellis Butz 
Krugliak, Wilkins, Griffiths & 
Dougherty 
Canton, Ohio
Phillip Mark Callesen
Baker & Hostetler ' . v 
Cleveland, Ohio
Maria Germaine Carter 
Progressive Corporation 
Beachwood, Ohio 
James Johnson Chester 
Chester, Hoffman & Willcox 
Columbus, Ohio
Renee Fern Chudakoff 
Gray, Luria & Belkin 
Cleveland, Ohio
Robert Ellis Chudakoff
Ulmer, Burne, Laronge, 
Glickman & Curtis 
Cleveland, Ohio
Mitzi G. Cole
Jacobson, Maynard, Tuschman 
& Kalur 
Cleveland, Ohio 
John Gerard Colucci 
Honigman, Miller, Schwartz & 
Cohn
Detroit, Michigan 
Leonard Michael Cosentino 
Jones, Day, Reavis & Pogue 
Cleveland, Ohio 
Robert Bruce Cottington 
Redd, Smith, Shaw & McClay 
Pittsburgh, Pennsylvania 
Angela Birch Cox 
Judge Gilbert S. Merritt 
U.S. Court of Appeals 
6th Circuit 
Nashville, Tennessee
Sarah Jane Cruise
Vorys, Sater, Seymour & Pease 
Cleveland, Ohio
John Stewart Custer 
Ernst & Whinney 
Cleveland, Ohio 
Marc Edward Dann
Goodman, Weiss & Freedman 
Cleveland, Ohio
Scott Jeffrey Davido
Jones, Day, Reavis & Pogue 
Washington, D. C.
Leon Stuart Davidoff
Shumaker, Loop & Kendrick 
Toledo, Ohio
Barbara Louise DeCesare
University Hospitals of 
Cleveland 
Cleveland, Ohio
Rosemary Sweeney DeSilvio
Goodman, Weiss, Freedman 
Cleveland, Ohio
Elizabeth A. Dellinger- 
Thorman
Benesch, Friedlander, Coplan 
& Aronoff 
Cleveland, Ohio
William Jeffrey Detweiler
Amer, Cunningham & Brennan 
Akron, Ohio
Brian Leonard Deveau 
Rudnick & Wolfe 
Chicago, Illinois
Anita Angela DiPasquale
Judge Robert Porter 
U. S. District Court 
Dallas, Texas
Stephen Fredrick Dobscha 
Fillo, Ristau & Drain 
Cleveland, Ohio
Kevin Andres Dougher 
Price Waterhouse 
Cleveland, Ohio 
Stephen Archer Douglas 
U. S. Army JAG Corps. 
Kenneth Scott Feinberg 
Day, Ketterer, Raley, Wright & 
Rybolt 
Canton, Ohio
Marshall Scott Fontes
Chain & Younger Law 
Corporation 
Bakersfield, California 
Christopher Foster 
Robinson & Cole 
Hartford, Connecticut
Jill S. Friedman
Sonkin & Melina 
Cleveland, Ohio
Corey W. Frost
Heffernan & Kasunic 
Cleveland, Ohio 
Dean David Gamin 
Judge John M. Manos 
U. S. District Court 
Northern District of Ohio 
Cleveland, Ohio 
Lynn Maureen Gattozzi 
Calfee, Halter & Griswold 
Cleveland, Ohio
Thomas E. Giffels
Hesser, Armstrong & Disantis 
Cleveland, Ohio
Joseph Tolle Gorman, Jr.
Judge Thomas Lambros 
U. S. District Court 
Cleveland, Ohio
Nancy Grant ■
Rosenthal & Schanfield 
Chicago, Illinois
Steven Joseph Gray 
Arter & Hadden 
Cleveland, Ohio
Craig Alan Grimes 
Jacobson, Maynard, Tuschman 
& Kalur 
Cleveland, Ohio
Jerome Paul Grisko, Jr.
Baker & Hostetler 
Cleveland, Ohio 
Thomas George Havener 
Squire, Sanders & Dempsey 
Cleveland, Ohio 
Sharon Elizabeth Hayner 
Brumbaugh, Graves, Donohue 
& Raymond 
New York, New York
Brian Richard Henry 
Chief Justice Maurice Cohill 
U. S. District Court 
Pittsburgh, Pennsylvania
John F. Hill
Gallagher, Sharp, Fulton & 
Norman 
Cleveland, Ohio 
Andrew Joseph Hogan 
Kohnen & Kohnen 
Cincinnati, Ohio
Florence Annett Hollington
Judge Alvin Krenzler 
U. S. District Court 
Cleveland, Ohio
Richard Edward Holmes, Jr.
Martin, Browne, Hull & 
Harper
Springfield, Ohio
Timothy Carl Ivey
Roetzel & Andress 
Akron, Ohio
James Mark Johnson
U. S. Army JAG Corps.
Lisa Alexis Jones
Office of the District Attorney
New York, New York
John Douglas Karlovec
Vorys, Sater, Seymour & Pease 
Cleveland, Ohio 
Edmund G. Kauntz 
Berick, Pearlman & Mills 
Cleveland, Ohio
'Cleveland Randolph Keller
City of Cleveland Law 
Department 
.Cleveland, Ohio
Catherine Mary Kilbane 
Baker & Hostetler 
Cleveland, Ohio 
Mark Robert Koberna 
Thompson, Hine & Flory 
Cleveland, Ohio 
James Charles Koenig 
Jones, Day, Reavis & Pogue 
Cleveland, Ohio
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Edward Michael Kolesar
Coopers & Lybrand 
Cleveland, Ohio 
Barbara Ann Langhenry 
Arter & Hadden 
Cleveland, Ohio
Mary Beth Levine
Benesch, Friedlander, Coplan 
& Aronoff 
Cleveland, Ohio 
Julie Robin Luft 
Kronish, Lieb, Weiner & 
Heilman
New York, New York 
Thomas J. Mahoney, Jr.
Bradley, Arant, Rose & White 
Birmingham, Alabama
Edward James Mamone
Gurney, Miller & Mamone 
Cleveland, Ohio 
David Edwin Manning 
Coburn, Croft & Putzel 
St. Louis, Missouri
Cecil Marlow
Jones, Day, Reavis & Pogue 
Washington, D. C.
Marla Jane Mathias
Cooper, Dunham, Griffin & 
Mora
New York, New York 
Craig Thomas Maxwell 
Chadwell & Kayser 
Chicago, Illinois 
Ambrose Victor McCall 
Davis & Morgan 
Peoria, Illinois
Charles Grant McCorkhill
O'Brien, O'Rourke, Hogan & 
McNulty 
Chicago, Illinois
David Richard Metzger 
Hill, Van Santen, Steadman & 
Simpson 
Chicago, Illinois 
Deborah J. Michelson 
Office of the District Attorney 
New York, New York
Olwen Weatherhead Modell
Court of Common Pleas 
Domestic Relations Division 
Cleveland, Ohio
Lauren Cecile Moore
Legal Aid Society 
Cleveland, Ohio 
Karen Maureen Morell 
Office of City Prosecutor 
Cleveland, Ohio
Wanda Michelle Morris 
Ford & Harrison 
Atlanta, Georgia
Dale Michael Musilli
Henkin, Axner & Seewald 
Cleveland, Ohio
Thomas Christian Nader
Office of the Attorney General 
Columbus, Ohio
Elizabeth Suzanne Newberg
Rhoades, McKee & Boer 
Grand Rapids, Michigan 
John Martin Nolan 
Baker & Hostetler 
Cleveland, Ohio 
David Jacob Palmer 
Ashcraft & Gerel 
Alexandria, Virginia
Debra Ann Palmer
Covington & Burling 
Washington, D. C.
Julie Ann Parker
Warren & Young 
Ashtabula, Ohio
David Allen Perry
Jones, Day, Reavis & Pogue 
Columbus, Ohio
Grant Elliott Pollack
Dann, Dorfman, Herrell & 
Skillman
Philadelphia, Pennsylvania 
Mark Allen Prosise 
Johnson & Associates 
Cleveland, Ohio 
Michael Alexander Renne 
Justice Herbert Brown 
Ohio Supreme Court 
Columbus, Ohio
Gail Josselyn Robinson
Adler, Pollock & Sheehan 
Providence, Rhode Island 
James King Roosa 
Thompson, Hine & Flory 
Cleveland, Ohio 
Jeffrey Phillip Sabatine 
Kohrman, Jackson & Krantz 
Cleveland, Ohio
Jonathan David Sands
Office of the District Attorney 
Brooklyn, New York 
Richard Adam Schwager 
Standard Oil Company 
Cleveland, Ohio 
David Arlen Schwartz 
Coopers & Lybrand 
New York, New York
Karen Beth Silberman
Office of the District Attorney 
New York, New York
Lisa Caroline Slage 
Fuller & Henry 
Toledo, Ohio
Todd William Sleggs
Halloran, Sage, Phelon & 
Hagerty
Hartford, Connecticut 
Erick C. Smith 
Office of Daniel Gaul 
Cleveland, Ohio 
Gregory Allen Smith 
Thompson, Hine & Flory 
Cleveland, Ohio
Scott Clifford Smith
Rhoades, McKee & Boer 
Grand Rapids, Michigan
Amy Beth Soppel
Baker & Hostetler 
Columbus, Ohio
Judith Ann Steiner
Brouse & McDowell 
Akron, Ohio
Ronald Jay Teplitzky
Benesch, Friedlander, Coplan 
& Aronoff 
Cleveland, Ohio
Mary Suzanne Timpany 
Justice William Hutchinson 
Supreme Court of 
Pennsylvania 
Harrisburg, Pennsylvania 
Timothy N. Toma 
Roth & Rolf 
Cleveland, Ohio 
Toni Marie TVafas 
Kahn, Kleinman, Yanowitz & 
Arnson
Cleveland, Ohio
John Harry TVentes
Barnard & 'Trentes 
Avon Lake, Ohio
Kimberleejoy TYumbo
City of Cleveland Law 
Department 
Cleveland, Ohio
Andrea La Verne lYirner
Ohio Legal Rights Service 
Columbus, Ohio 
Dana E. Underwood 
U. S. Court of Appeals 
8th Circuit 
St. Louis, Missouri
Jon David Universal
Toohey & O'Toole 
Niagara Falls, New York
David Gerald Utley
Dyson, Schmidlin & Foulds 
Lyndhurst, Ohio 
Paulsen King Vandevert 
Office of Richard H, Drucker 
Cleveland, Ohio 
Katherine Lee Wambsgans 
Internal Revenue Service 
Washington, D. C.
Kathleen Anne Weigand
Thompson, Hine & Flory 
Cleveland, Ohio 
Mark Alan Weinberger 
Ernst & Whinney 
Washington, D. C.
Douglas Scott Weiner 
Office of Cuyahoga County 
Prosecutor 
Cleveland, Ohio 
Richard Michael Wortman 
Seller, Singer & Horn 
New York, New York 
Michael David Zaverton 
Dettelbach & Sicherman 
Cleveland, Ohio
John Paul Zima
Chambers of Frank J, Battisti 
U. S. District Court 
Cleveland, Ohio
Judicial 
Clerkships- 
Class of 1987
Angela Cox 
Judge Gilbert S. Merritt 
U. S. Court of Appeals 
6th Circuit 
Nashville, Tennessee 
Anita Angela DiPasquale 
Judge Robert Porter 
U. S. District Court 
Dallas, Texas
Dean David Gamin
Judge John M. Manos 
U. S. District Court 
Northern District of Ohio 
Cleveland, Ohio 
Joseph Tolle Gorman, Jr. 
Judge Thomas Lambros 
U. S. District Court 
Northern District of Ohio 
Cleveland, Ohio
Brian Richard Henry
Chief Justice Maurice Cohill 
U. S. District Court 
Pittsburgh, Pennsylvania 
Florence Annett Hollington 
Judge Alvin Krenzler 
U, S. District Court 
Cleveland, Ohio 
Michael Alexander Renne 
Judge Herbert Brown 
Ohio Supreme Court 
Columbus, Ohio 
Mary Suzanne Timpany 
Justice William Hutchinson 
Supreme Court of Pennsylva­
nia
Harrisburg, Pennsylvania
Dana E. Underwood 
U. S. Court of Appeals 
8th Circuit 
St. Louis, Missouri 
John Paul Zima 
Judge Frank J. Battisti 
U. S. District Court 
Cleveland, Ohio
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Benchers Elect New Members
The Society of Benchers marked an 
anniversary in 1987, holding its 25th 
annual dinner meeting on June 12.
Seven new alumni members were 
inducted, and one public member. 
John H. Gherlein, '51, presided, con­
cluding his term as chairman of the 
society, and officers for 1987-88 were 
introduced: Ivan L. Miller, '38, chair­
man; Manning E. Case, '41, vice 
chairman; Richard A. Chenoweth,
'48, treasurer; and Professor Emeritus
Alumni Members
Stanley I. Adelstein, '46 (B.A, 
Western Reserve University) practices 
in Cleveland with the firm of Burke, 
Haber & Berick. A member of the 
Law School's Development Council, 
he has established a student award, 
given annually, in environmental law. 
He served on the Pepper Pike City 
Council from 1972 to 1985, and he 
has been a trustee of the Jewish 
Community Federation. Currently he 
is president of the Cleveland Citv 
Club Forum Foundation.
George K. C. Ellsworth, LL.B. 
'31, LL.M. '35, S.J.D. '37 (B.A. West­
ern Reserve University) began his
Oliver C. Schroeder, Jr., secretary.
The Society of Benchers was estab­
lished in 1962 to give recognition to 
graduates of the Law School who 
have especially distinguished them­
selves in the legal profession and in 
their respective communities. In 
addition, the society may admit to 
membership, in limited numbers, 
members of the Case Western 
Reserve law faculty and graduates of 
other law schools who have attained
career in Cleveland with the Banks- 
Baldwin Law Publishing Company 
and then embarked upon government 
service in Washington, D.C., working 
for the general counsel of such agen­
cies as the Reconstruction Finance 
Corporation and the Federal Housing 
Administration. Since 1971 he has 
been retired in California. His career 
is particularly notable as a triumph 
over cerebral palsy at a time when 
the handicapped received little assis­
tance or encouragement.
Seabury H. Ford, '25 (B.A. West­
ern Reserve University) is retired 
from the firm of Ford, Simon & 
Norris in Ravenna, Ohio. Earlier in 
his career he was prosecuting attor-' 
ney of Portage County (1945-53), law 
director of Aurora (1966-75), and 
special counsel to the Ohi<j attorney 
general (1970-71). He served for a 
time on the Portage County Board of 
Education, and he was president of 
the Portage County Bar Association 
in 1954-55.
eminence in the profession and have 
taken an interest in legal education, 
particularly in the CWRU Law 
School.
Since its founding the society has 
inducted 150 alumni members, 19 
public members, and 7 faculty mem­
bers. Its current membership totals 
113, not counting the current and 
former deans of the Law School and 
presidents of Case Western Reserve 
University who are members ex 
officio.
Timothy A. Garry, '61 (B.A. Xavier 
University) is a partner in the Cincin­
nati firm of Keating, Muething & 
Klekamp. He served for a time on the 
Cincinnati City Council, and he has 
been active in the Chamber of Com­
merce: he chairs its Economic Devel­
opment Committee and formerly 
chaired its Entrepreneurship Commit­
tee. He is a member of the Law 
School's Visiting Committee and 
president this year of the Cincinnati 
Bar Association.
Richard E. Guster, '55 (B.A. Deni­
son University) practices with Roetzel 
& Andress in Akron. He is a trustee
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of the Akron Law Library Association 
and St. Thomas Medical Center, past 
president of the Akron City Club and 
the Portage Country Club, and a 
member of the Executive Committee 
of Akron Golf Charities. He chaired 
the P.G.A. championship in 1975 and 
the American Golf Classic in 1972.
Alan E. Riedel, '55 (B.A. Ohio 
University] practiced in Cleveland 
with Squire, Sanders & Dempsey 
before joining Cooper Industries and 
moving with the company to Hous­
ton, Texas; he is now senior vice 
president (administration) and a 
director. He has been president of the 
board of the Houston POPS Orches­
tra and chairman of Junior Achieve­
ment of Southeast Texas.
John E. Smeltz '48 (B.A. College 
of Wooster) has practiced since grad­
uation with the Cleveland firm now 
known as Schneider, Smeltz, Huston 
& Ranney. A fellow of the American 
College of Probate Counsel, he has 
been a trustee of the Cleveland Bar 
Association, the city's Legal Aid Soci­
ety, the College of Wooster, the Feder­
ation for Community Planning, and 
several other nonprofit organizations. 
For ten years he served on the 
Shaker Heights City Council.
Odette Valabregue Wurzburger—Public Member
by Oliver C. Schroeder, Jr.
Odette Valabregue Wurzburger 
(pictured above with Dean Peter 
Gerhart) is a unique person. She has 
brought unity to seemingly unrelated 
elements of life. Born in Avignon, 
France, she now maintains a home in 
Paris and one in Cleveland Heights, 
Ohio. A lady of great talent and most 
congenial personality, she inspires 
students and charms colleagues as 
she pursues her life of study and 
practice in the law, both in her 
native France and in her adopted 
America.
She practices law in France as an 
"avocat" (attorney at law) with the 
Court of Appeal in Paris and a mem­
ber of the Paris and Avignon bars. 
While practicing civil law, she 
teaches in a common law environ­
ment. As a lecturer in law at Case 
Western Reserve she participates in 
seminars on the law and life services 
at the Law-Medicine Center.
Her legal practice and law teaching 
have always shared a deeper concern 
for the public good and the ultimate 
goal of human justice. Before World 
War II, in Avignon, she used her 
considerable talents in social welfare 
activities bearing on the protection of 
children and juveniles; a particular 
concern was reform of the juvenile 
courts.
During the Nazi occupation she 
enlisted in the Resistance. For this 
work she has received a number of 
honors: Military Medal, War Cross, 
Medal of the Resistance, Medal of the 
Resistance with the Rosette, Veteran's 
Cross, Cross of the Volunteer 1939- 
1945, and Medal of the Volunteer in 
Resistance.
Since 1975 she has been most 
actively involved in the life sciences 
as related to law. First as a continu­
ing member of the National Council 
and International Council of the Salk
Institute for Biological Studies, La 
Jolla, California. Then in such activi­
ties as the Symposium on Genetic 
Manipulations, Limoges, France; the 
European Parliament Hearing of the 
Council of Europe on Genetic Engi­
neering-Risks and Chances for 
Human Rights, Copenhagen; the 
International Pediatrics Association 
symposium on Legal Aspects of Eth­
ics in Pediatrics, Paris; the Commis­
sion on the Social Responsibility of 
Scientists, National Symposium on 
Research and Technology, Paris; the 
International Institute for Human 
Rights, Strasbourg; the Symposium 
on Genetic Engineering and Law, 
Illinois Bar Association, Paris.
Madame Wurzburger has held 
numerous official positions: a mem­
ber of the Jury on the Honor of the 
Military in the Resistance (1946-48); 
secretary of the Association of Vet­
erans of the Judiciary and Bar; 
trustee of the French House at Bowl­
ing Green State University, founded 
by her late husband Paul Wurz­
burger; co-founder of the Robert 
Casadesus International Piano Com­
petition, Cleveland Institute of Music; 
member of the Board of Overseers of 
Case Western Reserve University and 
its visiting committees for the School 
of Law and for Case Institute of Tech­
nology.
Her scholarly writing has been of 
major significance not only in the 
protection of children and juveniles 
but also in the life sciences and the 
law. In "Liberte Ship" (Suzanne Nor- 
mand et alia. History of a Network) 
she wrote, under an assumed name, 
the chapter on the liberation of Paris.
In December, 1979, Madame Wurz­
burger received France's highest 
recognition, the Legion of Honor.
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Focus on Detroit
Given that Detroit and Cleveland are 
similar cities, not too distant, it is per­
haps surprising that no more than fifty 
(or thereabouts} Case Western Reserve 
law graduates have located in Detroit 
and the wide circle around that city.
(You will see that our Focus is broad 
enough to include Ann Arbor.) Dean 
Peter Gerhart and others from the Law 
School visited Detroit in June, and In 
Brief seized the opportunity for a few 
interviews, always, we made a fairly 
random selection. We were sorry to miss 
connections with our one representative 
in the auto industry—Robert Hathaway, 
'81, who is on the legal staff of General 
Motors. And we were sorry not to con­
nect with LeRoy Lamborn, '62, profes­
sor of law at Wayne State University— 
especially since he also missed inclusion 
in January's Focus on Academia. We 
did, however, find plenty of interesting 
people doing interesting work.—K.E.T.
Warren D. Conger, '50 
Bodman, Longley & 
Dahling
Warren Conger (pronounced COW- 
ger) made his career—27 years of it— 
with the First Federal Savings and 
Loan Association ("now First Federal 
of Michigan, with $11 billion in 
assets!"), but he did not find that 
niche immediately.
Born and raised in Toledo, Ohio, he 
was of college age when "World War 
II came along, and I wound up in the 
Navy's V-12 program at Bowling 
Green State University." By the time 
the war was over an^ he. could finish 
his degree, it was 1947. He started 
law school that June. Had he done 
the long law school march without 
interruption, as was the post-war 
custom, he would have been in the 
Class of 1949, but he took off a sum­
mer, "gravitated into real estate—I'm 
still a licensed broker," and got his 
LL.B. in January, 1950.
"I did not have an early urge to 
practice law," he says. "I thought it 
was good background for business." 
So he started graduate business 
school at the University of Michigan, 
"got bored with that," then was 
recalled for two years' military ser­
vice during the Korean War, returned 
to Cleveland, began a law practice 
with classmate James R. Keefe ("and 
that sort of drifted off"), held a job in 
a government housing program, 
moved to Indianapolis to be director 
of group mortgage insurance for 
American United Life, and in 1958 
moved on to Detroit and First Fed­
eral, where he settled in till retire­
ment.
"I began in branch administration, 
but they developed a need in the 
mortgage area, and my background 
in real estate and law made me an 
obvious candidate. Before very long,
I was assistant manager of that 
department. Then in 1968 they asked 
me to become qualified in law in 
Michigan, and I took the bar—18 
years out of law school!" He sur­
vived—and passed—that ordeal. 
Shortly thereafter he moved out of 
mortgages, and from 1970 he was the 
association's senior vice president, 
corporate secretary, and counsel. He 
also was a director and secretary of 
Bay Savings Bank and Omni Savings 
Bank, Virginia and South Carolina 
subsidiaries.
For a time, before his work as 
secretary and counsel kept him 
focused within the organization, he 
was its "ambassador," as he describes 
it—involved in the Chamber of Com­
merce and related activities. From 
1967 to 1973 he was a councilman in 
Grosse Pointe Park. The city's coun­
sel, whom he got to know well, was 
one of the partners in Bodman, 
Longley & Dahling—where, upon 
retiring from First Federal, Couger 
became of counsel.
One of the city's most ancient and 
honorable law firms, Bodman 
Longley was founded in 1927 by two 
attorneys formerly of the Ford Motor 
Company. Not only Ford, but Pack­
ard, Dodge, and Mott are among its 
client names, not to mention General 
Motors and a host of other large 
corporations. Of the nearly sixty 
attorneys currently on the letterhead, 
Couger is the only CWRU law gradu­
ate, but he points out that the other 
"of counsel," Robert Nitschke, took 
his undergraduate degree at Adelbert, 
and that a current student, Herman 
Petzold, '88, has held a summer 
clerkship.
Described in the firm profile as "an 
expert in real estate and regulatory 
matters, as well as being experienced 
in savings and loan mergers, acquisi­
tions, and stock conversions," Couger 
enjoys his new role. A latecomer to 
large-firm law practice, he likes the 
milieu, he says, but admits that his is 
"a different existence—as less than a 
full-time practitioner, I don't have the 
discipline I would have as a partner 
or an associate."
How much time does he give the 
firm? "If I'm in town. I'm here—at 
least in the mornings." He and his 
wife spend a fair amount of time 
traveling about to antique fairs and 
auctions, and they are supervising 
the construction of a new summer 
home. As Warren Couger sums it up, 
"It's a nice life."
David E. Kasunic, '57 
Association Executive 
Government
Administrators Association 
Adjunct Associate 
Professor
University of Michigan 
Graduate School of 
Business Administration
The heading is overcrowded 
because Dave Kasunic is currently 
pursuing two simultaneous careers.
In fact, his thirty years since law 
school have been unusually varied 
and action-packed.
After graduating in 1958—we list 
him as '57 because he started with 
that class and it's there that his heart 
lies—Kasunic stayed in Cleveland for 
ten years; he was counsel to con­
struction and insurance companies, 
then in private law practice. In 1968 
he became assistant general counsel 
to Akron's General Tire & Rubber 
Company, and in 1971 he made the 
move to Detroit as secretary and 
general counsel of the McCord Cor­
poration. A year later he went to the 
Thompson-Brown Company as vice
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president. He resigned at the end of 
1974, and at that point the story gets 
complicated.
From 1975 to 1982 he taught busi­
ness law at Wayne State University: 
contracts and sales; corporations, 
partnerships, agency; legal environ­
ment; business and society. But he 
also. In 1975, was "seduced by the 
chief judge" of the state's Third Cir­
cuit Court into directing its Jury 
Reorganization Project, a national 
pilot program. For the next few years 
Kasunic developed and promoted the 
"one day/one trial" jury system and 
helped to implement it in several 
jurisdictions. The project won an 
award from the Law Enforcement 
Assistance Administration and got 
Kasunic into a Time cover story, "We 
The Jury,” September 28, 1981. "One 
day/one trial is my claim to fame," 
says Kasunic. "I hope it goes on my 
epitaph.
"I have a second claim to fame," 
he quickly continues, "and it sounds 
facetious but it's true: I got rid of pay 
toilets in the state of Michigan." This 
was a class project in one of his 
courses at Wayne State. "We brought 
a sex discrimination charge with the 
Civil Rights Commission, and we 
won. We weren't even challenged." 
He adds modestly, "The women of 
Michigan revere me."
In 1983 Kasunic left Wayne State 
for the University of Michigan's 
Graduate School of Business, where 
he continues to teach similar courses 
in business law. "In my earlier 
career," he says, "I was always mak­
ing corporate decisions from a legal 
perspective. That's what I have to 
offer my students. When I go into 
class, I can be pragmatic—I can look 
at the business and the legal implica­
tions."
But meanwhile, in 1982, Kasunic 
had signed on with the Government 
Administrators Association as its 
executive—or, as he puts it, "the 
hired gun of a unique high-level labor 
bargaining group." Originally formed 
in 1968 as the Wayne County Super­
visory Employees Association, the 
GAA has a membership of about 500 
management personnel, employees of 
Wayne County, the Wayne County 
Probate Court, and the State Judicial 
Council. Though its first concerns 
had to do with wages and grievance 
procedures, it now devotes a good 
share of its resources to—Kasunic's 
phrase—"enhancing the image of the 
career public servant." Through the 
GAA Foundation it sponsors—and 
funds—an award to the Michigan 
Public Servant of the Year (conducted 
by the University of Michigan, Dear­
born); a college essay contest (con­
ducted by Eastern Michigan Univer­
sity); and scholarships for students in 
public administration.
Kasunic takes great pride in his 
organization. "We're the leaders in 
collective bargaining,” he says, "and 
that's ludicrous because we're a 
pipsqueak. It's because of our 
approach. We sponsor seminars, we 
take care of grievances, we work on 
attracting and perpetuating good 
people in government jobs. We're 
doing everything an employer should 
be doing. We don't even use the 
word 'union.'"
Kasunic says that his two positions 
have proved perfectly compatible. He 
lives midway between his Detroit 
and Ann Arbor offices. His time can 
be flexible: "When I'm in heavy 
labor negotiations, I don't teach at 
all. Then I pay the price in consecu­
tive terms." The GAA is happy to 
have him in university teaching—"it 
helps the image"—and the GAA expe­
rience may find its way into a U. of 
M. classroom. "I'm dying to teach 
labor law," Kasunic confesses. "I'd 
like to bring my pragmatic perception 
to that course and take it out of the 
ethereal."
Byron E. Siegel, LL.M. '70
Byron Siegel holds a special place 
among graduates of the Case Western 
Reserve Law School: he was the first 
person to receive the LL.M. degree 
through its Law-Medicine Center.
His interest in "the casualty area of 
law” goes back to his teenage experi­
ence working in his father's Detroit 
auto insurance business. Byron took 
his B.A. degree (1964) at the Univer­
sity of Michigan, continued there 
with some graduate courses in biol­
ogy, spent 1965 to 1968 in law school 
at Wayne State, then looked for a 
law-medicine program and found that 
"there wasn't much available."
He inquired at Harvard, but "Har­
vard wasn't ready to start a pro­
gram," and he inquired at the Uni­
versity of Michigan, but "no one in 
the Law School was interested." He 
did get permission from the Medical
School to take the basic first-year 
courses. Then, as he tells the story, "I 
finally found a wonderful, coura­
geous, brilliant person named Oliver 
Schroeder, who was willing to help, 
and we put together a pioneer medi­
cal-legal program." Siegel also sings 
the praises of Dr. Lester Adelson, 
Cuyahoga County's deputy coroner: 
"one of the finest forensic patholo­
gists in the country, and one of the 
finest educators I've ever known."
In addition to law courses, Siegel 
took anatomy and a year of pharma­
cology. He worked in the coroner's 
office, assisted with autopsies, went 
to court with forensic pathologists, 
attended seminars with residents in 
pathology, worked downtown in the 
U.S. attorney general's office defend­
ing Veterans Administration malprac­
tice cases, and was involved in the 
Law School's police training pro­
grams.
All of this, says Siegel, was invalu­
able background for his practice in 
personal injury, malpractice, and 
products liability—especially drug 
products: "I can communicate with 
physicians, cross-examine medical 
experts, read medical records and 
documentation. You can have a cer­
tain familiarity with medical termi­
nology, but there's just no substitute 
for taking medical school courses and 
actually dissecting an entire cadaver."
There was no question that Siegel 
would return to Michigan, and his 
first job was with a large firm in 
Detroit, now Summer & Schwartz.
He spent five years there, then in 
1975 decided with his wife to make a 
move to California. After passing the 
bar, he accepted a job in San Fran­
cisco with Robert Cartwright, a spe­
cialist in medical legal matters. 
Although the Siegels moved back to 
Michigan (for personal and family 
reasons) after only a year on the west 
coast, Byron continues an "of coun­
sel" relationship: "We share experts, 
we handle some cases together, and I 
do a fair amount of travel back and 
forth. But my practice is here. The 
courts are very good in Michigan, 
and the attorneys here are fine peo­
ple."
Since 1976 Siegel has been a solo 
practitioner, at times with an associ­
ate or two, but with no intentions of 
further growth and expansion. His 
office is in suburban Southfield—an 
ideal location, he says, because it is 
about equidistant from the courts of 
Wayne, Oakland, and Macomb coun­
ties.
Though the practice is concentrated 
in the medical-legal area, Siegel has 
lately been handling other torts 
cases—liquor liability, auto negli­
gence, general negligence, and even 
wrongful discharge. Usually, he says, 
he is representing the plaintiff, but 
perhaps surprisingly he does a fair
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amount of defense work as well, 
sometimes representing physicians 
who have no insurance, or who 
retain Siegel to assist an insurance 
company's attorney. Siegel's longtime 
contacts in the insurance industry, he 
says, have kept him from being 
labeled as strictly a plaintiff's lawyer.
Perhaps thanks to his life on the 
medical fringes, Siegel is a marathon 
runner, a "semi-vegetarian," and "a 
believer in fitness since long before it 
was fashionable." Athletics and fam­
ily, he says, are pretty much the 
extent of his life outside the law 
office.
Siegel is not entirely happy with 
the state's tort reform act, but recog­
nizes that it is the physicians' and 
insurance companies' attempt to limit 
plaintiff cases. He is heartened by the 
recent decision giving jury, not judge, 
the power of determining whether 
the victim of an auto accident has 
suffered a severe and disabling 
injury: "Thank heaven for the Michi­
gan Supreme Court, and the check it 
puts on the State Legislature!"
David S. Swartz, '72 
Conlin, Conlin, McKenney 
& Philbrick
The inclusion of David Swartz in 
this series somewhat stretches the 
definition of "Detroit," because 
Swartz not only lives but works in 
Ann Arbor. In fact, he has spent 
virtually his entire life there. He said 
to In Brief: "You have found one of 
the few Ann Arbor natives."
He did get his education elsewhere, 
first at Central Michigan University 
in Mount Pleasant, "rhere he majored 
in psychology and minored in speech. 
He says: "I wonder why I ruled out 
the medical sciences as early as I 
did." His father was a dentist, half in 
practice and half in teaching, and 
some interest in matters medical has 
been evident throughout the son's 
career.
In law school, says Swartz, he 
quickly discovered that he had little 
interest in corporate law, taxation, 
and such. "I wanted to do litigation 
of some sort. I liked the notion of the 
courtroom, and I wanted to do per­
sonal injury cases—I suppose that's 
the frustrated doctor thing."
Swartz returned to Michigan every 
summer and worked as a deputy 
sheriff (a job that seems mainly to 
have involved boating about the lakes 
and acquiring a suntan). And he 
looked no farther afield for a perma­
nent position after graduation. His 
first job was in the county prosecu­
tor's office, where, to his surprise, he 
remained for nine years. "It was 
never boring. The cops and robbers 
part was fun. I liked the fact that it 
was real life, and that what I did 
seemed to make an important differ­
ence—it wasn't just questions of 
money and contracts. I never 
intended to stay so long, but time got 
away from me, and I kept getting 
promotions and new responsibilities."
Perhaps another reason why Swartz 
stayed was that "Ann Arbor is a 
tough market for lawyers—there are 
too many in the town." When he 
finally tore himself away from the 
prosecutor's office, it was for a job in 
Detroit with Dykema, Gossett, Spen­
cer, Goodnow & Trigg. As an associ­
ate in that very large firm he had the 
odd experience of working under 
partners with far less courtroom 
experience than he had. All in all, he 
says, his two years there made him 
realize how much he liked Ann 
Arbor. Among other things, "I like 
the bar in Ann Arbor, and it's a plea­
sure to practice in the courts in this 
county: the judges are pleasant, and 
there's a civility that you just don't 
have in the city."
Returned to Ann Arbor, Swartz was 
taken into the office of "an old fam­
ily friend." That did not work out— 
"it was a true general practice, and 
there really wasn't enough litigation." 
Fortunately a telephone call came 
from a former colleague in the prose­
cutor's office who had gone to the 
Conlin firm. The firm needed another 
litigator, and would he be interested? 
That was two years ago.
The firm, says Swartz, is the largest 
in Ann Arbor (sixteen lawyers), per­
haps also the oldest, and "one of the 
most highly regarded." Swartz thinks 
he has found "a niche for life—I have 
no intention of making another 
move."
Most of the firm's litigation is on 
the defense side. "We represent two 
large insurance companies, and some 
smaller companies, and also the 
County Road Commission. Mostly it's 
auto negligence, personal injury, 
premises liability. Since Michigan is a 
no-fault state, often the important 
question is whether a person has
sustained a serious impairment; I like 
the semi-medical side to my practice. 
We haven't had any malpractice 
cases yet, but I'd really like to handle 
some of those."
Perhaps David Swartz, so long a 
prosecutor, still has not made a com­
plete adjustment to private practice. 
"It amazes me," he says, "that I 
spend so little time in court."
Robert B. Weiss, '75 
Honigman, Miller, 
Schwartz & Cohn
Bob Weiss remembers law school 
as "a very positive experience—the 
school equalled if not exceeded my 
expectations." Perhaps the highlight 
of his student days was the National 
Moot Court Competition: he and 
classmates Andrew Hoffmann and 
Alan Rapoport won the regionals and 
went on to New York. Weiss was 
delighted to reconnect with his team­
mates at their ten-year class 
reunion—"It was a lot of fun, and 
I'm glad I went."
A New Jersey resident who took 
his B.A. degree at Yeshiva University 
in New York, Weiss wound up in 
Cleveland for law school because his 
fiancee, who assumed responsibility 
for the choice of schools, determined 
that Case Western Reserve best met 
the three criteria they had agreed 
upon: it was 1) a good school, 2) 
some distance away from New York 
and theif families, and 3) it offered a 
substantial scholarship/loan package. 
(Weiss says that his wife continues to 
take responsibility for "everything 
except the practice of law—she even 
handles my dealings-with the firm's 
accounting department.")
From law school Weiss went to the 
Cleveland firm of Ulmer, Berne, 
Laronge, Glickman & Curtis, where 
he had had a summer clerkship. The 
association lasted only a year. 
Through a products liability seminar 
he made connections with an attor­
ney in the legal department of Gen­
eral Motors. The result was a move
34
to Detroit and six years with GM. 
That, he says, was "a wonderful 
experience. I was in the general liti­
gation department, mainly defending 
the company in dealer litigation. I 
learned a lot, traveling all over the 
country and working with the VERY, 
VERY BEST local counsel. The job 
gave me a lot of freedom. It wasn't 
the norm for an in-house attorney to 
get into a case and take depositions 
etc., but I wanted to do that and I 
could."
In the-recession period of 1981-82 
the Honigman law firm seemed to 
offer Weiss "a greater opportunity” 
but he has by no means severed his 
GM ties: "Our firm represents GM, 
and I spend a good bit of time work­
ing with GM and its financing subsid­
iary."
Still mainly in litigation, Weiss has 
been involved in a variety of matters 
since his move to Honigman Miller. 
"We represent the trustee of the 
DeLorean Motor Company, and I've 
spent a lot of time on that. I've done 
some divestitures, and I've done 
bankruptcy and reorganization. 
Recently we represented a multi-level 
food company that had more than 
80,000 creditors—a really challenging, 
complex project, but the company is 
now out of Chapter 11 and function­
ing."
In the Small World Department, 
Weiss notes that one of his law part­
ners is a man who judged the 
National Moot Court Competition in 
New York in which Weiss partici­
pated as a law student. Weiss recalls 
that after the final round "he 
approached Alan Rapoport, gave him 
his card, and invited him to apply for 
a job. I felt pretty dejected—he 
walked right by me!"
Obviously Bob Weiss is happily 
ensconced at Honigman Miller: one 
can imagine that he will be there till 
retirement. He is proud of the fast­
expanding firm, which has doubled 
its size since he joined and now, with 
170 attorneys, is one of Detroit's four 
largest. He cites the "very low attri­
tion rate, both of partners and associ­
ates," and the apparently successful 
transition to a new era as the found­
ing partners reach retirement. He 
describes a humane atmosphere in 
which the elder partners take a genu­
ine interest in their younger col­
leagues and the firm makes no­
interest loans to mid-level associates 
who want to buy homes.
"We recruit nationally from the 
best schools," says Weiss, "and I'm 
happy to say that we're building a 
Case Western Reserve alumni group." 
In addition to Weiss, the firm has 
Charles Pinzone, '86, and John Coi­
ned, '87. "They're doing fine work," 
Weiss says, "and I'm coming down to 
the placement office on September 17 
to try again!"
Delwyn D. Ehresman, '76
The story of Del Ehresman, who 
for the past five years has made his 
living as a free-lance writer and edi­
tor in Ann Arbor, is not the story of a 
typical CWRU law graduate.
To begin with, he grew up in Aber­
deen, South Dakota, the son of a 
blue-collar father who had something 
of a chip on his shoulder about "shy­
ster lawyers" and the "rich kids' 
school" (Macalester College in St. 
Paul, Minnesota) which Del chose 
over Dartmouth and Northwestern.
When he graduated in 1969, Del's 
draft board would not defer him for 
graduate school but would for teach­
ing, and so he taught fifth grade for 
two years in Howell, Michigan—"I 
viewed it as a socially responsible 
alternative to learning how to kill"— 
before enrolling at the University of 
Michigan in a two-year master's pro­
gram in journalism. There he concen­
trated on survey research and social 
psychology, and he taught several 
writing classes.
He came to the Law School in 1974 
not because he ever wanted to prac­
tice law, but because it seemed a 
logical extension of his training in 
journalism: he wanted to be a muck- 
raker. "I realize in retrospect," he 
says, "that I wasn't interested in 
nine-tenths of the law." He scraped 
through school on next to no 
money—which did not exactly 
enhance the experience—and he 
remembers a general "feeling of 
alienation." After the first year he 
chose not to room with other law 
students, and he never took a bar 
exam.
But meanwhile he had some 
research and writing jobs that he 
found meaningful. Two projects, 
federally funded at the University of 
Michigan, dealt with sex-based dis­
crimination in education and employ­
ment. And he assisted the Bay Mills 
Indian community in its dispute with
the state of Michigan over treaty- 
based fishing rights. He borrowed an 
office from CWRU's Department of 
Sociology, and after he finished law 
school (January, 1977) he stayed on 
the campus for a year, involved in 
some of the department's research 
projects.
At that point Ehresman had 
decided on a career as a college jour­
nalism teacher, and he was delighted 
to have an offer from the State Uni­
versity College of New York in Buf­
falo. He spent two years there as an 
assistant professor but decided that 
classroom teaching was not his forte. 
Meanwhile he had landed a job as a 
copy editor with the Buffalo Courier- 
Express, and he continued there until 
the Courier-Express lost out to the 
city's other daily newspaper. When it 
abruptly folded in the fall of 1982, 
Ehresman was out of a job.
He returned to Ann Arbor, where 
he has supported himself for five 
years as a highly skilled verbal 
handyman. Surprisingly, since he 
confesses to hating tax courses in law 
school, he has discovered that he is 
"quite an ace at income tax work." 
He has done work for an accountant 
and a couple of tax services, and he 
does tax planning and preparation of 
returns for some of his own clients.
Aside from that, he has pieced 
together a career as what might be 
called professional graduate student, 
tackling research and writing assign­
ments in areas where he has had an 
interest and a feeling of commitment. 
He has done extended stints for an 
Ann Arbor artists' cooperative and 
for the Department of Pediatrics at 
the University of Michigan Medical 
School. He worked with a nurse 
anesthetist on a major paper on 
AIDS. He helped a Russian emigre 
graduate student turn articles and 
short stories into standard English, 
and he became sufficiently involved 
with a Russian immigrant family to
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coordinate a campaign on behalf of a 
relative denied permission to leave 
the USSR.
Through all of this, says Ehresman, 
the closest he has come to making an 
appearance in court as an attorney is 
to file two small-claims cases on his 
own behalf—one as a tenant against 
his landlord, and the other as a land­
lord against his subtenant—and settle 
both successfully before trial.
"I'm really a floater," says Ehres­
man, "geographically as well as voca­
tionally." He feels no particular con­
nection to Ann Arbor, except that 
"it's so easy to live here." Easy in 
one sense, but financially it has 
been—his phrase—"hand-to-mouth." 
As he describes his life, it may sound 
a little scary—or it may strike you as 
quite idyllic. "I lived for three years 
in a house at the end of a dead-end 
gravel road," he says. "I played ten­
nis, I grew vegetables, and I spent a 
whole lot of my time reading. I've 
never had any great ambitions to 
own things—to own a house, for 
example. I've never been much of a 
materialist."
William M. Crawforth, '77 
Crawforth, McManus, 
Tenbrunsel & Ulrich
Bill Crawforth has been a Michi­
gander since the age of twelve; 
before that, he moved all over the 
country. He came to the Law School 
in 1974 after graduating jin business) 
from the University of Michigan. "I 
liked law school a lot," he says.
"After Michigan, with thousands of 
students and mass lectures, I liked 
the smaller school. I liked the fact 
that you could hav^ luQch with a 
friend on the bridge and a professor 
would sit down to talk with you."
The depth of his affection for the 
school is perhaps best indicated by 
the fact that he plans to miss a Michi­
gan home football game in September 
to go to his ten-year class reunion. 
One also notes that the class photo­
composite is mounted on his office 
wall, right next to his childhood Little 
League team.
After graduation, uncertain of his 
direction, Crawforth waited until 
January to take the Michigan bar. 
Once admitted, he rented an office in 
Ann Arbor and, as he puts it, "chased 
around trying to make a go of it."
But he quickly gave up on the inde­
pendent life and signed on with a 
Detroit lawyer, Stanley Stalburg,
"who was founding a legal clinic and 
looking for young aggressive attor­
neys who wanted to work long hours 
and earn very little money."
It was the kind of practice Craw­
forth had had in mind all along: "I 
knew I wanted client contact. I 
wanted to be a courtroom attorney." 
Almost immediately he became a 
specialist in bankruptcy: "I did noth­
ing else from 1979 to 1981. That was 
a bad time in Michigan, and I was 
doing 100 to 150 Chapter 7 liquida­
tions a month. Then one of the part­
ners tapped me to be his assistant in 
Social Security disability, and for a 
while I did that almost exclusively."
In 1984 Crawforth and three others 
who had worked with the Stalburg 
firm decided that "we could do the 
same kind of thing better," and they 
formed their current partnership, 
which now includes two associates 
and two of counsel. They have built 
the practice by advertising heavily— 
"full page ads in all the phone 
books"—though now, says Craw­
forth, they are getting more and more 
clients from referrals. "People used 
to turn to their union when they had 
a legal problem," he adds, "but now­
adays the members don't always 
perceive the union as being on their 
side. If they get hurt on the job, they 
don't automatically look to the union 
for help."
All four partners handle personal 
injury, and the other three do work­
ers' compensation. Crawforth still 
does bankruptcy and Social Security 
and "quite a bit of criminal." Bank­
ruptcy is "a nice area," he says, 
"because you get a lot of referrals— 
many attorneys shy away from it.
And it's a no-lose situation. You get a 
client through bankruptcy, and you 
have a happy client." ,
By contrast, Crawforth is "glad to 
be out of domestic relations. I did 
divorce all too long. I'd rather repre­
sent a murderer—people are never so 
unreasonable as during divorce pro­
ceedings. I had one case where the 
object of contention was a lamp 
made of shells that the husband had 
got in the Philippines. Both parties 
wanted it, and I would have liked 
just to destroy the thing."
Speaking of murderers, when In 
Brief spoke with Crawforth, he was 
preparing his first capital case.
defending in juvenile court a 
fourteen-year-old alleged to have shot 
another youth in one of the high 
schools. That would be, as of July, 
Crawforth's seventh or eighth trial of 
the year. He recalls a time when "my 
ambition was to be able to go into 
court and not sweat. Then it was to 
be able to sleep the night before a 
trial. By now I've gotten to that 
point."
Although "it's a seven-day-a-week 
job, and I'd like to be able to handle 
fewer cases for more money," Craw­
forth can say, "I really like what I'm 
doing. I like the client contact, and 
I'm never bored." He likes managing 
his own time: on the days his wife 
works late, he can take off early and 
pick up their son. He is happy with 
the dynamics of the partnership.
"One of my partners is someone I've 
known since high school, and the 
other two are friends since college.
So we're two on two, and it takes 
three to move off dead center. When 
we make a collective decision, it's 
usually pretty good." Each of the 
partners has found a particular role 
to play. Says Crawforth: "I'm the 
officious office manager, the one who 
always wants to talk about not spend­
ing money."
Mark M. Bennett, '80 
Comerica, Inc.
When you ask a law graduate who 
is making a career in banking what 
he liked*best about law school, you 
do not expect Mark Bennett's answer: 
the Law School Clinic. "I took both 
civil and-criminal," he says, "and I 
would have taken a third if there had 
been one. What I liked was the prac- . 
ticality of it—it wasn't so book- 
oriented, and I guess I think books 
are at best a necessary evil. I liked 
dealing with the clients and figuring 
out how to solve a problem and get 
the best outcome."
After graduation Bennett tried solo 
practice in Cleveland for two years—
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"I had an office with a criminal 
defense lawyer and a personal injury 
lawyer who sent me their business 
clients. One thing became clear: I did 
not want to stay in solo practice.”
At that point Bennett and his wife 
decided to pursue, respectively, an 
MBA and a law degree, and they 
moved to Ann Arbor. Mark got a job 
with the Internal Revenue Service— 
"not very glamorous work, glorified 
collections really, dealing with delin­
quent taxpayers. It was not a job I 
paid much attention to; I was there 
on the way to something else."
Since 1985 Bennett has been with 
Comerica (formerly the Detroit Bank 
& Trust Company), the second largest 
bank holding company in Michigan. 
"I'm really happy I found this posi­
tion," he says, "because it uses both 
my law and my business back­
ground—and there are not many jobs 
like that." As a member of the bank's 
Corporate Development Department 
he handles "mergers, acquisitions, 
and divestitures—everything from 
developing the strategies, to getting 
board and management approval, 
dealing with the regulatory applica­
tions process, and finally negotiating 
the contracts."
Meanwhile his wife has finished 
law school and practices in the health 
care department of the Dykema firm, 
where she is a colleague of Seth 
Jacobs, '81 (see below), "Detroit is 
not the city I would have chosen,” 
says Mark, "but that's the problem 
with two careers: you go where you 
both get jobs." Not that it's a bad 
place, by any means: "There is a lot 
of legal and business activity in 
Detroit. It's certainly not a dead city.”
Bennett's department is fairly quiet 
at the moment—things were livelier 
two years ago, when Comerica was 
attempting a hostile takeover (unsuc­
cessful) of the Michigan National 
Bank. When In Brief spoke with him, 
Bennett's current project was the 
acquisition of a federal savings and 
loan in Grand Rapids—"we've filed 
suit with the Federal Home Loan 
Bank Board to stop them from assert­
ing approval authority and assessing 
an exit premium." Not long before, 
he had had responsibility for selling 
two banks in the Midland area. The 
sale of two Comerica branches to the 
Hastings City Bank generated a news-, 
paper headline that Bennett keeps on 
his bulletin board for laughs: HCB 
BUYS COMERICA.
Comerica has no very obvious 
career ladder that Bennett can expect 
to climb. The opportunities within 
his present department are not 
unlimited, he says, and there have 
already been discussions about other 
directions he might take within the 
organization. "The lines separating
activities are not very sharp. In gen­
eral the company lets people do what 
they want to do, and not just what is 
specified in a job description."
He has "almost NO desire,” he 
says, to go into private law practice: 
"I really want to use my business 
degree. I like to be involved in the 
making of a decision—not just imple­
menting it."
Camille L. Stearns, '81 
Lewis, White & Clay
Camille Stearns half laughs when 
you ask her where she comes from 
and answers in a sort of exclama­
tion—"Okmulgee, Oklahoma!" The 
daughter of a teacher and a federal 
government worker, she went off to 
Howard University, majored in politi­
cal science—"to this day I don't 
know why"—and chose Case Western 
Reserve over other law schools 
because it offered the most attractive 
financial aid package.
Her main academic interests in her 
student days were labor law and 
litigation, but she put much of her 
considerable energy into extracurricu­
lar pursuits, especially BALSA. In her 
very first year she made a reputation 
as a fund raiser, bringing to town the 
Howard University Gospel Choir (of 
which she had been a member), and 
in her second and third years she was 
BALSA president.
Those were not easy times for 
black students. "There were only 
nine of us in my class," Stearns 
recalls, "and there were no black 
faculty. There were controversial 
issues, and some unhappy moments." 
People seemed well-meaning but 
insensitive. Recognizing that the big 
problem was simply the numbers, 
Stearns spent a lot of time on student 
recruitment. The classes after her 
own included more black students, 
and she was happy to hear that now­
adays the school's minority popula­
tion is around 10 percent.
Stearns went from law school to 
the office of the Ohio attorney gen­
eral, following in the footsteps of a 
close friend, Patricia Mell, "78. She 
was assigned to the Administrative 
Agency Section—"and that turned out 
well. I was litigating in my third 
week on the job, and I had my first 
appellate argument even before I got 
my bar results."
The coming to power of Democrats 
in 1982 brought Stearns an attractive 
job offer: she became general counsel 
to the Oil and Gas Division for the 
state's Department of Natural 
Resources: "I had to learn everything 
about oil and gas—environmental 
regulations, the different types of 
geological formations, the byproducts 
and the problems of disposal. And I 
learned something about the head­
aches of supervisory responsibility." 
The job meant a lot of travel, but not 
of the terribly glamorous sort. "A trip 
to Paris" meant Paris Township, not 
Paris, France.
Though her work in the state gov­
ernment was satisfying enough, there 
was a problem: "I wasn't happy with 
the social life in Columbus, 'There 
were evenings when my girlfriends 
and I would go to political fund­
raisers just because there was noth­
ing else to do!" So Stearns decided to 
look elsewhere.
"A firm believer in networking," 
she went to the 1985 annual conven­
tion of the National Bar Association 
resolved to network with a venge­
ance and get enough leads to keep 
herself occupied for six months. But 
before she could really get started, 
she found herself talking with a rep­
resentative of Lewis, White & Clay 
and "I knew this was just what I 
wanted."
With some 23 attorneys, says 
Stearns, "it's the largest predomi­
nantly black law firm in the country." 
In a city with a substantial black 
population, including a sizeable rep­
resentation in the city and county 
government, the firm has had its fair 
share of opportunities and has built 
quite a practice.
Though she was hired as "an add­
on," another attorney left in the 
interim and Stearns took over a full 
and varied litigation caseload—prod­
ucts liability, employment, personal 
injury. "I've learned more here than 
in my entire time in Columbus," she 
says. It especially pleased her that 
she had "a full-blown trial" in her 
second month.
The fact that Stearns will be mar­
ried this fall may indicate that the 
social scene in Detroit is livelier than 
in Columbus. She has met "a lot of 
people," she says, and has even per­
suaded her widowed mother to move 
north to the city. Her firm encourages
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community involvement, and—since 
Stearns hasn't changed a great deal 
since law school—she has been rais­
ing money for scholarships for black 
students and, through the public 
schools' Role Model Program, has 
been working with a tenth-grade girl 
who hopes to become a lawyer. 'Tve 
been brought up to believe that you 
have to give something back," she 
says. "And I like to keep busy."
Julie Stern Jacobs, '81 
Pepper, Hamilton & 
Scheetz
Seth A. Jacobs, '81 
Dykema, Gossett, Spencer, 
Goodnow & Trigg
On the day when visitors from the 
Law School and Detroit-area gradu­
ates met for lunch in the Pepper 
Hamilton offices, Julie Jacobs, who 
had helped to arrange the affair, was 
not much in evidence: she was occu­
pied all day with clients in from 
Japan.
She and a senior partner have been 
working with these clients over a 
more-than-two-year period, advising 
their company on labor relations 
matters. Jacobs points out that her 
firm "has a reputation for putting 
women into areas that aren't tradi­
tional women's areas"—like labor 
relations—and in this instance has 
her working with clients for whom a 
woman attorney is a distinct oddity. 
"They were probably a little shocked 
at first," says Jacobs, "but they have 
accepted me—even though I became 
pregnant, and even though I then 
brought my baby daughter in to the 
office once or twice whrefi I didn't 
have a babysitter because it wasn't 
one of my regular days here." (Jacobs 
and the firm have worked out a part- 
time arrangement—another reason
why Jacobs has high praise for her 
employer.]
Most of Jacobs' work has been in 
the labor field—an interest that goes 
back to her student days, when she 
took courses with Roger Abrams and 
worked downtown for the NLRB. 
"Labor law is interesting in Detroit," 
she says, not only because of the 
city's special place in the history of 
the labor movement but because 
"right now the jury verdicts coming 
out of the Wayne County Courts are 
some of the highest in the country. It 
makes the stakes high."
Jacobs comes from Ann Arbor—her 
father is on the university's medical 
faculty—and got to the Law School 
by way of Kenyon College. She has 
exceptionally fond memories of law 
school and especially of her first-year 
RAW group. "We studied together, 
discovered Cleveland together, and 
generally enjoyed each other." At the 
end of the first year ("We were a 
RAW group romance"] she married 
classmate Seth Jacobs.
Seth had come to the Law School 
from another direction—the East. He 
grew up in Tenafly, New Jersey, and 
studied biology and English at the 
University of Rochester. Though he 
had thought about medical school, a 
guidance counselor who happened to 
read about the law-medicine program 
at Case Western Reserve University 
suggested to him that this would be 
the ideal way to combine his dual 
interests. Seth took the suggestion.
When the Jacobses neared gradua­
tion and began job-hunting together, 
they quickly discovered that few law 
firms were interested in hiring a 
husband-wife team and, indeed, that 
many firms were less than enthusias­
tic about hiring an associate whose 
spouse would be with another firm in 
the same city. They found what 
seemed an ideal situation just south 
of Cleveland. Seth went to work in 
Akron for Buckingham, Doolittle & 
Burroughs; Julie was hired by a Can­
ton firm. Day, Ketterer, Raley, Wright
& Rybolt; and they lived midway 
between.
By both accounts it was a happy 
arrangement: they liked their work, 
and they made good friends. But they 
kept getting phone calls, and as the 
headhunters became more and more 
"aggressive" (Julie's word] they began 
to be curious about those other 
opportunities. When Seth got an offer 
from Dykema, it seemed too good to 
refuse: the firm was particularly 
known for its health care practice, 
and Julie had long since persuaded 
Seth of the attractions of southern 
Michigan. Julie had no trouble getting 
an offer to match. They moved to 
Detroit late in 1984, lived downtown 
for a time, and recently bought a 
home in Ann Arbor.
Though Seth began his career in 
Buckingham Doolittle's trial depart­
ment, handling medical malpractice 
and hospital negligence matters, he 
was soon transferred to health care 
and "the sort of thing I'm doing 
now—working on the corporate prob­
lems of health care providers. Basi­
cally they are just like other corpora­
tions, except that they are very 
highly regulated and have a set of 
special problems like Medicare and 
Medicaid reimbursement."
His work at Dykema is on a larger 
scale. The firm has about twenty 
attorneys giving their full time to 
health care, and they have clients 
throughout Michigan and indeed 
throughout the country. "Even within 
the health care area," says Jacobs, "I 
specialize in HMO and PRO develop­
ment and advice. Usually there are 
about five of us on a project, and we 
have different backgrounds and dif­
ferent expertise." The one problem 
with the larger scale is that "I don't 
get to know my clients as well as I 
did in Akron, partly because these 
are larger institutions and no one 
attorney gets to know everyone, and 
partly because we are often called in 
on a special project rather than hav­
ing a long-term relationship."
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Conveniently enough, their offices 
are in adjacent towers of the Renais­
sance Center, and at times they have 
even been within view of each other. 
That had its potential for embarrass­
ment. Seth tells the story of "a night 
when Julie had a late meeting with 
her Japanese clients, and it got to be 
8:30 or 9 o'clock. I was more than 
ready to go home, and I was pacing 
the floor feeling really impatient. 
Then I looked across the way and 
they were all at the window laughing 
and waving at me!"
The headhunters are still calling. As 
In Brief was about to go to press,
Julie called to say that Seth had 
accepted a job with Travelers Health 
Network in Irvin, California. He will 
be senior corporate counsel for Regu­
latory Affairs. They will be moving 
in August. Julie plans to stay home 
with their ten-month-old daughter for 
a while before seeking a job herself.
Ronn S. Nadis, '83 
Harris, Sott, Denn & 
Driker
"Focus on Detroit" concludes with 
a native Detroiter, a U. of M. gradu­
ate, whose only residence out of state 
has been to attend law school. He 
explains that anomaly by the fact that 
his college roommates were from 
Canton, Ohio, and one of their home­
town friends, whom he got to know, 
was a CWRU law student—Gerald 
Leb, '82.
Ronn Nadis had long had a nearly 
equal interest in law and business:
"In college I teetered between busi­
ness school and law school until 
midway through my junior year. As a 
law student I always imagined myself 
in business litigation. I remember 
that my second-year resume said my 
interests were 'business law and 
commercial litigation,' and that's 
exactly what I'm doing today."
In law school, says Nadis, "the 
single most important thing I did was 
moot court. I proudly display"—a 
glance at the office wall confirms it— 
"my plaques from the Dunmore 
competition. I won the brief-writing 
award, and I was one of the 16 final­
ists in the oral competition. I moved
up about 40 spots, I think from 45th 
to 5th, and I won whatever they 
called that award given to the Come­
back Player of the Year."
Dunmore made Nadis a Moot 
Court True Believer: "The training 
doesn't just help you in the court­
room, it helps your advocacy skills in 
any situation. It helped me in writ­
ing, in legal thought and analysis, 
and in oral skills. And it was a tre­
mendous confidence-builder."
The news that oral advocacy is no 
longer a requirement of the first-year 
program struck him as "unconsciona­
ble," but he was somewhat mollified 
when he heard that many RAW sec­
tions have it as an option.
Nadis spent only two years at 
CWRU, then took his third year as a 
visiting student at Wayne State. The 
reason was his marriage in the sec­
ond summer. His wife was a medical 
student in Ann Arbor, and though it 
was not easy for him to get permis­
sion to finish law school in Michigan, 
it was next to impossible for her to
effect any move to Ohio. (By now 
she is completing a pediatrics resi­
dency. Ronn notes that when his law 
firm gave up its softball team, he was 
luckily able to sign on with his wife's 
fellow residents in a hospital league.]
Nadis works for Barris, Sott, Denn 
& Driker, a firm of 23 attorneys, 
"handling primarily business-related 
matters, litigation and business/real 
estate, as well as some estate plan­
ning and pensions because our clients 
have a need for that too." The firm 
originated about twenty years ago 
and, says Nadis, has grown steadily 
though not rapidly, averaging not 
quite one added attorney every year. 
Nadis is one of those who firmly 
believe that "there are advantages to 
a relatively small firm."
So far Nadis's largest piece of 
work—and it was, he says, "a VERY 
LARGE lawsuit"—had to do with the 
Midland, Michigan, nuclear plant. 
Nadis helped to defend the Con­
sumers Power Company against a 
suit by Dow Chemical. "Dow had 
been a contracting party for steam to 
be produced by the plant and at a 
certain point decided to exercise an 
option to terminate the contract.
They also decided not to pay a half- 
billion-dollar termination fee. They 
asked for a declaratory judgment, 
seeking to be excused from the fees, 
claiming fraud." By now the issue is 
settled, and "we've all gone back to 
whatever we were doing before the 
case took a three-year chunk out of 
our lives."
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New on the Faculty
Professor Gerald Korngold
Even before Peter Gerhart officially 
assumed the deanship on July 1,
1986, he had talked at length with 
the faculty about which areas of the 
curriculum needed strengthening. 
There was a pretty clear consensus: 
the school needed another person, 
preferably an experienced person, in 
the area of property, real estate, and 
wills and trusts. Dean Gerhart and 
the Faculty Appointments Committee 
set out to find that person.
It was a national search. They 
wrote and made phone calls to law 
professors, practitioners, and judges, 
asking for their suggestions. They 
had in mind someone with significant 
teaching experience and a growing 
reputation as a scholar, someone who 
could be expected soon to achieve 
national prominence. Again and 
again, their contacts mentioned the 
name of Gerald Korngold, professor 
and associate dean at the New York 
Law School and author of several 
influential articles:
"Privately Held Conservation Servi­
tudes: A Policy Analysis in the Context 
of In Gross Real Covenants and Ease­
ments," 63 Texas Law Review 433-495 
(1984).
"Construction Loan Advances and the 
Subordinated Purchase Money Mortga­
gee: An Appraisal, A Suggested 
Approach, and the ULTA Perspective," 
50 Fordham Law Review 313-368 (1981).
"Can Distraint Stand Up as a Land­
lord's Remedy?" 5 Real Estate Law 
Journal 242-259 (1977).
"Legal Education for Non-Litigators: 
The Role of the Law Schools and the 
Practicing Bar," 30 New York Law School 
Law Review 621-628 (1985).
Articles on "Airspace Rights" and 
"Lateral and Subjacent Support" in 
Warren's Weed, New York Real Property 
(Matthew Bender & Co., Spring 1987)— 
revision author.
[To that year-old list should now be 
added "For Unifying Servitudes and 
Defeasible Fees: Functional Equiva­
lents and Reforming Property Law," 
forthcoming in the Texas Law Review, 
and a book under contract with She­
pard's McGraw-Hill, to be published 
in 1989, "Easements, Covenants, and 
Equitable Servitudes."]
A telephone call to Professor 
Korngold produced an indication of 
some interest, and the courtship 
proceeded to a happy conclusion: as 
of July 1, 1987, Gerry Korngold is a 
professor of law at Case Western 
Reserve.
Gerald Korngold says he always 
wanted to be a lawyer, and he can 
point to a fourth-grade autobiography 
as documentation of that early ambi­
tion. More specifically, he had an 
early interest in real estate law: his 
father had a real estate and invest­
ment business, and a college summer 
job as a paralegal in a law firm con­
firmed Gerry's bent in a similar 
direction.
The Korngold family lived in a 
suburb of Philadelphia, and Gerry 
took both B.A. (1974) and J.D. (1977) 
degrees at the University of Pennsyl­
vania. In his first year of law school 
he particularly enjoyed the study of 
property; that summer he "cemented 
that interest" with work in the real 
estate department of Cohen, Shapiro, 
Polisher, Shiekman & Cohen (where 
he had earlier had the paralegal expe­
rience).
Though he suspected that he was 
never meant to be a litigator,
Korngold wanted to try litigation 
before ruling it out. His second law 
school summer with a litigation- 
oriented firm made him certain that 
he belonged in the other kind of 
practice. "What I really enjoyed,'* he 
says, "was being part of putting 
together a transaction and accom­
plishing something. I like the feeling 
of teamwork and the sense that 
everyone involved has a common 
goal. It's challenging to be the advo­
cate for one set of interests within 
what has to be an ongoing relation­
ship. I don't enjoy litigating patholog­
ical transactions."
Korngold remembers his law school 
days as hectic but pleasurable.
Besides his classes, he had the Law 
Review and the intramural basketball 
tournament and a baby—a son born a
month before the end of the second 
year. (Gerry and Alice Korngold had 
married while both were undergradu­
ates at Penn.)
The first job after law school was— 
still in Philadelphia—with the firm of 
Wolf, Block, Schorr & Solis-Cohen, 
which seemed to Korngold to have an 
exceptionally fine real estate practice. 
He enjoyed his two years there: "It 
was a varied practice, representing 
both developers and lenders. It was a 
wonderful experience, and the people 
were first-rate." Because the firm had 
few senior associates, he says, "I had 
a lot of solo responsibility for transac­
tions. 1 wasn't just watching and 
carrying bags."
Nevertheless, two years were 
enough: "I missed the intellectual 
challenge and the chance to grapple 
with the larger issues—policy issues, 
law reform." Having "always thought 
about teaching," he began exploring 
the academic market and ultimately 
accepted an offer from New York 
Law School. Besides wanting to live 
in New York, at least for a while, he 
felt that the school had a strong 
vision arid a promising future: he 
would be part of a law school on the 
move.
Korngold remembers that he went 
to his first class with trepidations. 
"Will I have enough material to fill 
the hour? What happens if the stu­
dents don't say anything?" But those 
concerns were alleviated in the first 
five minutes, and he now says, "I 
loved teaching from the first day." 
From the beginning he taught prop­
erty and real estate. After a while he
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added wills and trusts: "I wanted to 
learn about that other side of the law 
of property.”
From 1984 to the spring of 1986 
Korngold held the position of associ­
ate dean for academic affairs. Primar­
ily that meant dealing with faculty 
and curriculum, but as second-in- 
command of the school he also got 
into other areas—admission, student 
services, alumni relations. He 
enjoyed administration and service to 
the school, he says, but there was a 
drawback: "Even with just one 
course a semester I could not be the 
kind of teacher I want to be, and 
there was no time for research and 
writing. I thought it was important at 
that stage of my life to get back to 
full-time teaching."
When he got the call last summer 
from Professor William Marshall, 
chairman of the Appointments Com­
mittee, Korngold was "flattered and
honored," he says, and "the more I 
talked with him and with others, the 
more interested I became. When I 
visited in November, I was very 
impressed."
Though Korngold has never lived 
west of the Eastern Seaboard, he 
assures us that the Midwest holds no 
terrors for him. Cleveland, he says, 
reminds him of "the Philadelphia I 
grew up in." He expects that "we'll 
be able to do more in Cleveland than 
in New York, because everything is 
so accessible. We have our symphony 
subscription already!" And he con­
fesses that he will not miss his more- 
than-an-hour's commute from West­
chester to Manhattan.
For Alice Korngold the move 
means giving up a position as direc­
tor of cooperative education at Pace 
University—a program that she has 
built up from a one-person operation 
placing 12 students to a 25-person
staff placing 1,300. But it also means 
the opportunity to move in new 
directions; she is enrolling as an 
M.B.A. candidate in the university's 
Weatherhead School of Management. 
For Ethan, now eleven, the move 
comes at a natural transition time 
between the sixth and seventh 
grades. And they expect David, three 
years old, to adjust easily to his new 
home.
Gerald Korngold declares that they 
all come to Ohio with the sense of 
adventure and "a new challenge."
Meanwhile the Law School enthusi­
astically welcomes its new addition. 
"We are delighted that we could 
attract Gerry," says Dean Gerhart. 
"He is the kind of person with a 
proven record and great potential 
that will help build our program."
-K.E.T.
Jane I. Rolnick, '84 
RAW Instructor
Three years after her graduation, 
Jane I. Rolnick returns to the Law 
School as an instructor in the first- 
year Research, Advocacy, and Writing 
Program. She replaces Elizabeth 
Barker Brandt, '82, who continues to 
teach part time but now devotes most 
of her energies to completing her 
Ph.D. in history.
Rolnick, who grew up in Cleveland 
Heights, has remained in Cleveland 
more by accident, she says, than by 
intention. Job offers in Columbus and 
in Dallas seemed less attractive, and 
so she began her career with Thomp­
son, Hine & Flory. There, after a 
rotation year, she found herself 
mainly in litigation, and mainly hand­
ling environmental matters. She 
made a move to the corporate depart­
ment of Benesch, Friedlander, Coplan 
& Aronoff, thinking that she would 
enjoy transactions more than litiga­
tion, but she soon decided that law 
practice in a large firm was good 
experience that she wanted to put 
behind her.
She had always, she says, been 
particularly interested in public pol­
icy. But as a third-year law student 
she "got caught up in the notion that 
the large firm is the way to go," and 
she felt the attraction of "money, 
prestige, glamor." It was not easy, she
says, to turn her back on that, but 
she came to realize that enjoying her 
work was more important.
When she spoke with In Brief, 
Rolnick was looking forward to her 
first teaching experience. "I'm close 
enough to my own student days," she 
said, "to remember what I liked and 
what I didn't like about my teachers.
I hope that will help me in the class­
room."
In addition to her RAW sections, 
Rolnick will have some involve­
ment—"as yet undefined"—in the 
moot court program. And, once she 
gets settled, she hopes to take advan­
tage of CWRU's tuition benefits and 
pursue a longtime interest in creative 
writing.
Rolnick majored in political science 
as an undergraduate at Kenyon Col­
lege and had a semester's internship 
with the D.C. Superior Court, inter­
viewing criminal defendants for bond 
determinations. But in addition to 
those typical pre-law experiences she 
was attracted to journalism; she spent 
a year between college and law 
school working for Penton/IPC Publi­
shing Company.
With her appointment as a legal 
writing instructor, the two strands 
twine together almost too neatly. And 
Jane Rolnick expects to continue to 
make interconnections between law 
and literature.
-K.E.T.
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Paul Giannelli Named 
Weatherhead Professor
Professor Paul C. Giannelli, on the 
law faculty since 1975, has been 
named the Albert J. Weatherhead III 
and Richard W. Weatherhead Profes­
sor of Law and Criminal Justice. The 
chair was previously held by Oliver 
C. Schroeder, Jr., who retired in 1986.
"Although he is relatively young, 
Professor Giannelli has already 
achieved eminence in his field," said 
Dean Peter Gerhart. "He exemplifies 
the high standards of scholarship and 
teaching to which we aspire."
Giannelli's specialty is criminal law 
and evidence, particularly scientific 
evidence. He is the author or co­
author of numerous scholarly articles 
and six books, including the recently 
published Scientific Evidence, which 
he wrote with Edward Imwinkelried 
of the University of California at 
Davis.
In a review in Jurimetric Journal, 
Michael Graham of the University of 
Miami praised Scientific Evidence as 
"an extremely significant contribu­
tion to the understanding of scientific 
evidence as it operates in the day-to- 
day business of the criminal trial."
Giannelli holds the B.A. degree 
from Providence College, J.D. and 
LL.M. degrees from the University of 
Virginia, and the M.S. in forensic 
science from George Washington
University. In addition to his scholar­
ship, he is known for his work with 
the Ohio Evidence Rules Committee, 
the Ohio Supreme Court Rules Advi­
sory Committee, and the Evidence 
Section of the Association of Ameri­
can Law Schools.
The university's Board of Trustees 
has outlined its standards for appoint­
ment to a named chair:
A senior, endowed chair for a ten­
ured full professor is designed to 
recognize eminence in a given field, 
primarily through demonstrated schol­
arship and excellence in teaching. 
When the Board of Trustees is 
advised to bestow a chair, it is on the 
premise that the individual has earned 
a national reputation for scholarly 
distinction in his or her field, and 
shares that expertise in his or her 
teaching. Such a professorship signi­
fies to the external as well as internal 
academic community the highest 
standards for scholarship and teach­
ing the school has to offer.
Ruthie Marks 10 Years
by Peter A. Joy, '77 
Assistant Professor 
Director, Law School Clinic
Among the employees honored last 
year for ten years of service to Case 
Western Reserve University was Ruth 
(a.k.a. Ruthie) Harris, who on Octo­
ber 4, 1986, celebrated the tenth 
anniversary of her employment. For 
all of that time she has been with the 
Law School Clinic. Besides being 
receptionist, secretary, and office 
manager, Harris has held a special 
position as ad hoc instructor of the 
student interns.
As most attorneys soon realize, a 
good legal secretary is an essential, 
integral part of a law practice. Work­
ing with—and for—as many as forty 
students in a semester, Harris man­
ages not only to decipher their hand­
writing but also to offer helpful sug­
gestions on their first real client The Law School Clinic's Ruth Harris with one of her former students, Peter Joy, '77.
letters, pleadings, and briefs. Often a 
comment from Harris that a piece of 
work is "good" or "very good" is a 
student's first clear signal that a suc­
cessful legal career is in the offing.
Harris is well remembered by 
clinic alumni—several have even 
tried to hire her away from the Law 
School—and she has an ever-growing 
collection of business cards from 
former students now scattered 
around the world. Harris often jokes: 
"No matter where I travel, I don't 
have to worry about getting into 
trouble. I have a lawyer in every 
city."
More than lawyers, she has friends 
who appreciate the unique contribu­
tion she has made to their legal 
careers.
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At Last: Dunmore Results
When the May In Brief went to 
press, the Dean Dunmore Tourna­
ment was only half finished. Thomas 
Michaels, Laura Hauser, Timothy 
Clancy, Marjorie Leffler, Ruthanne 
Murray, Kathryn Springman, Victor 
Geraci, and Maura Scanlon were still 
in the running, having eliminated 
Dunmore Distinguished Advocates 
Virginia Butts, Charles Daroff, Marc 
Frumer, Richard Gearhart, Stanley 
Selden, Jacqueline Musacchia, Nancy 
Oretskin, and Jennifer Rie.
The next stage wiped out Michaels, 
Clancy, Murray, and Geraci, leaving 
four women in contention. Spring- 
man and Leffler dropped out in the 
semi-finals, and ultimately Maura 
Scanlon defeated runner-up Laura 
Hauser. Scanlon also won the Dean 
Dunmore Award for the best overall 
performance.
Scanlon, who comes from Akron 
and holds a Buckingham Scholarship, 
spent the summer clerking in Boston. 
She is a graduate of the College of 
the Holy Cross. Hauser, from Colum­
bus, spent her summer in Akron with 
Buckingham, Doolittle & Burroughs. 
Her undergraduate education was at 
Ohio State and the University of 
Michigan.
The Dean's Brief-Writing Award 
went to Jennifer Rie, and the A. E. 
Bernsteen Award for the best oral 
advocacy to Virginia Butts. Clare 
Wallace won the Dean's Award for 
the biggest jump in the ratings.
The top four in the Dunmore Tournament: Laura Hauser, runner-up: Maura Scanlon, winner; 
Kathryn Springman; and Marjorie Leffler.
Dunmore judges: Richard B. McQuade, Jr, U.S. District Court, Toledo, Ohio; William D. 
Hutchinson, Supreme Court of Pennsylvania; and Alvin I. Krenzler, '48, U.S. District Court, 
Cleveland, Ohio.
Virginia Butts, named the best oral advocate 
in the Dunmore Competition, spent the 
summer in non-law-related activities: her first 
child, a son, was born June 4.
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In 1987-88 the principal administra­
tors of the Law School's Moot Court 
program happen to be female. Susan 
Austin-Carney chairs the Moot Court 
Board, and directors of the competi­
tions are Ellen Biener (Dunmore), 
Kathy DeVito (Ault), and Abigail 
Price (Niagara).
Moot Court Board
Austin-Carney married into a 
CWRU law dynasty. Her husband is a 
1977 graduate (Joseph D. Carney); his 
brother is James A., '72; their father 
is John J., '43; and his brother is 
James M., '41. She comes from 
Greensboro, North Carolina, and 
took her B.A. degree at Chapel Hill 
in 1976. Then she spent several years 
working in Washington, D.C., includ­
ing a six-year stint on the personal 
staff of Senator J. Bennett Johnston. 
She has worked this summer in 
Cleveland in the office of the county
prosecutor and she hopes after gradu­
ation to find a similar position.
Abbey Price (left) is the director of 
the Niagara Tournament, which has 
its administrative base at this law 
school. She comes from Newport, 
Rhode Island, and studied at 
Wheaton College in Newton, Massa­
Names Leaders
chusetts. She graduated in 1982, then 
worked as a paralegal. She was in 
San Francisco this summer, in the 
district attorney's office. She says her 
ambition is to do international crimi­
nal law, but she recognizes that it's 
not an easy field to get into.
Kathy DeVito (center), Ault direc­
tor, is a law student with an atypical 
background. She attended Russell 
Sage College in Troy, New York, and 
took a degree in special education 
and the visual and performing arts; 
then she taught neurologically
impaired adolescents for two years. 
As a law student she has taught 
swimming to handicapped children, 
made the semi-finals in the Client 
Counseling Competition, and served 
on the Executive Committee of the 
Center for Professional Ethics. This 
summer she was also in San Fran­
cisco with the National Center for 
Youth Law. She hopes for a juvenile 
court clerkship after law school, and 
she intends to focus her career on 
youth and the law.
Ellen Biener (right), Dunmore 
director, comes from Providence, 
Rhode Island, and holds a degree 
from Simmons College in Boston. She 
was back in Boston this summer, 
working for Goldstein, Burkin, Wen- 
nett & Carter, and she intends to 
settle in New England after she fin­
ishes law school.
SBA Plans Busy Year
When Tom Drabick took office last 
spring as president of the Student Bar 
Association, he immediately demon­
strated his executive skills by round­
ing up all the SBA officers for a pho­
tograph. Left to right:
Drabick went to Muskingum Col­
lege, held a Lyndon B. Johnson Con­
gressional Internship as an under­
graduate, and as a law student has 
served on the Curriculum Committee 
and been a member of the Labor Law 
Association. He is much interested in 
politics and says that his long-term 
ambition is to be a judge or a law 
professor.
Pippa Henderson, SBA vice presi­
dent, studied political science at the 
University of Dayton. She is from 
Shaker Heights and Intends to remain 
in Cleveland; she is already a mem­
ber of the Cleveland Women's City 
Club and a trustee of the Shaker 
Heights Democratic Club.
Treasurer Jeremy Sheppe has a 
history degree from the University of 
Michigan and experience with IBM 
as a computer graphics specialist. He 
is from Scarsdale, New York, and
spent the summer with a New York 
firm, Epstein, Becker, Borsody & 
Green.
Kenneth Levine, SBA secretary, is 
another resident of Shaker Heights. 
His undergraduate degree, in mass 
communications, is from Miami Uni­
versity. He has held jobs at the 
Quanta Corporation, at the law firm 
of Rhoa, Fallen, Rawlin'& Johnson, 
and at the Cleveland Play House, as 
production assistant.
Gregg Thornton was elected to 
serve on the CWRU Faculty Senate 
as one of three student representa­
tives; this is the Law School's year to 
represent the student bodies of all the 
professional schools. Thornton, a 
Clevelander, is a 1986 graduate of 
Howard University. As a first-year 
law student he was a winner of the 
Mock Trial Competition and a mem­
ber of the Mock Trial National Team.
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Journals Name Editors
Once again Case Western Reserve's 
law journals open the academic year 
under new management.
The editor of the Law Review is 
Frank Lamancusa, a 1985 graduate of 
Bucknell University. An economics 
major, Lamancusa is much interested 
in science and technology, especially 
computers, and has said that one of 
his career goals is to "incorporate my 
science and technological interests 
into the legal profession." He worked 
during the summer in Atlanta—a 
change, he says, from past summers 
in his father's law office in New 
Castle, Pennsylvania. His father is 
Carmen Lamancusa, '67.
The Review’s managing editor is 
Gretchen McClurkin, who spent her 
college years at the American Univer­
sity and Ohio State, majoring in polit­
ical science. During the summer of 
1986 she worked for a firm of solici­
tors in London; this summer she was 
with Squire, Sanders & Dempsey in 
Cleveland. Her special interest, she 
says, is in criminal law—"but I don't 
know if I'll ever practice it."
Gretchen McClurkin and Frank Lamancusa
Laura Chen and Elizabeth Frank
Elizabeth (Beth) Frank, editor in 
chief of the Journal of International 
Law, received her B.A. degree in 
1981, in history and East Asian stud­
ies, from Princeton University. She 
then spent some years in China, first 
as an English teacher at Beijing Nor­
mal University and then as a busi­
ness consultant with KMG Byrne & 
Company in Hong Kong. This sum­
mer she was in the New York office 
of Jones, Day, Reavis & Pogue. She is 
a Buckingham Scholar and, this year, 
the first recipient of the Smith & 
Schnacke Award.
Laura Carlson Chen, the JIL execu­
tive editor, comes from Durham,
New Hampshire, and received her 
B.A. degree from Mount Holyoke.
She was a double major: political 
science and Latin. Like Beth Frank, 
she has a special interest in China; 
she has studied mandarin Chinese, 
and when she owns her own com­
pany—she confesses to that long-term 
ambition—it might be involved with 
trade to Taiwan or the People's 
Republic.
Edmund MacMurray (who could 
not be corraled for a photograph) is 
the editor this year of the Canada- 
U.S. Law Journal. He spent thirteen 
years with the Internal Revenue 
Service before completing his under­
graduate degree in 1985 at the Uni­
versity of Michigan, where he 
majored in Middle Eastern and 
Islamic studies. He spent the summer 
with Standard Oil in the office of the 
tax counsel.
Jenean Taranto, executive editor of 
Health Matrix, comes from Albany, 
New York, and expects to return east 
after her graduation. She majored in 
English at Kenyon College, graduated 
in 1984, and worked for a construc­
tion company for a year as an equal 
employment opportunity officer 
before entering law school. Assisting 
her on Health Matrix will be Anne 
Sturtz as senior editor and Peter 
Pappas as senior articles editor.
Jenean Taranto
1987 Law Alumni Weekend 
September 18 and 19
By now all Law School graduates 
should have received special mailings 
about the 1987 Alumni Weekend.
This piece will a brief reminder, and 
if you need more information the 
office to call is External Affairs, 216/ 
368-3860. Kerstin Trawick is the 
director, and Karen Ahner is her 
assistant; together they are coordinat­
ing all the activities described below.
A blue flyer detailing the events of 
the weekend was mailed to every 
one of the school's graduates around
the first of August. The social events 
begin with a reception at the Law 
School, 6 to 8 p.m. on Friday, Sep­
tember 18. Everyone is invited, and 
there's no charge.
If you graduated 50 or more years 
ago, or if you contributed at Donor 
Club level to the 1986-87 Law 
Alumni Annual Fund, there is like­
wise no charge for lunch on Saturday. 
Otherwise the cost is $15 ($10 for 
1983-87 graduates). The luncheon 
speaker will be Thomas J. Moyer,
chief justice of the Ohio Supreme 
Court.
Those are the all-alumni social 
events, but you will also want to note 
a professional opportunity—a daylong 
program, on Friday, of continuing 
legal education. The topic is The 
Litigator as a Communicator: Persua­
sive Courtroom Communications.
The instructor is Joseph V Guasta- 
ferro, actor, director, professor of 
theater, and a CLE instructor with
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considerable experience and acclaim. 
The charge is $140 for CWRU law 
alumni, $150 for others; lunch that 
day is an additional $10.
Then there are special reunions.
The Black Law Students Association 
is inviting all black graduates and 
other black attorneys in the commu­
nity to a reception Saturday evening,
5 to 7, in the Law School's Faculty 
Lounge. A special mailing went out 
to all graduates whom we can iden­
tify as black, but we know that our
records are incomplete, especially for 
the earlier classes. If you were over­
looked, please let us hear from you!
If your number of years out of law 
school is a multiple of 5, the chances 
are that your class is having a 
reunion: there will be special parties 
for 1937, 1942, 1947, 1952, 1957,
1962, 1967, 1972, 1977, and 1982. As
In Brief goes to press, some of the 
arrangements are still incomplete, but 
by the time this sees print every
member of the classes just listed 
should have received detailed infor­
mation. Again, let us know if we 
missed you!
Finally, a reminder that it's almost 
time to begin planning the 1988
Alumni Weekend and reunions for 
the classes whose years end in -8 or 
-3. If your class is due for a 1988 
reunion and you would like to help, 
call Kerstin Trawick—preferably after 
September 20.
-K.E.T.
Gund Hall Abs
For years the Law School has been 
threatened with the loss of its annex 
across Ford Road, and last spring it 
happened: the university leased the 
old Glidden house to a developer for 
conversion to an inn and evicted the 
Law School Clinic and the school's
RAW program.
Determined to make the best of the 
situation. Dean Peter Gerhart and
Vice Dean Dan Clancy brought in an 
army of architects and assorted con­
sultants and determined that, yes, 
everyone could be squeezed into
Gund Hall. All Law School employ­
ees have been advised to tighten their 
belts two notches, and—to improve 
morale—the ground floor of Gund
Hall has been redesignated "the gar­
den level."
More seriously, there are obvious 
advantages to the new arrangement.
It brings two very important compo­
nents of the law program under
Gund Hall's one big roof, and it saves 
the school many thousands of dollars 
in annual rent that would otherwise 
be paid for the annex. The savings 
will quickly pay for all the renova­
tion and redesign of Gund Hall 
space.
The bad news is that from this time 
forward there is NO MORE space to 
be found within this building. One 
former president of the Law Alumni 
Association has remarked that the 
garden level's new floor plan is a 
pretty compelling argument for a 
building addition. The good news is 
that the present configuration of 
space is consistent with future plans.
No one anticipates still another gut­
ting and rebuilding operation two or 
three years down the road.
That is cause for a" general sigh of 
relief (even despite our tightened 
belts), because through much of the
iorbs Former E;
past summer the ground floor of the 
building was a scene of death and 
destruction—a wasteland of dust, 
rubble, and noise. The only part left 
untouched (except for the promise, as 
of this writing, of new carpeting) was 
the suite of offices inhabited by 
Placement and External Affairs, but 
even those offices had to be evacu­
ated for several days of asbestos 
removal. Much of In Brief was writ­
ten on a home computer.
The floor plan may be better 
understood with a little explanation. 
Placement (Richard Boger and Bar­
bara Curley), External Affairs/Publi­
cations (Kerstin Trawick and Karen 
Ahner), and Continuing Legal Educa­
tion (Amy Ziegelbaum) continue in 
their same offices. The Placement 
Resource Center (PRC) moves into 
the former office of Janet Scott, coor­
dinator of the Alumni Annual Fund.
On the other side of the main 
entrance, the space that used to be 
interview cubicles and the PRC is 
now occupied by Kevin Gladstone, 
director of development, with Janet
Scott and Lillian Giro, department 
assistant.
If you approach the building from 
the other direction (Ford Road), you 
can still come through a service 
entrance and find the Copy Center 
and building custodian Phil Moses.
The southeast corner is still library 
space, with new compact shelving 
that has greatly increased the storage 
capacity.
'The two doors that used to lead 
into the room with vending machines 
are still there, but oneiof them now 
leads you into the Law School Clinic, 
where you find Ruth Harris at the 
receptionist's desk. To your right are 
the offices of Peter Joy, Ken Margolis, 
and Judy Lipton, and there are three 
smaller offices for student interns.
xiles
The other door leads you into a 
narrow corridor, with student lockers 
on your right. (A few more lockers 
occupy the former site of student 
mailboxes.) If you go to the end of 
the corridor and turn left, you pass 
(on your left) the office of a student 
organization and an interview cubi­
cle.
Opposite the back door of the 
Placement/External Affairs suite is a 
little hallway that would take you 
past the office (on your right) of Julie 
Ames, computer wizard, and (on 
your left) another interview cubicle 
into the new quarters of the Moot
Court Board—a large open space with 
a small office for the chairperson.
If, instead, you continue down the 
corridor, you will pass (on your right) 
the offices of the Journal of Interna­
tional Law and you will find yourself 
in the new student lounge, with the 
mailboxes at its center. Opening off 
the lounge are 1) a room of vending 
machines (you can still buy popcorn!)
2) the offices of four student organi­
zations, and 3) the new offices of the
Law Review. The Review's main 
entrance brings you in through the 
secretary's office; if you come in the 
back door, you will be near the edi­
tor's office/hideaway.
Up on the second floor of Gund
Hall the space that used to be Law
Review turf has been converted to 
faculty offices, opening from the 
main corridor, and—behind them, 
through a narrow hallway—new 
quarters for the RAW program, with 
a reception area at the center and 
offices on either side for the four
RAW instructors (David Fantauzzi,
Mary Katherine Kantz, Kathryn Mer-, 
cer, and—new this year, see page 41 — 
Jane Rolnick).
-K.E.T.
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1988 Alumni Annual Fund 
A Message from the Chairman
It gives me great pleasure to accept 
the position of chairman of the 1988 
Law Alumni Annual Fund. 1988 is a 
special year for me and my class­
mates: we graduated from law school 
in 1978, and this year means a 10- 
year anniversary and class reunion. 
For the Annual Fund in general, this 
will be an extraordinary year as we 
set a record-breaking goal—$410,000. 
What a tremendous reflection of the 
loyalty and support of our alumni 
and friends!
I am confident about the future of 
the Annual Fund because of its out­
standing performance in the past.
The 1987 Law Alumni Annual Fund 
exceeded its goal of $375,000 by 
setting a cash attainment record of 
$393,785—a 15 percent increase over 
the 1986 fund! Many, many thanks to 
outgoing fund chairman Fred Weis- 
man, '51, telethon chairpersons Col­
leen Conway Cooney, '81, J. Michael 
Drain, '70, and Mary Anne Garvey, 
'80, donor club advocates Margaret J. 
Grover, '83, Joel A. Makee, '69,
Mario C. Ciano, '68, William L. 
Ziegler, '55, and F. Rush McKnight,
Pat Zohn, perhaps the Law School's most 
tireless fund raiser, holds the world's record 
for Most Consecutive Nights at Telethon and 
has served as telethon chairman. He is 
concluding a year as vice president of the 
Law Alumni Association. Next to the Law 
School, his main enthusiasm is baseball: he 
cheers the Indians even in a dismal season 
and has been commissioner of the local 
Lawyers Softball League. He is a supervisory 
trial attorney with the U.S. Department of 
Labor.
'55—and the 63 class agents!
Much of our success was due to the 
hard work of Janet Scott, who came 
on board last summer as fund coordi­
nator and has done a first-rate job. I 
look forward to working with her 
this year, and also with Kevin Glad­
stone, the school's director of devel­
opment, and Kerstin Trawick, direc­
tor of publications and external 
affairs.
Case Western Reserve School of 
Law has much to be proud of, and I 
hope that we can look to you again 
this year to show your support of the 
school's achievements and accom­
plishments by giving to the Alumni 
Annual Fund.
Members of the firm of Calfee, Halter & Griswold treated the current Halter Scholars to lunch last spring. Standing (left to right} are Ronald H. 
Neill, Philip M. Dawson, Terence J. Clark, '65, Daniel L. Ekelman, '52, Michael E. Brittain, '79, Florence Hollington, '87, David S. Goodman, 
James Koenig, '87, and Rush McKnight, '55. Seated are Julianne Palumbo, '88, Bruce Griswold, '47, and Lisa Roberts, '88. The Halter Scholarships 
honor the memory of Edwin G. Halter, '28.
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Class Notes
by Karen Ahner
1925
Edwin F. Woodle, now
retired, spends his winters in 
Florida and summers in Cleve­
land. In the 1940's, he was 
three times elected president 
of the Cuyahoga County Bar 
Association—the only attorney 
in the country to receive this 
distinction at any bar associa­
tion level.
1928
Robert M. Kimmel, previ­
ously with Knecht, Rees, 
Meyer, Mekedis & Shumaker, 
has become of counsel to the 
firm of Caldwell & Thornton 
in Cleveland.
1933
Judge Harry Jaffe of the 
Court of Common Pleas, was 
honored by the Jewish 
National Fund Foundation of 
Cleveland for a lifetime of 
extraordinary service to the 
city and to Ohio.
1938
Ivan L. Miller, senior part­
ner in Ziegler, Metzger &
Miller and honorary consul of 
Belgium for Ohio, has been 
presented the Rotary Club of 
Cleveland Recognition Award 
for outstanding accomplish­
ment for international service.
1940
Irvin M. Milner, a former 
president of the Cuyahoga 
County Bar Association and 
honorary consul for the 
Republic of Korea, has been 
elected by Tau Epsilon Rho 
Law Society to the office of 
chancellor.
1947
Miles F. Ryan has retired 
from the Antitrust Division of 
the U.S. Department of Justice, 
Washington, D.C.
1948
Jordan C. Band, a partner 
with Ulmer, Berne, Laronge, 
Glickman & Curtis, has been 
honored with proclamations 
from both Cleveland Mayor 
George G. Voinovich and the 
Ohio Senate, under the auspi­
ces of State Senator Lee I. 
Fisher, '76, for his longtime 
efforts "to eliminate racial, 
ethnic, and religious barriers 
in our society."
1950
Paul D. White, former 
municipal court judge and 
former Cleveland law director, 
was honored by Dyke College 
recently for ten years of ser­
vice on its board of trustees.
1951
Charles E. Pealer was 
elected to the Executive Com­
mittee of the Trumbull County 
Bar Association last May.
Fred Weisman is now 
serving on the Board of Trust­
ees of the Cleveland Law 
Library Association.
1952
John E. Sullivan, a profes­
sor of law at Capitol Univer­
sity, has received an honorary 
degree of Doctor of Laws in 
recognition of his dedication 
"to the law, to his students, 
and to the academy."
1953
Lewis Einbund, a partner 
with Sindell, Rubenstein, 
Einbund, Pavlik & Novak, has 
been elected as lawyer-trustee 
of the Cleveland Bar Asso- 
ciaton.
Robert A. Nader was
elected to the Executive Com­
mittee of the Trumbull County 
Bar Association last May.
1955
Michael T. Gavin, a partner 
with Mansour, Gavin, Gerlack 
& Manos has been named a 
lawyer-trustee of the Cleveland 
Bar Association.
1956
Martin C. Blake has been 
elected bursar of Tau Epsilon 
Rho Law Society.
1958
William W. Falsgraf, part­
ner in the Cleveland law firm 
of Baker & Hostetler, was 
made a life fellow of the Ohio 
State Bar Foundation at the 
foundation's annual meeting in 
Columbus.
1962
Fredric E. Kramer, a mem­
ber of McNeal, Schick, Archi­
bald & Biro, has been named a 
lawyer-trustee of the Cleveland 
Bar Association,
Fred Kurlander is a partner 
with the firm of Kurlander & 
Burton in San Francisco.
P. Reese Taylor has been 
named a partner with the firm 
of Renner, Kenner, Greive, 
Bobak & Taylor in Akron.
1963
Michael D. Rose, professor 
at Ohio State University, has 
been named to the newly 
created Lawrence D. Stanley 
Professorship of Law.
1965
Gary L. Bryenton has 
recently been named an officer 
and director of the Cleveland 
Indians. Bryenton is a partner 
in the law firm of Baker & 
Hostetler and served as legal 
counsel to the new owners of 
the Indians franchise, Richard 
E. and David H. Jacobs, in 
their purchase of the ball club.
1966
Paul Brickner has reviewed 
three books in the Columbus 
Human Rights Law Review.
Ohio Arrest, Search and Seizure 
by Lewis R. Katz, Colorado 
Peace Officers' Legal Source 
Book by Dale Anderson, and 
Lundgren's Handbook on Cali­
fornia Arrest, Search & Seizure 
Rules (3rd ed.| by Richard F. 
Lundgren. He also reviewed 
Great American Law Reviews, 
edited by Robert C. Berring.
John Garver Morrisson is 
currently with the firm of 
Snoble, Snoble, Tonry & Innes 
in Elyria.
1967
Michael R. Kube was 
sworn in as president of the 
Ohio Academy of Trial Law­
yers in April, by the Ohio 
Supreme Court Chief Justice 
Thomas Moyer.
Marshall J. Wolf has 
become a charter member of 
the American Chapter of the 
International Academy of 
Matrimonial Lawyers.
1969
Jan Horbaly and his part­
ner, Donald Young, have 
recently announced the forma­
tion of their new firm—Hor­
baly & Young in Washington, 
D.C.
Robert D. Kendis has been 
appointed by Governor Celeste 
to the Select Commission on 
Workers' Compensation 
Administration, designed to 
improve the efficiency of the 
workers' compensation sys­
tem, and to the Advisory 
Committee to the Rehabilita­
tion Division of the Industrial 
Commission.
1970
Thomas H. Barnard, a
partner with Squire, Sanders & 
Dempsey, was elected trustee 
of the Federation for Commu­
nity Planning.
Ralph W. Christy has been 
promoted to senior vice presi­
dent for regulatory affairs and 
general counsel for Continental 
Savings of America.
Lee J. Dunn, Jr. has been 
named a director and share­
holder of Powers & Hall in 
Boston, Massachusetts.
1972
William H. Fulton has
been honored by the Legal Aid 
Society of Cleveland with its 
annual Volunteer Lawyer 
Award.
John H. Gibbon, a partner 
with Walter, Haverfield, Bues- 
cher & Chockley has taken the 
office of corresponding secre­
tary of the Cuyahoga County 
Law Directors' Association.
1973
Kenneth E. Banks was
recently selected as senior 
legal counsel for H. B. Fuller 
Company in St, Paul, Minne­
sota.
Miles J. Zaremski, a part­
ner with the Chicago law firm 
of Lurie, Sklar & Simon, is a 
contributing author to the 1987 
edition of Illinois Civil Trial 
Evidence, a professional prac­
tice handbook for lawyers.
1974
Timothy D. Johnson, a
member of the law firm of 
Rhoa, Follen, Rawlin & John­
son, was the recipient of an 
Exceptional Performance 
Award from the Defense 
Research Institute, a 13,000 
member defense research and 
trial lawyers association.
Margery Malkin Koosed
has been promoted to profes­
sor at the University of Akron 
School of Law; she has also 
been reappointed by Governor 
Celeste to the Ohio Public 
Defender Commission, term 
1987-1991.
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Thomas Marcey has 
recently taken a position with 
the Air Force Contract Law 
Center as a trial attorney.
Hubert J. Morton, Jr. is no
longer a missing alumnus!
John Mulligan, '74, located 
him for us in Detroit,
1975
Nancy L. Walsh, formerly 
with Burke, Haber & Berick, 
has joined the firm of Hahn 
Looser & Parks.
1976
John F. Thompson, who 
lobbied for the constitutional 
amendment bill guaranteeing 
the right to keep and bear 
arms, has been chosen Person 
of the Month for April by the 
NRA Institute for Legislative 
Action.
1977
Robin Stuart Stefan has 
taken a position in Washing­
ton, D.C., with the comptroller 
of the currency.
1978
Diane Citron is now with 
the firm of Orrick, Herrington 
& Sutcliffe in San Francisco.
Jonathan E. Coughlan has 
joined the Brennan Profes­
sional Association in Manches­
ter, New Hampshire.
Richard G. Hardy was 
made partner with Ulmer, 
Berne, Laronge, Glickman & 
Curtis in January.
Daniel J. Herron has 
received an Outstanding 
Teaching Award from the 
University of Wyoming's 
College of Commerce and 
Industry.
Patrick M. Zohn was pro­
moted to supervisory trial 
attorney in the Solicitor's 
Office, U.S. Department of 
Labor, Cleveland.
1979
Thomas A. McCormack is 
a partner in the new firm of 
Motta, McCormack & Wolga- 
muth in Cleveland.
Lewis H. Seiler was hon­
ored at the Annual Meeting of 
the Cincinnati Bar Association 
as the "1986 Volunteer Lawyer 
of the Year."
Christian M. Stefnat, 
formerly of Hyatt Legal'Ser- 
vices, is now associated with 
Bakke & Sternat in Houston, 
Texas.
1980
Bill J. Gagliano has become 
a principal in the Cleveland 
firm of Rosenzweig, Schulz & 
Gillombardo.
Karen S. Gerstner, of
Dinkins & Kelly, has been 
certified as a specialist in 
estate planning and probate 
law by the Texas Board of 
Legal Specialization.
Colleen Flynn Goss has a 
new job as corporate counsel 
for Sudbury Holdings, Inc., in 
Beach wood, Ohio.
Jerome C. Webbs has taken 
a position with Gibbs & Craze 
in Cleveland.
David G. Weibel has 
become a principal with Rad­
ish & Bender, practicing pri­
marily in the areas of business, 
estate, and employee benefits 
planning.
1981
James W. Harrison has
been appointed secretary and 
general counsel of Metal Coat­
ings International, Inc.
Brian Holzberg has been 
elected trustee to the village of 
Thomaston in Great Neck,
New York; associate editor for 
the American Bar Association 
Litigation News', and chair of 
the Great Neck Cable Commis­
sion.
Theresa James, formerly 
with UAW Legal Service, is 
now with Lorain County Legal 
Aid.
Leslie J. Levinson became a 
partner of Bloch, Graff, Danzig 
& Jelline in New York as of 
last March.
David W. Skibbons has 
been named principal manu­
facturing analyst at the 
Timken Company's Gambrinus 
Steel Plant in Canton,
George R. Sarkis and Rich­
ard R. Strong became part­
ners of the law firm of Roetzel 
& Andress on April 1, 1987. 
George practices hospital and 
health law and Rich is a trial 
lawyer specializing in medical 
malpractice defense.
Susan B. Squires joined the 
Environmental Enforcement 
Section of the Lands Division 
at the Department of Justice in 
Washington, D.C., last May.
Mary Jane IFapp, serving 
as president of the Mount 
Holyoke Club of Cleveland, 
was coordinator of a confer­
ence on bio-medical ethics 
held recently in Cleveland.
1982
Linda S. Martin has joined 
AMG Consulting Association 
as an account representative.
Nancy G. McMillen, previ­
ously with the Medina County 
Welfare Department, has taken 
a position with the City of 
Medina prosecutor's office.
1983
Mark D. Arons and David 
M. Krassner have recently 
announced the formation of a 
partnership under the firm 
name of Krassner & Arons,
P.C. in New Haven, Connecti­
cut.
Thomas C. Furth has 
joined the firm of Gaines & 
Stern in Cleveland, with a 
specialty in sports law.
John J. McConnell is now 
an associate with the firm of 
Blatt & Fales in their Boston 
affiliate office.
Carol E. Rowan holds a 
position as legal counsel for 
the Ohio Democratic Party in 
Columbus, Ohio.
George Springsteen has 
transferred from New York to 
the Washington office of 
Cadwalader, Wickersham & 
Taft.
1984
Victoria L. Belfiglio has
joined the firm of Walter, 
Haverfield, Buescher & Chock- 
ley as an associate.
Diane Lynne Bernstein,
formerly with Schnapp & 
Cordover in Brooklyn, is now 
with the firm of Karp & Silver 
in Far Rockaway, New York.
Christopher Elliott has
taken a position with Benesch, 
Friedlander, Coplan & Aronoff 
in Cleveland.
Susan M. Knight is cur­
rently with the Executive Title 
Agency.
Paula L. Koenig, after 
clerking for the Ohio Supreme 
Court for two years, has 
moved back to Cleveland to 
accept a position in the appel­
late division of Jacobson, 
Maynard, Tuschman & Kalur.
Todd M. Kwait has become, 
of counsel to the firm of Sha- 
fran, Weiss & Associafes.
I
David R. Mietty is a trust 
officer for the National City 
Bank.
Patricia Yeomans has been 
appointed administrator of the 
Guardian Ad Litem Project of 
the Cuyahoga County Bar 
Association.
1985
Scott L. Baker, previously a 
law clerk for Judge Robert B, 
Krupansky of the U. S. Court 
of Appeals in Cleveland, joined 
the law firm of Weissmann, 
Wolff, Bergman, Coleman & 
Silverman in Beverly Hills, 
California. His emphasis will 
be on entertainment litigation.
William R. Evans is a
captain at Nells Air Force Base 
in Las Vegas.
Lisa Paleos Fevola is a 
corporate legal counsel with 
Housing Opportunities in 
McKeesport, Pennsylvania.
Alisa A. Peskin-Shepherd, 
formerly with Selikoff &
Cohen in Cherry Hill, New 
Jersey, has taken a new job as 
legal associate for the Jewish 
Welfare Federation of Detroit.
Robert F. Riley is currently 
with the firm of Ross, Marsh & 
Fosfer in Washington, D.C.
Carol M. Stamatakis is 
currently working with Wil­
liam Howard Dunn in Clare­
mont, New Hampshire.
Alan E. Yanowitz has been 
elected to the office of vice 
chancellor of Tau Epsilon Rho 
Law Society.
1986
Janice Ellen Fields is with 
the firm of Beck & DeHaven 
in Washington, D.C.
Richard A. Gronsky has 
been appointed full-time assis­
tant prosecuting attorney in 
the Domestic Relations Divi­
sion of the Lorain County 
prosecutor's office.
Cheryl J. Katz is now in 
New York working with the 
Bronx district attorney.
Michael R. Maiman, for­
merly with the Benefits 
Review Board in Washington, 
D.C., has moved to Tampa, 
Florida, as a field attorney for 
the National Labor Relations 
Board.
Jennifer R. Malkin has
joined the firm of Berger & 
Kirschenbaum in Cleveland.’
Patricia McHale-Powell is 
with th Monmouth County 
prosecutor's office in Freehold, 
New Jersey.
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Heather Morcroft, previ­
ously with Wessman & Litzow 
in Beachwood, Ohio, has 
moved to Indianapolis to take 
a position with the Equal 
Employment Opportunity 
Commission.
Carol A. Mulac and Gail F. 
Westhafer have become asso­
ciates with the firm of Kelley, 
McCann & Livingstone.
Thomas A. Muzilla has 
joined Ernst & Whinney in 
Chicago.
Charles Norchi spent three 
months in Asia to complete 
field investigations in Pakistan 
into violations of the laws of 
war and humanitarian law in 
Afghanistan. The group was 
sponsored by the War Crimes 
Project of the Committee for a 
Free Afghanistan. Norchi was 
the project director.
Ellin E. Rosenthal is with 
the Youth Policy Institute in 
Washington, D.C.
Elizabeth A. St. Lifer is 
now with the Office of Wil­
liam S. Friedman in New York 
City.
Christopher W. Siemen has
joined the firm of Ziegler, 
Metzger & Miller.
1987
Brian R. Henry has an 
article in the September/Octo­
ber 1987 issue of The Criminal 
Law Bulletin. It is entitled "The 
Criminal Defense Counsel's 
Concise Guide to Judicial 
Prejudicial Communication 
During Criminal Jury Trials."
IN MEMORIAM
Henry B. Johnson, '25 
May 26, 1987
Depew C. Freer, '27 
May 18, 1987
John H. Kerr, '33 
May 21, 1987
Edward F. Feighan, '35 
April 10, 1987
Charles E. Chaney, '36 
May 12, 1987
Arthur C. Mentall, '36 
Society of Benchers 
June 4, 1987
Ralph L; Baker, '41
Joseph B. Miller, '50 
April 20, 1987
Alumni
Tours
The university's Office of 
Alumni Development 
invites alumni and friends 
to participate in its travel 
program. Here is the 
schedule of tours:
Burgundy and the 
Swiss Alps
September 21-October 3, 
1987
$2,930, from New York
Mississippi River Cruise
Memphis to New Orleans 
October 31-November 7, 
1987
From $1,499
India
January 16-31, 1988 
$2,995, East Coast 
departure
Caribbean Cruise 
March 13-20, 1988 
From $1,295
Polynesia
March 20-April 2, 1988 
From $3,990, not including 
airfare
Provence and 
Mediterranean Coast
May 23-June 3, 1988 
Approx. $2,875, East Coast 
departure
Scandinavia
July, 1988
$2,895, from Cleveland
Danube and Black Sea 
Cruise
August 15-28, 1988 
From $2,795, East Coast 
departure
All the prices quoted above 
assume double occupancy. 
For further information 
about any of the tours: 
Office of Alumni 
Development 
Case Western Reserve 
University 
120 Baker Building 
Cleveland, Ohio 44106 
216/368-3734
Fall Term 
CLE Courses
Once again the Law 
School offers a program of 
continuing legal education 
to its graduates—and to 
other interested attorneys. 
For further information 
about any of the courses 
listed here, write to the 
school's Office of Continu­
ing Legal Education or 
telephone Amy Ziegelbaum 
or Karen Ahner 
at 216/368-6363.
The Litigator as a 
Communicator 
Friday, September 18 
9 a.m. to 4:30 p.m.
Joseph V. Guastaferro 
Basic Estate Planning 
Wednesdays, 7 to 9 p.m. 
October 14 through 
November 11 
Leslie L. Knowlton
How to Market 
a Lawyer's Services 
Friday, October 30 
9 a.m. to 4:30 p.m.
JoAnne Urban Jackson and 
Diane Weklar
Recent Developments in 
Ohio Evidence 
Friday, November 6 
1 to 4:30 p.m.
Richard M. Markus 
Recognizing and 
Avoiding Conflicts 
of Interest 
Friday, November 13 
1 to 4:30 p.m.
Peter A. Joy and James C. 
Hagy
Recent Developments in 
Corporate Reorganiza­
tions and Separations
Friday, November 20 
1 to 4:30 p.m.
Charles J. Kerester
How to Collect a Money 
Judgment
Friday, December 4 
9 a.m. to 4:30 p.m.
Robert B. Weltman
51
Missing Persons
We will appreciate any help you can give us in track­
ing down our missing persons. A certain number of 
them may be deceased; if you have such information, 
please let us know. Call (216/368-3860) or write the Of­
fice of External Affairs, Case Western Reserve Univer­
sity School of Law, 11075 East Boulevard, Cleveland, 
Ohio 44106.
Class of 1937
Robert E. Sheehan
Class of 1938
Santo Dellaria 
Francis J. Dowling 
Paul Riffe
Class of 1939
Thomas J. McDonough 
Theodore Thomas 
Thorwald
Class of 1940
Norman Finley Reublin
Class of 1942
Peter H. Behrendt 
William Bradford Martin
Class of 1943
David J. Winer
Class of 1946
Pericles J. Polyvios
Class of 1947
Robert H. Adler 
George J. Dynda
Class of 1948
Hugh McVey Bailey 
Walter Bernard Corley 
Charles S. Doherty 
Joseph Norman Frank 
Kenneth E. Murphy 
John Francis O'Brien 
Frederick Carl Prasse 
James L. Smith
Class of 1949
Benjamin F. Kelly, Jr. 
Mary C. Kunze 
Coleman L. Lieber 
Dallas Edward Riddle
Class of 1950
Oliver Fiske Barrett
Class of 1951
George A. Beis, Jr.
Jonah Howells, Jr.
Robert L. Quigley 
Donald Edward Ryan
Class of 1952
Anthony C. Caruso 
Allan Arthur Riippa
Class of 1956
Edward R. Lawton 
Ray James Roche
Class of 1957
Robert H. Cummins 
Richard B. Sullivan
Class of 1958
Leonard David Brown
Class of 1961
James E. Meder 
Thomas A. Parlette
Class of 1963
John R. Dwelle
Class of 1964
Frank M. VanAmeringen 
Ronald E. Wilkinson
Class of 1965 
Joseph J. Pietroski 
Salvador y Salcedo 
Tensuan
Class of 1966
Robert F. Gould 
Gerald N. Mauk
Class of 1967
Thomas F. Girard 
David Bruce Harrison 
Donald J. Reino 
George Michael Simmon
Class of 1969
Gary L. Cannon 
Robert Sherwood Carles 
George E. Harwin
Class of 1970
John F. Strong
Class of 1971
Christopher R. Conybeare 
Michael D. Franke
Class of 1972 
Alex Gerhart Logan 111
Class of 1973
Thomas A. Clark 
Thomas D. Colbridge 
Robert Dale Conkel
Class of 1974
Douglas H. Kohrt 
Kenard McDuffie 
John W. Wiley
Class of 1976 
A. Carl Maier
Class of 1977
Stephen R. Archer 
Lynn Sandra Colder 
Maureen M. McCabe
Class of 1978
Robert E. Owens 
Lenore M. J. Simon
Class of 1979
Gregory Allan McFadden
Class of 1980
Lewette A. Fielding 
Monica Marie Oriti 
Shayne Tulsky Rosenfeld
Class of 1981
Peter Shane Burleigh 
Luis A. Cabanillas, Jr.
Class of 1982
Heather J. Broadhurst 
Darlene D. McClellan 
Stephen A. Watson
Class of 1983 
Neil Raymond Johnson 
Mary Victoria White
Class of 1984 
Richard S. Starnes
Case Western Reserve 
University
Law Alumni Association
Officers
President
Thomas A. Heffernan '64 
Vice President 
Patrick M. Zohn, '78 
Regional Vice Presidents 
James A. Clark, '77 
Chicago, Illinois 
Lee J. Dunn, Jr., '70 
Boston, Massachusetts 
Joseph M. Gray, Jr., '72 
Pittsburgh, Pennsylvania 
Dixon F. Miller, '76 
Columbus, Ohio 
Robert P. Reffner, '77 
Akron, Ohio 
John F. Sopko, '77 
Washington, D.C.
James R. Strawn, '76 
Canton, Ohio
Alexander and Mary Ann Zimmer, '75 
New York, New York 
Secretary 
John S. Pyle, '74 
Treasurer 
Ivan L. Otto, '62
Board of Governors
Bruce Alexander, '39 
Elyria, Ohio
Richard H. Bamberger, '72 
Virginia S. Brown, '81 
Lawrence J. Carlini, '73 
J. Michael Drain, '70 
William T. Drescher, '80 
Los Angeles, California 
Mary Anne Mullen Fox, '83 
Washington, D.C.
John M. Gherlein, '80 
E. Peter Harab, '74 
New York, New York 
Patricia M. Holland, '79 
Kurt Karakul, '79 
John J. Kelley, Jr., '60 
Cincinnati, Ohio 
Allan D. Kleinman, '52 
Stuart A. Laven, '70 
Ernest P. Mansour, '55 
James W. McKee, '69 
Patricia Mell, '78 
Wilmington, Delaware 
Leo M. Spellacy, '59 
Ralph S. Tyler, '75 
Paula Taylor Whitfield, '83 
Indianapolis, Indiana 
Jerry F. Whitmer, '60 
Akron, Ohio 
Charles W. Whitney, '77 
Atlanta, Georgia 
Diane Rubin Williams, '72 
Perrysburg, Ohio 
Bennett Yanowitz, '49
Calendar of Events
September 18 and 19
ALUMNI WEEKEND-CLASS REUNIONS 
Board of Governors Meeting 
Alumni Luncheon 
Speaker: Chief Justice Moyer 
Ohio Supreme Court
October 1, 2
Chicago Alumni Reception/Placement Interview Day
October 8
New York Alumni Reception
October 9
Boston Alumni Luncheon
October 10
Parents and Partners Day
October 16
Pittsburgh Placement Interview Day/Alumni Reception
October 19, 20, 21
Telethon—Law Alumni Annual Fund
October 29
Cincinnati Alumni Reception
October 30
Dayton Alumni Luncheon
November 5
Norman A. Sugarman Tax Lecture
November 7
Moot Court National Team Night
November 19
Washington, D.C., Alumni Reception
November 20
Philadelphia Alumni Luncheon
December 11
Faculty/Alumni Luncheon, Cleveland 
Speaker; Agnar Pytte, President of the University
January 7 (tentative)
Miami Alumni Reception—Association of American Law 
Schools
January 26-30
New York State Bar Meeting—Alumni Reception t.b.a. ,
April 4
U.S. Supreme Court—CWRU Law Alumni Group Admission
For further information: Office of External Affairs
Case Western Reserve University
School of Law
11075 East Boulevard
Cleveland, Ohio 44106
216/368-3860
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